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PREAMBLE

This Agreement is entered into by the Town of Seymour, hereinafter referred to as the
Town, and the Seymour Police Union, Local #564 and Council 4, American Federation of State,
County and Municipal Employees, AF L-CIO, hereinafter referred to as the Union.

ARTICLE 1
RECOGNITION

Section 1. The Town recognizes the Union as the sole and exclusive bargaining agent
for all full-time and part-time investigatory and uniformed members of the Police Department,
with authority to exercise police powers, below the rank of Deputy Chief.

Section 2. Part-time police officers are employed under the terms and conditions
within this Agreement. All part-time uniformed members of the Police Department shall serve a
probationary period of one year after receiving certification from the State of Connecticut.

Probationary employees may be terminated by the Board of Police Commissioners in its sole
discretion, and they shall have no right to grieve or arbitrate their termination.

ARTICLE 2
DUES DEDUCTIONS

Section 1. The Town agrees to deduct Union dues on each pay date from the pay of
those employees who individually and in writing have authorized such deductions and send such
authorization to the Chief of Police or his designee. The amounts to be deducted shall be
certified to the Town by the Union, and the aggregate deductions of all employees shall be
remitted together with a statement to the Union after such deductions. Authorizations submitted
in accordance with this section shall remain in effect for the duration of this Agreementunless the
Town receives a signed written revocation of the authorization.

Section 2. The Union will notify the Town of the name and title of the Union official
responsible for all matters relating to dues.

Section 3. The Union agrees to indemnify and hold the Town harmless for any and
all claims arising out of any such deductions.

Section 4. Part-time officers who individually and in writing have authorized the
Town to deduct Union dues in the amount required by Council 4maypay their dues in one of the
following ways:

a. A lump sum representing the annual dues payable to Council 4 on or before January 1
of each calendar year; said sum shall be payable prospectively.

b. Recurrent sums deducted from the first ten (10) paychecks of each calendar year
received by the part-time officer; the total sum paid shall be equal to the total annual
dues payable in each calendar year; said sums shall be paid contemporaneously
and/or prospectively.



ARTICLE 3

MANAGEMENT RIGHTS
Section 1. The Town has and will continue to retain, whether exercised or not, all of

the rights, powers and authority heretofore had by it and, except where such rights, powers
andauthority are specifically relinquished, abridged or limited by the provisions of this
Agreement, itshall have the sole and unquestioned right, responsibility and prerogative of
management and theaffairs of the Town and direction of the working forces, including, but not
limited to the following:

¢ to determine the public safety requirements of the Town;

* to appoint, assign and transfer personnel subject to the terms of this Agreement; to
determine the number and types of full-time and part-time officers required to
perform the Town's operation;

® to establish standards regarding performance of the work force; to discontinue
services, positions or programs in whole or in part; and toinsure that incidental duties
connected with departmental operations whether enumerated in job descriptions or
not, shall be performed by full-time and part-time officers;

* to discharge or impose other disciplinary actions for just cause upon its personnel and
to prescribe and enforce reasonable rules and regulations for the maintenance of
discipline and for the performance of work in accordance with the requirements of the
Town;

* to lay off full-time and part-time officers from duty for lack of work when it shall be
in the best interest of the Town or the Department;

¢ to take all necessary actions to carry out the mission of the Department in times of
emergency; and

* to determine the type, care, maintenance and operation of equipment and property
used for and on behalf of the purpose of the Town.

Section 2. No prior practice of the parties shall be required to be continued except
forthose specifically enumerated in this Agreement. Thus, the parties shall have no right to
demand anything not provided for in this Agreement.

Section 3. No act or omission of the parties prior to the signing of this Agreement
orduring this Agreement shall be used in any way to establish any "past practice” of the parties.

Section 4. Part-time officers are entitled to the protections of Article 3 of this
Agreement.



ARTICLE 4
GRIEVANCE AND ARBITRATION PROCEDURE

R Y AN AN A e e ———————=

Section 1. The purpose of the grievance procedure shall be to settle grievances on
aslow an administrative level as is possible and practical so as to insure efficiency and employee
morale.

Section 2. A grievance is defined as any dispute between an employee and/or
theUnion and the Town over the interpretation or application of a specific Section or Article of
this Agreement or any ruleor regulation, policy, general order, charter' or ordinance provision(s)
pertaining to theSeymour police Department.

Section 3. Grievances must be filed in writing within eighteen calendar days of
theevent giving rise to the grievance. The Article(s) or Section(s) of the Agreement involved, as
well as the remedy sought, must be set forth in the grievance. All grievances shall be handled in
accordance with the procedures set below in this Article.

Section 4. Any employee may use this grievance procedure at step one with
orwithout the assistance of a representative, The Union shall be given prompt notice of such
individually processed grievances and/or notice prior to the settlement of such grievance. When a
grievance is processed individually and the Union later proceeds with such a grievance to
Arbitration, the grievance may be amended prior to the Arbitration proceeding by the Union.

Section 3. STEP ONE: An employee or his representative, if represented, maysubmit
a grievance in accordance with this Article to the Police Chief, or in his absence, to his designee,
who shall not be a member of the bargaining unit. The Chief or said designee, whichever the
case may be, will make an effort to resolve the grievance and will render an answer to the
grievance in writing within eighteen calendar days of the receipt of the grievance. This answer
will be provided to the aggrieved employee and his representative, if represented.

Section 6. STEP TWO: If the Union is not satisfied with the decision rendered bythe
Police Chief or his designee acting in his absence, it may submit the grievance in writing to the
Board of Police Commissioners within eighteen calendar days of receipt of the decision. The
Board shall consider the grievance at its next scheduled meeting, After considering the matter,
the Board shall have until its next regularly scheduled meeting to issue a written decision which
shall be delivered to the Union within eighteen calendardays thereafter. If denied, the Board shall
state the reason(s) for such decision.

Section 7. STEP THREE: If not settled,. the grievance may be submitted to
arbitration before the Connecticut State Board of Meditation and Arbitration ("CSBMA"). The
Union may elect to utilize the expedited arbitration process as provided by the CSBMA instead.
A request for arbitration shall be in writing and must be filed with the State Board of Mediation
and Arbitration within eighteen calendardays of the receipt of the decision of the Board of Police
Commissioners. The Union will advise the Board of Police Commissioners in writing of any
submission of a grievance to arbitration.

Section 8. The arbitrators designated herein shall decide only one (1) grievance at
atime. The award shall be final and binding as provided by law. They shall be bound by and must



apply all the terms of this Agreement and shall have no power to add to, subtract from, or
in any way modify the provisions of this Agreement.

Section 9. Any time limits specified in this Article, except for the initial filing of
thegrievance, may be extended by mutual agreement in writing by the parties to this Agreement,
provided that if a grievance is not submitted by the employee or his representative to a higher
step in the procedure delineated in this Article, it will be deemed settled on the basis of the
answer in the last step. In the event the Town fails to respond within the time limits provided
inSections 5 or 6 ofthis Article, the grievance shall be resolved in favor of the aggrieved and/or
the Union, whichever is applicable.

Section 10.  Each party shall bear its own expenses for arbitration.

Section 11.  Part-time officers are entitled to the protections of Article 4 of this
Agreement.

ARTICLE 5
DISCIPLINE AND DISCHARGE

Section 1. The Town shall have the right to discipline or discharge employees for just
cause.
Section 2. The Chief of Police or in his absence, his designee who shall not be

amember of the bargaining unit, shall have the authority to discipline an employee or take other
appropriate action for that employee's acts or omissions in accordance with this Article. Once the
Chief or his designee outside the bargaining unit disciplines an officer, there shall be no further
discipline or investigation. He may place an employee on administrative leave with pay pending
a hearing with the Board of Police Commissioners.

Section 3. Any charge or complaint against any police officer may be made, but
neither the Chief nor the Board of Police Commissioners shall recognize the charge or complaint
as valid unless it is in writing and signed by the complainant under oath. This section shall not
preclude the Chief or the Board of Police Commissioners from initiating a complaint against a
police officer provided it is also in writing and signed by either the Chief or a member of the
Board of Police Commissioners.

a) Said writing shall include a particular description of the acts and
conductcomplained of. It shall include the names of witnesses and their addresses, if
known to the complainant. The Union and the employee involved shall be informed of
such complaint, and a copy shall be provided within 72 hours after it is received by the
Chief of Police.

b) Investigation of complaints shall be completed within 90 calendar days from the
receipt of the complaint. If no charges are brought within said 90 days, the said complaint
will be dismissed "with prejudice." If charges are brought within such 90-day period, the
Chief, the Union and the charged employee may agree to have the Chief decide on the



appropriate discipline without a hearing before the Police Commission. If no such
agreement is reached,a disciplinary hearing will be scheduled before the Board of Police
Commissioners not later than thirty (30) calendar days thereafter, and all disciplinary
proceedings shall be completed not later than thirty (30) days beyond that date. The time
limits encompassed herein may be extended by the mutual consent of the parties.

c) Civilian complaint forms shall be made available at the front desk of theSeymour
Police Department.

Section 4. The Board of Police Commissioners shall have the authority to
dischargeand/or discipline an employee for that employee's acts or omissions. The Board can
place anemployee on a non-disciplinary administrative leave with pay for ten (10) working days
before the hearing commences, The Board willcommence a hearing within thirty (30) calendar
days of being notified by the Chief or hisdesignee of the acts or omissions of the employee, or
otherwise upon receipt of the Internal Affairs investigation report, whichever is later, The Board
can continue the administrative leave with pay until the hearings are complete and a final
decision is made by the Board. The Board has twenty-one (21) calendar days to make a final
written decision to the employee and the Union when the hearings have been deemed closed by
the Board. The time limits for a final decision shall be extended by the Board of Police
Commissioners if the employee is involved in court action pertaining to the charges against said
employee, however, the employee shall be on leave with pay until a final decision is made.

Notwithstanding the foregoing, if the employee has been charged with any felony, the
Board, upon the recommendation of the Chief of Police or his designee, may place the employee
on a non-disciplinary unpaid administrative leave if the employee has had or been provided with
the opportunity to have an informal Loudermillhearing before the Chief or his designee at which
he was informed of the charges against him and the material evidence supporting the charges and
provided with an opportunity to present his side of the story. If the criminal charges are
unconditionally dismissed or nolled or the employee is acquitted, effective that date the unpaid
teave will be converted to paid leave, and if the Board’s final decision does not discharge or
suspend the employee without pay for just cause, the employee will be promptly reimbursed for
all normal (regular) salary lost (the rate listed in Article 16) as a result of being placed on unpaid
administrative leave. If the Board’s final decision discharges the employee, no reimbursement
will be made, and if the Board imposes a disciplinary suspension without pay, the employee will
be reimbursed for the time the unpaid administrative leave exceeds the period of the suspension

without pay.

Section 5. Any employee against whom disciplinary action is contemplated shall
beconfronted with the charges against that employee and shall be given an opportunity to
respond to those charges. A copy of the charges, a list of all witnesses, and copies of all
statements and reports relating to the incident shall, if available, be given to the Union at least
seven (7) calendar days prior to any hearing.

Section 6. Any disciplinary action by the Chief of Police or said designee acting inhis
absence with respect to an employee shall be treated as a STEP 1 decision under the grievance
procedure of this Agreement, and the aggrieved employee or his representative, if represented,
may submit a grievance to the next higher step in accordance with this Agreement. Any



disciplinary action or discharge by the Board of Police Commissioners shall be treated as a STEP
2 decision and may be submitted to the next higher step in accordance with this Agreement.

Section 7. It is expressly agreed that the grievance and arbitration machinery
provided by this Agreement shall be the only recourse for an employee, or his representative, if
represented, if that employee or his representative is dissatisfied with discipline or a discharge
received for just cause, statutory or other avenues of recourse notwithstanding. If any conflicts
occur between any part of this Agreement and the Board of Police Commissioners’ Rules and
Regulations, the Town Charter, or any statutory provisions, this Agreement shall take
precedence.

Section 8. At any disciplinary hearing in public session conducted by the Board of
PoliceCommissioners, witnesses shall be sworn, affected employees shall have the right to
representation at their or expense, and the hearing shall be audio recorded, video recorded with
sound, or a stenographic recording made by a court reporter.If the hearing is audio or video
recorded, the Town will provide the Union with a free copy. If the record is transcribed by a
court reporter, each side will pay for its own copies. The Union may independently record the
session. The Norma Drummer room will be used whenever possible.

Section 9. Any disciplinary  hearings conducted by the Board of
PoliceCommissioners shall be closed to the public, including the press, unless the employee
requests an open hearing

Section 10.  Whenever a civilian complaint is made against a member or group of
members of the bargaining unit and said complaint results in court action, said member(s) shall
be entitled to representation by the Town Counsel, or at the option of the Town Counsel, another
attorney with said fees to be paid by the Town.

Section 11.  Part-time officers are entitled to the protections of Article 5.

ARTICLE 6
SICK/PERSONAL LEAVE

Section 1. General: Sick leave shall be considered to be absence from duty
with payfor the following reasons:

(A)  Illness or injury, except where directly traceable to employment by an employer
other than the Town of Seymour.

(b)  When the employee is required to undergo medical, optical or dental treatment
and only when this cannot be accomplished during off-duty hours.

Section 2. Workers’ Compensation - Civil Suit: Employees may be absent from
dutywithout loss of sick time and with pay for the following reasons:

(A)  If an employee loses time because of an injury sustained in the line of duty for
which he is entitled to compensation under the Workers’ Compensation Act, the Town shall
make up the difference in the amount of such compensation received and the employee’s normal



amount of weekly pay (the Town’s payment shall be termed the “Supp”). The Supp shall be paid
for a period up to eighteen (18) months from date of injury if the injured employee is absent 18
continuous months or for up to 18 cumulative months if the employee is absent intermittently.

(B)  If an employee receives a cash settlement from a civil suit for injuries received as
described in Section 2(A) of Article 6, such employee shall reimburse the Town the amount of
money received from the Town.

Section 3. Sick Leave Allowance:

(A)  Sick and personal leave days shall be eamed by each employee at the rate of one
and one-half (11/2) working days for each calendar month of service, the total of which shall not
exceed eighteen (18) working days in any twelve months. All employees at the beginning of the
fiscal year shall be advanced eighteen (18) sick and personal leave days to be drawn upon in the
coming year. Sick leave is not to be considered as extra vacation time, except under the
provisions of Section 4(b)(2) below. If any employee terminates his employment with the
department for whatever cause, he shall pay back to the Town any unearned sick leave or
personal leave days used prior to his termination date.

(B) Sick leave and personal leave days shall not continue to be earned during leaves
of absence without pay.

(C) Each contract year, employees shall be allowed to use their sick days or personal
leave days up to the maximum earned and allowable in Section 3(A) of this Article. For days
used as personal leave days, the employee shall make a request and seek approval of the Chief of
Police, or his designee, at least forty-cight (48) hours in advance. If the request is made with less
than forty-eight (48) hours’ notice, said request shall be approved if the employee finds a
replacement to work his or her shift. Sick days shall be deducted from the sick days earned.

Section 4. Sick/Personal Leave-Earned, Accumulated and Advanced:

(A)  Sick leave and personal leave shall continue to be eamed during leaves of absence
with pay and during the time an employee is on authorized sick leave, injury leave, or vacation
time.

(B)  Employees may retain the unused sick leave and personal leave up to a maximum
of 120 days. The employee may, at his option, use frozen banked leave in one of the following
ways:

(1) The employee may use such accumulations as sick leave.

(2) The employee may use such accumulation as vacation time subject to the
approval of the Chief of Police and consistent with this contract and with department needs.

(3) The employee may elect to retain such accumulation until he/she separates
from employment (inclusive of retirement, termination or death) at which time the employee, or
survivor upon the employee's death, shall be paid the accumulated sick and personal leave days
up to a maximum of 60 days at his/her prevailing day rate at the time of separation. Upon the



death of any employee, the survivor shall be paid the unused, eamned sick and personal leave
accumulated during the fiscal year in which he or she dies.

(C)  No sick leave and personal leave with pay in excess of leave accumulated to an
employee's credit may be used unless authorized in advance by the Board of Police
Commissioners. Such authorization shall not exceed two (2) years leave allowance.

Section 3. Medical Certificates and Inspections: A medical certificate acceptable to
the appointing authority may be required for the following reasons:

(A) For any period of absence consisting of more than three (3) consecutive working
days.

(B) When it is reasonably presumed that 2 member of the immediate family is
suffering from a contagious disease which may endanger the health of other employees of the
department,

Section 6. Every police officer shall be required to undergo a physical examination
once every two years by a physician of his choice, provided the physician participates in the
current health insurance plan. The Town shall pay the costs of such physical not covered by
insurance, including the employee's co-pay and tests or procedures ordered by the physician as
part of the physical. Said physician shall certify to the Town that the physician had examined a
copy of the job description for the position (attached hereto as Appendix A) and determined as a
result of said description that the officer is either physically capable or incapable of performing
the essential functions of the position. If said physician determines that the officer is incapable of
performing the essential functions of the position, the officer shall agree to release to the Town a
detailed medical report indicating the basis for said determination concerning the medical
condition of the officer. The results of the physical will be kept confidential and placed in the
employee's medical file.

Section 7. Sick Leave Records:

(A)  The Department shall maintain a record for each employee of all sick leave.

Section 8. Sick Leave: Accident and Sickness Insurance Policy:

Under the terms of the short term disability plan, employees will have deducted from
their sick leave the same percentage of sick time as the Town contributes toward their week's

pay.

Section 9. Annual Redemption of Unused Sick Leave:

In the final pay period of each fiscal year, each employee may bank up to eighteen (18)
remaining sick and personal leave days, not to exceed 120 banked sick and personal leave days.
Employees may be paid 100% for up to fifteen (15) sick and/or personal leave days remaining
unused for that year instead of banking the unused sick and/or personal leave days.



Section 10.  Light Duty Assignments

The Town may requirc employees on leave due to work-related or non-work-related
injuries or illnesses who are released to return to work at less than full duty to perform modified
light duty work assignments consistent with the work restrictions imposed by their treating
physicians. Modified light duty assignments are temporary and are intended to transition the
return to full duty of employees who are temporarily disabled from performing their full duties,
such as employees recovering from illness, injury, or a medical procedure. Employees must
participate in the Town modified light duty program and perform appropriate light duty
transitional work consistent with their medical restrictions to the extent such light duty work is
available.

The Connecticut Workers’ Compensation Act requires employers to offer employees who
receive temporary partial disability benefits light duty work, if such work is available, whenever
a physician has cleared the employee for such work.

Light duty assignments will be limited to police related duties. Employees assigned to a
modified light duty assignment for a full 5-day week will be paid at their straight time hourly
rate for 40 hours and will work light duty 4 out of the 5 days with one paid day off in addition
and adjacent to the employee’s regular days off. Employees on workers’ compensation leave
who are released to return to light duty but fail to promptly so notify their supervisor or who
refuse to perform a light duty assignment within their medical restrictions are not eligible to
receive a salary differential under Section 2(A) of this Article 6.

Employees assigned to modified light duty will: (a) carry their authorized firearm but will
not be in uniform; (b) have the same days off they had on their date of injury unless otherwise
agreed; and (c) be given time off to attend medical appointments. Employees on light duty are
strongly encouraged to schedule medical appointments outside of their working hours when
possible.

Employees who are cleared to return to work with restrictions must promptly provide a
writing signed by their treating physician, physician’s assistant or APRN that sets forth the
specific work restrictions and the actual or estimated duration of the restrictions. Employees
assigned to a light duty assignment are not, under any circumstances, to perform any work task
that exceeds their physician-imposed restrictions. If instructed by a supervisor to perform a task
that exceeds a work restriction, the employee should refuse to perform the task and explain to the
supervisor that doing so would exceed his or her medical work restrictions.

Employees on light duty assignments are not counted toward minimum manning
requirements. Employees on modified light duty assignments generally are not eligible for
overtime and are not allowed to work private duty assignments.

Once an employee reaches maximum medical improvement, he or she is no longer
eligible for transitional light duty. Generally, an employee will be on light duty no more than six
cumulative months; however, the Chief may in his discretion extend that limit.

The parties recognize that unforeseen issues may arise from implementation of light duty
work assignments. If issues arise, the parties agreed to bargain with respect to them.



ARTICLE 7
FUNERAL LEAVE

Section 1. Special Leave of five (5) working days with pay shall be granted to an
employee from the date of death of his:

Spouse Father Domestic Partner
Mother Sister Step-Child
Brother Child Step-Parent

Section 2. Special Leave of three (3) working days with pay shall be granted toan
employee from the date of death of his:

Daughter-in-law
Brother-in-law

Grandchild Sister-in-law
Grandparent related by blood or marriage
Mother-in-law Father-in-law
Son-in-law

or relative domiciled inthe employee's household

Section 3. Special Leave of one (1) working day with pay shall be granted to an
employee from the date of death of his:

Aunt or Uncle related by blood or marriage
Niece Nephew

ARTICLE 8
UNIFORM ALLOWANCE

Section 1. The uniform (including leather after the initial issuance) and cleaning
allowance shall be $1,500 per annum toemployees who have worked a minimum of 160 hours in
the six months preceding the first pay periods in August and February. The allowance shall be
paid in two equal lump sum payments.The payments shall be made during the first pay period in
August and first pay period in February. The Department shall pay for any ordered uniform
changes,

Section 2. All employees receiving an allowance under this Article shall be subject
toregular inspections at the discretion of the Chief of Police, or in his absence, his designee.

Section 3. If any portion of an employee's uniform is damaged or destroyed in theline
of duty, the cost of replacing it shall be paid by the Town, unless the damage to the uniform
resulted from the employee's negligence. Any judgments or allowances made by a court of law
with respect to uniforms which are collected, shall be offset against the cost of repair or
replacement of the uniform and the Town shall be reimbursed.

Section 4. During the months of November, December, January and February
whilewithin the time period described as the winter uniform, officers will wear a mock
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turtleneck, dickie type turtleneck or turtleneck as part of their everyday uniform. (Patrol Officers
and Detectives will wear navy blue and Sgt. will wear white when wearing their white shirts.)

Section 5. New hires and lateral transfers shall receive a full uniform and cleaning
allowance of $1,500 advanced on their official start date. Thereafier, new hires and laterals will
fall in with all other full-time employees(i.e. — those who have worked 160 hours will receive the
next $750 lump sum payment), provided, however, that in no event will the uniform and cleaning
allowance received by a new hire or lateral transfer exceed $2,250 in any fiscal year.

Section 6. The uniform allowance for part-time officers shall be $450 per annum.
The uniform allowance shall be paid in two equal Jump sum payments. The payments shall be
made during the first pay period in August and the first pay period in February, provided the
part-time officer has worked a minimum of 160 hours in the six months preceding each of the
two pay periods. The Police Department shall pay for any ordered uniform changes.

Section 7. Sections 2, 3, 4, and 6 of this Article apply to part-time officers. When
hired, part-time officers will receive a full uniform and a cleaning allowance of $450 advanced
on their official start date. Thereafter, new hires will fall in with all other part-time employees.

ARTICLE 9
HOLIDAYS

Section 1. (a) The following fourteen (14) holidays shall be granted to all members,
either as paid holidays or compensatory time-off holidays, at the option of the member, and as
provided for hereinafter:

New Year's Day Fourth of July
Martin Luther King Day Labor Day

Washington's Birthday Veteran's Day

Lincoln's Birthday Columbus Day
Good Friday Thanksgiving Day
Easter Christmas Day
Memorial Day Employee's Birthday

(b) All the above holidays shall be celebrated as designated by the Town of Seymour,
except the Employee's Birthday which shall be celebrated as per past practice. However, with the
approval of the Chief or his designee, the employee may switch a holiday day off.

Section 2. In the event of an unforeseen national or state holiday which is declared
assuch and is celebrated by the municipality, each employee shall receive an additional paid
holiday whether or not the employee worked on such date.

Section 3. Employees who work a shift on which the majority of hours worked are
not on the holiday are not entitled to any additional pay. (For example, an employee working the
midnight shift starting at 11 p.m. on Christmas and ending at 7 a.m. on December 26 is paid the
same as if the entire shift was on a non-holiday.) Employees who work a shift on which the
majority of hours worked are on a holiday may choose to be paid either at his regular rate of pay
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for the hours he works and time and one half for any hours worked in excess of eight (8) hours
on that day provided that he shall be entitled to a compensatory day off to be scheduled with the
approval of the Chief of Police; employees may choose instead to be paid at double their regular
rate of pay for all hours worked on the holiday, with no compensatory day off. Employees
working the majority of their shift on New Year's Day, Thanksgiving or Christmas will be paid
double their regular rate of pay for all hours worked on the shift and shall be entitled to
compensatory day off. Employees shall be reimbursed for working a shift the majority of which
occurs on a holiday in the pay period immediately following the pay period in which the holiday
occurred. Employees must take this compensatory day within 30 calendar days of the
holidaysubject to the provisions of Section 4 below.

Section 4. Employees may accumulate three (3) time-off holidays to be used in
thatfiscal year. The maximum number of these holiday comp days that an employee can use in
any given week shall be two (2) per work week. If the employee so desires, such days shall be in
conjunction with the member's regular day off. Not less than two (2) days’ notice shall be given
by each officer who has worked one (1) of the holidays referred to herein, but in the event a day
is requested of less than two (2) days’ notice, the requesting officer must get his own
replacement. In the event of the latter, no time off' shall be granted if a replacement is not found.
No more than one (1) person per shift may utilize accumulated time-off holidays at the same
time without consent from the Police Chief or his designee.

Section 5. In the event an employee is off-duty on a service-connected disability on a
holiday, the employee shall not forfeit the holiday(s) and shall either, at the employee's option,
get paid for said holiday(s) at the rate of pay at the time of his or her request or be given the
opportunity, with a minimum of two (2) days’ notice, to take a compensatory day off with pay in
lieu of payment.

Section 6. Employees who are off duty on any of the approved holidays by reason of
sick leave, vacation, regular days off or other approved leave, shall receive a compensatory day
off to be scheduled with the approval of the Chief of Police.

Section 7. In the event an employee has earned unused holiday time and either retires
or otherwise terminates his employment with the Seymour Police Department, he shall be
compensated for such earned and unused holiday time at the prevailing rate of pay received by
such employee on the date of his termination. In the event of an employee's death, the sums due
him shall be paid to his or her beneficiary or next of kin, in that order. Payment for holidays shall
only be for the days earned up to the date of retirement, termination and/or death,

ARTICLE 10
OVERTIME

Section 1. All overtime shall be paid at time and one-half (1 1/2) the officer's regular
rate and shall be paid for all hours, or any portion thereof, in excess of eight (8) hours per day or
forty (40) hours per week. Any member who works a sixth (6t ) day in any one work week shall
be paid for those hours at a rate of one and one-half the officer's regular rate. Any member who
works seven (7) consecutive days in any one work week shall be paid at a double-time rate for
the seventh (7™) day. In an emergency situation, which requires off-duty officers being called in,
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the regulars shall be given first choice. No overtime shall be worked unless assigned and
approved by the Chief of Police or his designee. The work week is defined as commencing on
Friday and ending on Thursday.

Section 2. Officers required to work on their day(s) off shall be paid no less than
four(4) hours at time and one-half (1 1/2) the officer's regular rate, regardless of the time actually
worked. Employees ordered to return to duty to perform overtime work as defined above on a
regular working day shall receive not less than two (2) hours pay at time and one-half (1 1/2) the
officer’s regular rate. For the purpose of this Article, a regular working day shall be the twenty-
four (24) hour period commencing with the beginning of the employee's regular shift.

a. Any off-duty officer who is required to appear in Court or before an
administrative agency, in performance of their official duties (and excluding Union business),
will be paid in accordance with Sections 1 and 2 of this Article. Officers shall remit to the
Department any witness fees received in conjunction with the subpoena.

Section 3. Overtime pay shall not be subject to the minimum hour provisions
inSection 2 above when such overtime results from extending a tour of duty on any shift to
properly complete an investigation or work assignment

Section 4. When an opening exists on any shift of four (4) or less hours, the
openingshall be first offered to a regular officer as overtime. If no regular accepts the overtime,
then it may be offered to a supernumerary officer as long as it is within the thirty-two (32) hour
limit of said supernumerary officer.

Section 5. The Chief or his designee shall fill overtime assignments by offering the
overtimein four hour increments. An Overtime and Private Duty Hours list will be maintained to
distribute overtime and extra or special police duty assignments evenly. Records of accumulated
hours shall be maintained for a one-year period (fiscal year presently July 1 through June 30). On
July 1 of each year, all hours shall revert back to a zero figure. Overtime hours will be offered
starting with the officer in each group who has worked the least amount of hours according to the
Overtime and Private Duty Hours list and proceeding to the officer in each group who has
worked the most, in the following order, time reasonably permitting:

Group 1 The officers working the shift preceding the affected shift to cover
the first four hours and the officers working the shift following the
affected shift to cover the last four hours;

Group 2 Remaining Inspector, Commanders, Sergeants, Detectives, and
Patrol Officers, including Community Policing Officer and School
Resource Officer;

Group 3 The supernumeraryofficers.

Section 6. The call-in procedure in Section 5 is subject to the right of the OIC to
order in the officer with the lowest seniority on the shift preceding and the officer with the
lowest seniority on the shift following the affected shift, if no other officers volunteer. The
Commander/OIC shall, where practicable, notify the officer with the lowest seniority to stand-by
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until it is determined if the assignment will be filled or if the officer will be ordered in. Officers
on a regularly scheduled day off; personal holiday, personal leave day, or vacationday will not be
ordered in unless the Chief deems it necessary. No officer shall be ordered into work twice
within one work week unless all other available senior officers have been ordered to work within
the same work week unless there is no other senior officer available.

Section 7. Any and all overtime hours offered and/or work will be added to the
Overtime and Private Duty Hours list with the exception of supernumerary officers’ overtime
hours. When an employee is ordered to work, the hours worked will not be placed on the
Overtime and Private Duty Hours’ list. When an employee is on any granted day off other than a
regularly scheduled day off, the employee shall be asked to work but shall not be charged for not
responding or refusing.

ARTICLE 11
VACATIONS
Section 1. Employees shall be granted time off with pay for vacations according to
the following schedule:
One (1) year, but less than five (5) 10 working Days
years of continuous service
Five (5) years, but less than ten (10) 15 Working Days
years of continuous service
Ten (10) years, but less than fifteen (15) 20 Working Days

years of continuous service

Employeeswho are certified as full-time police officers on or before January 1, 2016 shall be
entitled to twenty-five (25) working days off with pay for vacation upon having fifteen (15) or
more continuous years of service.

Section 2. Ten (10) paid vacation days shall only be granted when one (1) year of
continuous service is completed, and such vacation period shall not interfere with vacation
periods selected by other members of the force.

Section 3. The vacation year shall be between July 1 and June 30 following, and each
employee shall be afforded the opportunity to be off on vacation within the year, however, if for
reasons of a service-connected disability (Workers' Compensation case) the employee is unable
to take his or her vacation within the vacation year stated above, said employee shall be paid for
all such unused vacation days at his straight-time rate of pay.

Section 4. Departmental seniority shall prevail in the selection of vacation periods,
provided, however, that whenever a member fails to select a vacation period not later than June
1%, he shall forfeit vacation choice by seniority for that year. He shall be entitled to select his
vacation period thereafter, and he shall be granted his choice of vacation period or periods
provided that such dates shall not interfere with the vacation selection of other members or be in
conflict with the operational requirements of the Department. No more than two (2) employees
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shall take a vacation on the day, evening, or midnight slots (as set forth in Article 13, Section 2)
between April 1 and October 1 of each year, unless approved by the Police Chief or his designee.
The Department shall compile the choices of the members and post a copy of the vacation
schedule showing the employees' names and the vacation periods allotted not later than
September 15™. The Detective Division, Community Policing Officer and School Resource
Officer shall not interfere with the vacation choices of the patrol shifts. In order to utilize
vacation days individually, an officer shall make a request and seek approval of the Chief of
Police or his designee at least 48 hours in advance.

Section3. In no event shall employees who are entitled to four (4) weeks of vacation
have the right to take four (4) weeks during the period of June 1 to September 1. Vacations may
not be accumulated, except as otherwise provided for in Section 3, this Article.

Section6. In the event that an employee who has earned unused vacation time either
retires or otherwise terminates his employment with the Seymour Police Department, he shall be
compensated for such earned unused vacation time at the prevailing rate of pay received by such
employee on the date of his termination. If an employee dies, the sums due him shall be paid to
his beneficiary or next of kin, in that order.

ARTICLE 12
SENIORITY

Section 1. The seniority rights of all full-time regular members of the
Departmentshall be based on the length of service only, and shall be determined from the day
such person or persons wereofficially sworn to the Department as regular members.

Section 2. Whenever more than one person is sworn in to the Department on thesame
day, the seniority of such employee as it relates to other employees sworn in on that same day
shall be determined by the higher score on the certifying examination taken by those employees,

Section 3. Until an employee has completed one (1) year of continuous service
withthe Seymour Police Department, he shall not attain seniority and shall be designated a
Probationary Police officer. During that period, he or she shall be on probation and may be
terminated by the Board of Police Commissioners in its sole discretion for just cause, and neither
the employee nor any representative on the employee's behalf shall have recourse to the
grievance or arbitration provisions of this Agreement as it applies to termination. Upon
completion of this probationary period, an employee’s seniority shall date back to the date of his
or her most recent swearing into the Department as a regular member.

Section 4. Seniority shall not be broken by vacation, sick time, injury
leave,suspension, or any leave of absence with pay, or any call to Military Service for the
duration.

Section 5. Employees who resign voluntarily, or are discharged for just cause, orhave
taken a leave of absence without pay for the purpose of working at another occupation, shall lose
all seniority.
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Section 6. In the event of a dispute between employees concerning any issues
notcovered by the terms of this Agreement, all other things being equal, seniority shall prevail,
within rank or grade.

Section 7. Department seniority as used in this Article is defined as the total length
ofcontinuous service as a full-time regular police officer,

Section 8. Rank Seniority as used in this Article is defined as the total length
ofservice of an employee as a permanent appointee to a rank.

Section 9. In the event of a reduction in force, the employee with the leastdepartment
senijority shall be laid off first. If the Town recalls employees who were laid off, it shall be by
inverse seniority, with the most senior officer called back first.

ARTICLE 13
HOURS OF WORK

Section 1. The regular work week shall be forty (40) hours per week, eight (8)
hoursper day, five (5) days per week, with two (2) consecutive days off at the end of each such
forty (40} hour week.

(A) Ali members shall enjoy their two (2) days off in consecutive order, provided that
if in the opinion of the Chief, there is an insufficient number of Regulars on duty during this
period, he may solicit volunteers amongst the Regular members of the Department to work on
their day or days off. If the Chief of Police is unable to obtain volunteers, he may then order an
off duty Regular member to work on his day or days off, and such member shall be paid for
such duty in accordance with the provisions of Article 10. Consecutive days off shall be given
in accordance with Section 8 of this Article.

Section 2. The hours of regular shifts shall be as follows:

(A) 11:00 P.M. to 7:00 A.M. (midnight slot)
7:00 A.M. to 3:00 P.M. (day slot)
3:00 P.M. to 11:00 P.M. (evening slot)

(B) The Commanders shall pick their shift assignments and days off in accordance
withSection 8 of this Article and then the Sergeants will do so.

Section 3. All work schedules shall be completed and posted on the Departmental
bulletin board not later than five (5) days in advance of the date when the working period
changes except for the working schedule of the Detective Division.The schedule of the
Inspectorand the Detectives shall be Monday — Friday 8:00 a.m. — 4:00 p.m. with Saturday and
Sunday as regularly scheduled days off. All other schedules may be changed by mutual
agreement between the assigned employee and the Chief of Police or Inspector. In lieu of
receiving overtime pay for overtime worked in the Detective Division, the Inspector or
Detectives may elect to receive compensatory time off at the rate of 1 % hours for each hour of
overtime worked. These compensatory hours may not exceed 40 hours total and must be used in
the fiscal year they were earmned. Any remaining compensatory hours allocated to the employee

16



as of June 30" will be forfeited if not used prior to September 1 of the next fiscal year.

Section 4. During each eight (8) hour tour of duty, all members shall be allowed
onehalf hour for lunch. Lunch breaks shall be assigned by the Commander or his designee.

Section S. Once designated in the manner provided for in Section 1 of this Article,
anemployee's days off shall not be changed during the work period without express approval of
the employee.

Section 6. The Town and the Union agree that no Supernumerary (part-time) Officer
shall workmore than thirty-two (32) hours per week, Friday through Thursday.

Section 7. The Town and the Union agree that every shift shall be maintained at
fullstrength. "Full strength” shall mean a complement of five (5) swom police officers from the
patrol division below the rank of Deputy Chief. The Detective Division, Community Police
Officer, and School Resource Officer shall not be counted toward patrol's minimum manning
requirements. When two Sergeants are assigned to the same shift, the Sergeant with the most
time in rank (seniority) shall supervise the shift and the second Sergeant shall work in the
capacity of a patrol officer at his/her Sergeant's rate of pay.

Section 8. Four times yearly, each member shall pick his shift assignment and regular
daysoff by seniority in rank or grade. Vacancies in excess of four (4) weeks shall be cause to
rebid the shift assignment. It is understood on each of the three (3) regular shifts, there shall be at
least one (1) position which includes the regular days off of Saturday/Sunday, one (1) which
includes the regular days off of Sunday/Monday, and one (1) which includes the regular days off’
of Friday/Saturday, and one which includes the regular days off of Tuesday/Wednesday. The
Commander and Sergeant working the same shiftcannot both take any of the same regular days
off, and neither the Commander nor the Sergeant can pick Saturday/Sunday as his regular days
off unless one of them does not want either Saturday or Sunday as a regular day off. If bidding
process fails to fill all necessary shifts, the Chief shall make such further shift assignments by
inverse order of seniority, starting with the least senior officer. Each shift assignment selected
by seniority bidding shall remain in effect for thirteen (13) weeks from commencement.
Seniority shift selection shall be made during the month of June to cover the months of July,
August and September; the bids will take place in September to cover the months of October,
November and December; the bids will take place in December to cover the months of January,
February and March; the bids will take place in March to cover the months of April, May and
June. After the bidding period is closed, any vacancy on a shift created by special assignment,
promotion or resignation shall be filled by a rebid.

Section 9. Community Policing Officer and School Resource Officer shall work
between the hours of 7:00a.m. and 11:00p.m. Their schedule shall include two consecutive days
off per week which shall be determined by the Chief of Police. Once determined at the beginning
of every bid process, their hours shall not be changed without fourteen (14) calendar days’ notice
or mutual agreement,
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ARTICLE 14
EXTRA OR SPECIAL POLICE DUTY

Section 1. The term "extra police duty" or "private duty job" for the purpose of
thisArticle shall mean police duty for which an employee is paid by some party other than the
Town, even though that employee may be paid through the Town, and including extra duty work
for other Town agencies.

Section 2. All extra or special police duty assignments shall be made by the Chief' of
Police orhis designee. Those employees who desire assignment to extra duty shall notify the
private duty scheduling officer or his designee.An Overtime and Private Duty Hours list will be
maintained to distribute overtime and extra or special police duty assignments evenly.
Supernumerary officers and any non-bargaining unit Town of Seymour police officers will have
their extra or special police duty hours kept independently at the bottom of the list forand shall
be labeled as “group 2.”Records of accumulated hours shall be maintained for a one-year period
(fiscal year presently July 1 through June30). On July 1 of each year, all hours shall revert back
to a zero figure. Any new hire added to the Overtime and Private Duty Hours list after it has
already been posted shall be placed as the officer with the highest accumulated hours. Any
officer who returns to the list upon returning to work shall be assigned an overtime figure that is
equal to the highest and lowest number of hours worked divided by two.

Section 3. All extra or special police duty assignments will be offered starting with
the officer in each group who has worked the least amount of hours according to the Overtime
and Private Duty Hours list and proceeding to the officer in each group who has worked the
most, in the following order, time reasonably permitting:

Group 1. Inspectors, Commanders, Sergeants, Detectives, Patrol Officers, Community
Policing Officer and Schoo! Resource Officer,

Group 2. The Supernumerary (part-time) officers and non-bargaining unit Town of
Seymour Police Officers.

Group 3. Any Agency mutually agreed to by the Union and Town as being eligible.

Section 4. All extra or special police duty assignmentsother than those for the Town
of Seymourwill be paid at time-and-one-half the Inspector’s hourly rate of pay. All extra or
special police duty assignments (other than those for the Town of Seymour and those paid for or
reimbursed by the Town) where the majority of hours worked occur on Thanksgiving, Christmas
or New Year’s Day,will be paid at double time the Inspector’s hourly rate of pay for ail hours
worked on the assignment.Extra duty assignments on a Townjob will be paid at time-and-one-
half a Grade Bofficer's rate of pay.A “Town job” is defined as an assignment for or to the
Department of Public Works, Board of Education, or Water Pollution Control Authority with no
contractor or subcontractor onsite performing work.Founder’s Day and the downtown concert
series sponsored by the Cultural and Arts Commission are also Town of Seymour jobs. Any new
event that may be construed as a Town event will be mutually agreed upon by the Town and the
Union prior to the date of the event. Employees shall receive compensation for a minimum of
four (4) hours for four (4) or less hours of work once on the job site with signature required.
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Employees shall receive compensation for a minimum of two (2) hours when job is cancelled
less than one hour prior to start and before officer arrives on the job site. Employees performing
"extra police duty" after 11:00 p.m. and before 7:00 a.m. shall be paid an additional one dollar
($1.00) per hour. A car allowance of four dollars ($4.00) shall be paid for the officer’s personal
vehicle if it is taken to the job site regardless of mileage.

Section 5. The Town of Seymour and the Union agree that the followingstreets will
require Police traffic control:

Bank Street on Route 67  Mountain Road South Main Street
Roosevelt Drive North Main Street ~ Squantuck Road
Bungay Road North Street West Street
Cedar Street Pearl Street
Derby Avenue Rimmon Street
Fountain Lake Road Rimmon Hill Road
Great Hill Road River Street
Holbrook Road Route 67
Maple Street Skokorat Street
Sectionb. Issues of public safety shall remain within the jurisdiction of the

SeymourPolice Department. The Police Department shall remain responsible for addressing
public safety issues on all roadways. Following proper protocol, when public safety issues
necessitate, the Chief of Police or his designee may require the posting of police flagmen onany
road within the borders of the Town of Seymour.

Section 7. Payment for "extra police duty" as defined above, shall be in
accordancewith the pay period in which it is earned. A pay period is defined as starting on Friday
and concluding on Thursday.

Section 8. Any and all extra or special police duty hours offered and or worked will
be added to the Overtime and Private Duty Hours list with the exception of those hours that an
employee is ordered to work. An employee on funeral leave or sick leave who is asked to work
shall not be charged for not responding or refusing.

Section 9. Part-time officers working extra duty shall be paid at time and one- half
the full-time Inspector’s rate but otherwise are entitled to all of the provisions and protections of
Sections 1 through 8 of this Article 14.

ARTICLE 15
PENSIONS

Section 1. Employees shall be covered under the provisions of the
ConnecticutMunicipal Employeés Retirement Fund B; and, also, the Police and Firemen
Survivor's Benefit Fund. For the purpose of this Article only, employees shall be defined as all
regular members of the Police Department including the Deputy Chief and the Chief of Police.
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Section 2. All employees transferred from the Municipal Employees RetirementFund
A to Municipal Employees Retirement Fund B, shall receive credit for all past service of such
employees.

Section 3. In the event of the death of an active member or of a retiree until age 65,
thesurviving spouse shall receive thirty-six (36) months of the current health insurance plan at
nocost.

Section 4. All retirees shall receive a $15,000 life insurance policy.
ARTICLE 16
RATES OF PAY
Section 1.

Effective retroactive to July 1, 2020, there shall be a general wage increase in the straight time
pay for full-time officers of 2.49%.

Effective July 1, 2021, there shall be a general wage increase in the straight time pay for full-
time officers of 2.49%.

Effective July 1, 2022, there shall be a general wage increase in the straight time pay for full-
time officers of 2.49%.

Effective July 1, 2023, there shall be a general wage increase in the straight time pay for full-
time officers of 2.49%.

Effective July 1, 2024, there shall be a general wage increase in the straight time pay for full-
time officers of 2.49%.

The hourly wage rates are as follows:

Hourly Salary
Probationary | Grade B | Grade A | Detective | Sergeant | Commander Inspector
CURRENT 30.92 33.12 36.90 39.25 39.79 40.95 43.26
7/1/2020 2.49% 31.69 33.94 37.82 40.23 40.78 41.97 44.34
7/1/2021 2.49% 32.48 34.79 38.76 41,23 41.80 43.01 4544
7/1/2022 2.49% 33.29 35.66 39.73 42.26 42.84 44.09 46.57
7/1/2023 2.49% 34.12 36.54 40.71 43,31 43.90 45.18 47.73
7/1/2024 2.49% 3497 37.45 41.73 44.39 45.00 46.31 48.92
Yearly Salary Calculated at 2080 Hours Worked Yearly
Probationary Grade B Grade A | Detective | Sergeant | Commander | Inspector
CURRENT 64,323.22 68,881.75 | 76,751.21 | 81,645.63 | 82,773.26 | 85,172.49 89,970.94
7/1/2020 2.49% 65,915.01 70,604.95 | 78,663.12 | 83,672.84 | 84,824,00 | 87,296.88 92,221.32
7/1/2021 2.49% 67,556.29 72,363.01 | 80,621.84 | 85,756.29 | 86,936.12 | 89,470.57 94,517.63
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7/1/2022 2.49% 69,238.44 74,164.85 | 82,629.32 | 87,891.62 | 89,100.83 91,698.39 96,871.12
7/1/2023 2.4%% 70,962.48 76,011.56 | 84,686.79 | 90,080.12 | 91,319.44 93,981.68 09,283.21
7/1/2024 2.49% 72,729.45 77,904.25 | 86,795.49 | 92,323.12 | 93,593.30 96,321.83 101,755.36
ARTICLE 17
HEALTH AND MEDICAL PLAN
Section 1. The Town shall provide each member with complete coverage for the

member and all eligible members of his immediate family, with the cost being assumed by the
Town, subject to the employee premium contributions described below. The Town shall
implement the administration necessary to allow employees to pay such contribution with pre-tax
dollars.

High Deductible Health Plan
The Town will offer only a High Deductible Plan (HDHP) for full-time employees.

The HDHP will have the following annual deductibles:
o Deductibles shall be $2,000 individual; $4,000 for two-person or family coverage.

. Deductibles are cross-accumulating and include all benefits covered under the HDHP
including prescription drug costs.

. The Town shall contribute 50% of the deductible each of the last five (5) years of the
contract term payable as follows:

The Town’s entire 50% share on or about July 1, 2015; the Town’s entire50% share on or
about July 1, 2016; and thereafter one-half of the Town’s entire 50% deductible share (25% of
the total deductible) payable on or about July 1 and one-half of the Town’s entire 50% share
(25% of the total deductible) payable on or about January 1 of each succeeding contract year
with the last 25% payment to be made on or about January1, 2025,

The Town’s 50% deductible funding shall be made as a contribution to the employee’s
Health Savings Account (HSA). Employees who make contributions to their HSA will do so
through deductions made from their weekly paychecks in such amounts as are authorized in
writing by the employee. Employee HSA contributions are pre-tax. Employees may elect to alter
their HSA contributions throughout the calendar year.

For employees ineligible to contribute to a Health Savings Account, a Health
Reimbursement Arrangement (HRA) shall be established by the employer and funded the same
percentage as a Health Savings Account (50% of the deductible). The HRA funds will be
available to the employee at the start of each plan year, HRA balances shall roll over year to year
up to the full deductible amount. HRAs are owned by the Town, and employees forfeit their
HRA balances at the end of their employment.
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There are no prescription drug copayments due once the deductible is met.

Employee premium contributions for the HDHP will to be:

7/1/20 - 6/30/21 6%
7/1/21 - 6/30/22 6%
7/1/22 - 6/30/23 7%
711123 - 6/30/24 7%
7/1/24 — 6/30/25 8%

HDHP premiums are based on the equivalent fully underwritten (fully insured) rate, or, if the
employer should become self-insured, the allocation rate.

A summary of the benefits and cost share provisions of the HDHP plan is attached as
Appendix C.

(A)  The Blue Cross Vision Care rideris included in Appendix B.

(B)  Blue Cross/Blue Shield Flexible Dental Program (enhanced flex dental plan with
unlimited non-orthodontic maximum and $1,000.00 lifetime maximum on orthodontics)
(attached as AppendixD),

(C) The Town will provide a short term disability plan ("STD" plan), or its
equivalent, weekly income which shall be twelve hundred dollars ($1200.00)life insurance in the
amount of one and one-half times salary and long term disability income insurance.

(D) Al retirees andtheir eligible dependents will retain the same medical coverage
(including prescription and dental and vision coverage) they had on the day before the effective
date of retirement until the retiree and/or spouse reaches the age of 65. Should said medical plan
be a HDHP, the Town agrees to fund the HSA or HRA in the same manner and in the same
amount as it had on the day before the effective date of retirement.The Memorandum of
Agreement attached hereto as AppendixEis incorporated into and is part of this Agreement.

The Town will provide to retirees at and over the age of 65, and/or their eligible spouse
when he/she reaches age 65, Blue Cross 65 High Option and Blue Shield 65-82, or if that plan is
discontinued, the most comparable available Medicare supplement plan. The medical plan shall
not change for any spouse or other eligible dependent not enrolled in Medicare. Premiums for all
retirees and any eligible dependents shall be paid in full by the Town. Retirees shall have no
premium cost share during their retirement and will remain secure with the same policy
throughout their retirement as they were covered by on day one of their retirement, until they
reach age 65.Excluding retirees who were not covered by a HDHP on the effective date of
retirement, retirees and/ordependents who are not eligible to receive Blue Care POS shall receive
Century Preferred until the retiree and/or spouse reaches the age of 635.

Section2. An employee may waive all group health insurance benefits and, in

lieuthereof, be remunerated in an amount of not less than 60% of the premium saved by the
Town. The savings shall be paid in two equal installments, in the first pay period in August and
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the first pay period in December. An Officer may re-enroll during the open enrollment period or
upon retirement, provided the employee reimburses the Town on a pro rata basis for any
overpayment of the last waiver payment.

Section 3. In the event it appears that the total cost of a group health plan offered
under this Agreement will trigger an excise tax under Internal Revenue Code §49801 (“Cadillac”
tax), or that the Affordable Care Act, its regulations, or any other State or Federal law otherwise
will materially increase the cost of the plan, cither party may so notify the other party in writing,
and the parties will reopen the Agreement for the limited purpose of negotiating in good faith to
either modify the plan to avoid the excise tax and/or other increase in costs, or to change to a
comparable plan that provides the best overall benefits while falling below the excise tax
thresholds. The Town will not propose reducing the wage increases as part of any reopener
negotiations. The Union may propose increasing the agreed upon general wage increases (GWI)
provided for under this Agreement. The State Board of Mediation and Arbitration (SBMA) shall
retain jurisdiction over this provision in the event that bargaining fails to yield an Agreement.

If necessary, as provided for in the preceding paragraph, the parties will commence
negotiations in or around September 2016 or September of any subsequent year of this
Agreement. In the event that the parties fail to reach agreement by December 31, 2016 or any
applicable subsequent year, the issue will be submitted to final and binding interest arbitration
before Gerry Weiner or Peter Blum. The arbitrator must select the last best offer of one party or
the other.

Section 4. The Town shall have the right to unilaterally change the group health
insurance plan to one that has substantially equivalent benefits overall. However, the
determination of what constitutes “substantially equivalent” must be bargained with the Union
and should such bargaining fail to yield an Agreement, the State Board of Mediation and
Arbitration (SBMA) shal! retainjurisdiction over this provision.

ARTICLE 18
ASSIGNMENT AS DESK OFFICER OR REPLACEMENTDETECTIVE

Section 1. When an officer is assigned as Officer-in-Charge (OIC) in place of
aCommander or Sergeant, the officer shall be paid at the Sergeant's rate for all time spent while
acting as OIC. This assignment shall be filled by the most senior officer working, regardless of
whether the officer is on his or her normal shift or working overtime.

Section 2. In the event of a temporary assignment in the Detective Division, it is
agreed that the assignment will not exceed ninety (90) days. Any officer accepting the temporary
assignment will receive the rate of pay assigned that position, except that a Commander or
Sergeant would continue to be paid at the Sergeant's regular rate.

In the event the list of those eligible to be assigned replacing a Detective has been exhausted
within a calendar year, the Town may thenreassign from the list a second time in that calendar
year for additional ninety(90) day periods.
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ARTICLE 19
SHIFT DIFFERENTIAL

Section 1. Effective upon the signing of this Agreement, a shift differential of
fifty($.50) cents per hour shall be paid each employee who works second shift and one dollar and
twenty-five cents (8§1.25) per hour for any employee who works third shift. However, in the
event that an employee commences his eight-hour shift during the second shift and concludes his
work day during the third shift, he shall receive the second shift differential for all hours worked.
These shift differentials shall be included in the next following pay check.

ARTICLE 20
REIMBURSEMENT OF TRAVEL EXPENSES

Section 1. In the event an employee shall be required as a result of his official
dutiesto be out-of-town, he shall be reimbursed all parking and toll costs for which receipts are
presented, reimbursed at the current IRS rate for mileage if his personal auto is utilized and
compensated $20.00 per meal. A form provided by the Town, which verifies that an officer was
out-of-town on official police business, shall be a sufficient record for payroll purposes. It is
understood that this section shall not apply to an officer who volunteers for a long term out-of-
town assignment. For purposes of this section only, "long term" shall mean in excess of a period
of two (2) months.

Section 2. When an employee is required to travel in excess of 180 miles
fordepartmental business and/or training, the Town will be responsible for the cost of overnight
accommodations for that person,

Section 3. Part-time officers are entitled to the protections of this Article.

ARTICLE 21
PROMOTIONS

Section 1. Promotions to the position of Inspector, Captain, Commander, Lieutenant,
Sergeant and Detective shall be made on the following basis:

Upon notice received by the Town or the Department that an officer is to retire, the Town
shall, within ninety (90) days of such notification, hold the written and oral examinations and
promote therefrom if such vacancy exists within that time. If the vacancy does not exist within
that ninety (90) day period, then it shall be filled from that list immediately upon the effective
date of the retirement. There shall be a minimum score of seventy percent (70%) for any of the
below listed areas of the promotional examination process.If no employee attains the seventy -
percent (70%) threshold, the Town will retest as soon as practicable.

50% of final score to be based on a written examination given by an agency mutually
agreed upon between the Town and the Union.

35% of final score to be based upon an oral examination administered by three
policeofficers of Towns or Cities no less than 10 miles from the borders of the Town
ofSeymour or mutually agreed between the Town and the Union. These officers shall be
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ofat least one rank higher than the position the examination is being held for and shall be
selected by the testing agency.

15% of final score to be based upon the average of two performance evaluations
completed by the Police Chief andDeputy Chief.

One-half (1/2) point shall be added to the employee's overall score for each full year of service as
a full-time officer.

Section 1A.  Any promotion made below the rank of Deputy Chief shall be made from
within the Seymour Police Department.

Section 2. The Town shall be required to promote an employee from among the
three(3) employees who score highest on the examination. In the event that less than three (3)
employees are eligible in accordance with Section 4 of this Article, they must still take the
promotional exam, and the promotion must still be made in accordance with Section 4. The
promotional list shall be viable for one (1) year from the date it is posted.

Section 3. An officer shall have three (3) years of service as of the date of
theexaminations as a regular patrol officer in the ranks of the Seymour Police Department before
that officer shall be eligible for the examination and promotion to Detective or Sergeant. An
officer shall have first attained the rank of Detective or Sergeant before he is eligible forthe
examination and promotion to the position of Commander and/or Inspector.

Section 4. The Town of Seymour shall be responsible to provide and pay the
entirecost of all examinations.

Section 5. Promotional Exams Procedure:

(A) Job Descriptions based on the duties and responsibilities of officers
currentlyemployed in the ranks being tested for shall be developed.

(B)  An agency mutually agreed upon by the Town and the Union shall then furnish
examination plans foreach position being tested for. The Chief of Police or his
designee and the agreed upon agency shall review these plans and amend any
information not deemed adequate.

(C)  Study Guides shali be issued to all candidates eligible for promotion no later than
thirty (30) days prior to the test which announcement shall be posted on the
Department bulletin board at least thirty (30) days prior to the date of the written -
examination.

(D) A monitor shall beselected and hired to administer these exams. That person will
also be responsible for all completed test materials.

Section 6. Any part-time officer who applies for and takes the test for a full-time
position with the Town will have one-half point for each year of serviceas a part-time officer
with the Town added to his/her final score.
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ARTICLE 22
GENERAL PROVISIONS

Section 1. All members shall be provided with one identification card free of
chargeduring their employment with the Town of Seymour Police Department.

Section 2, The Town shall repair or replace personal clothing up to $250;
personaljewelry, including watches and rings up to $100; the full cost of eye glasses; and the full
cost of dentures that are damaged and destroyed in the line of duty, except when caused by the
neglect of the Officers.

Section 3. The Town shall make available, free of cost, Hepatitis Bshots to
allemployees.

Section 4. Departmental Funeral Details shall be created by issuing a general
noticeby requesting volunteers.

Section 5. If any article or section of this contract is declared invalid for any
reason,such declaration of invalidity shall not affect the other articles and sections which shall
remain valid.

Section 6. Effective July 1, 2015, an employee who has eamned a college degree from
an accredited college or university, either prior to or after being hired by the Seymour Police
Department, shall receive a lump sum payment on or about December 1* of each year in the
following amounts:

Associates degree $ 500
Bachelor’s degree  $ 1,000
Master’s degree $1,500
Doctorate degree $2,500

Section 7. All books and pamphlets used in the Department In-service
TrainingProgramshall be provided by the Town at no cost to the members attending. However,
all such articles issued or not used up, as the case may be, must be returned upon request by the
Town.

Section 8. The Town guarantees Union officers and delegates a maximum ofseventy-
two (72) hours of time off with pay annually to attend meetings, conferences, andconventions,
provided that at no time shall more than two (2) employees of the Department begranted this
privilege. Union officers and delegates that attend meetings, conferences and conventions
beyond the guaranteed seventy-two (72) hours of time off with pay annually, shall be allowed to
use holiday or vacation time to attend such meetings, conferences, and conventions.

Section 9. It is expressly agreed that should any conflicts arise between the
languageand terms of this Agreement and either the Rules and Regulations of the Board of
Police Commissioners or the Town Charter, this Agreement shall take precedence,

Section 10.  The President of the Union or his designee shall be permitted to attend all
negotiating sessions if he is scheduled to be on duty at a time such negotiations are to be held
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between the Townand the Union

Section 11. The Chief shall provide space for the Union to have a bulletin board
located in the Police Department for posting of notices concerning Union business and activity.

Section 12.  The Chief' or Deputy Chief shall provide copies of up-to-date department
rules, regulations, and special orders to the Seymour Police Union President and members of the
bargaining unit.

Section 13.  Each employee shall, upon notice to the Town, have a right to review
everything in his personnel file, or any other file kept by the Town, regarding said officer. If the
employee believes their personnel file contains information that is not accurate or complete, the
employee will have the opportunity, within a reasonable time, to submit written comments that
will be included in their personnel file. All complaints against an officer which are in the file for
three (3) months, and no action is taken against such officer; shall be considered as unfounded
and not be available for use against that officer at a future date. Disciplinary actions against that
officer which are not upheld shall be removed from the personnel file and placed in the Internal
Affairs files with said disposition designated. Notations of suspensions or termination shall
always remain as a permanent record in the employee's personnel file. Written reprimands shall
remain on file for two (2) years. The two (2) years for all written reprimands in the file will
commence on the date received. If a second written reprimand is given during the two (2) year
period, both written reprimands will stay on file for two (2) years commencing on the date of
receiving the second written reprimand. After the two (2) years, the record of the written
reprimand shall be removed from the personnel file and placed in the department file, with a
letter attached designating the reprimand as no longer available for use.

Section 14. Each employee shall be required annually to qualify in firearms training
within no more than two (2) sessions, on Tows time, at which times the Town shall supply and
pay for the ammunition. However, if the employee fails to qualify within the first two (2)
sessions, he must qualify within six (6) months thereafter on his own time and supply and pay for
his own ammunition. It is understood there is no limit in the number of attempts to qualify at
each session, [t shall be the responsibility of each employee to maintain his/her qualification.

Section 15.  Performance evaluations shall be completed annually by the Department.

Section 16. Once a year during the month of September, the Town will offer and
administer, at the employee’s option, a physical fitness evaluation. The date of said test shall be
posted with at least 60 days’ notice. Whenever possible, the evaluation shall be conducted in the
Department’s weight room and at the Seymour High School track athletic complex. A Union rep
will work with the Town for purposes of organization and administration. The evaluation shall
apply the Cooper Standards (Appendix Fattached). Those employees successfully meeting said
standards will be paid the sum of $300.This section is to encourage employees to maintain
physical fitness and is not to be utilized to evaluate fitness for duty. The annual tests are not
mandatory, and injuries sustained by an employee while voluntarily taking such a physical
fitness test shall not be covered by workers’ compensation.

ARTICLE 23
ASSIGNMENT TO SPECIALIZED POSITIONS

Sectionl. This Article provides the procedure for the assignment of Police Officersto
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the specialized positions of Valley Street Crime, Statewide Narcotics, K-9 Officer, School
Resource Officer, Field Training Officer (FTO), and Community Police Officer.

Section 2. Such assignments shall be made at the discretion of the Chief of Police
inaccordance with the following procedure:

(A) The opportunity for assignment to a specialized position will be posted on the
departmental bulletin board and qualified volunteers will be sought;

(B}  The applicants will complete any specialized testing or training required of
theposition;

(C)  All applicants will be interviewed by the Chief of Police, the Chairman of the
Board of Police Commissioners andany supervisor in the bargaining unit.

Section 3. Police Officers assigned to Valley Street Crime and Statewide
Narcoticswill receive the Detectives' rate of pay during their assignment, except while working
extra duty. Assignment shall be for a two-year period. The officer shal! receive one and one half
(1 1/2)hours of compensatory time off for every hour of work over forty (40) hours in a
workweek or eight (8) hours in a day. Any work in Seymour shall pay overtime as set forth in
Article 10. An employee shall not exceed ninety (90) hours of accumulated comp time without
approval of the Chief or his designee. Comp time must be utilized prior to returning to duty at
the Seymour Police Department, unless otherwise prevented by an emergency. In that event, an
employee shall be paid for the unused accumulated comp time.

Section 4. The K-9 Officer position shall be a patrol person, with two years
ofexperience at the Seymour PoliceDepartmentand shall serve a four-year assignment as K-9
officer unless the dog is rendered unfit. The K-9 Officer shall bid for his/her shift in accordance
with Article 13. The K-9 Officer shall have an hour per day, during his/her regular eight-hour
shift, to take care of the dog and the vehicle. The K-9 officer is eligible for overtime on the same
basis as other patrol officers. The Canine Officer shall be compensated with two (2) hours of
overtime pay at time and one half (1 %) his straight time rate a week to cover the care of the dog
on his or her days off which shall not be added to his/her accumulated overtime hours. The
Town will pay for food and veterinary costs, necessary training and insurance coverage. The
Town owns the dog; the dog shall live at the K-9 officer's residence. The Town shall provide a
vehicle when available.

Section 5. To qualify as an FTO, an officer must have a minimum of three (3) years
of service with the Seymour Police Department or, in the case of a lateral transfer, be certified as
an FTO at the time of hire. A FTO shall be paid a premium of $1.50 per hour when training a
probationary officer assigned to the FTO. In addition to the premium, each primary FTO will
receive one (1) day of compensatory time for each FTO assignment.

ARTICLE 24
SHIFT SWAPPING

Officers and detectives shall be able to swap shift assignments within their respective
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division on a one-to-one basis in or outside the same work place with the approval of each
affected shift Commander or Inspector. The days off shall be documented on the proposed swap
form, and it shall be the officer's or detective’s responsibility to maintain records as to when the
swap is scheduled.

The officers and detectives involved in the swaps understand that an officer or detective
who is caused to work over forty (40) hours in one workweek or over eight (8) hours in a day by
substituting for another officer or detective; or swapping shifts will not have that time counted as
hours worked for overtime purposes, provided the substitution or shift swapping is on a
voluntary basis.The record log will list the regularly scheduled officer or detective as working
and list the substitute officer or detective as working a swap in parenthesis. Example: Officer A
(Officer B working swap).

If an officer or detective fails to show to work as designated in the swap agreement, the
officer or detectivethat failed to report will have the privilege of swapping shifts revoked for six
(6) months and the officer or detectivewhowas regularly scheduled to work shall be docked the
eight (8) hours pay.

In the event of an ordering in situation, the seniority of the officer or detective regularly
scheduled to work shall be assumed by the officer or detective working the swapped shift.

ARTICLE 25
LONGEVITY

Section 1. Employees shall receive annually a special payment in recognition of
longevity of service. In the pay period immediately following an employee's anniversary of
completed years of regular, full-time service, each employee shall receive a payment equal to the
following percentage of the employee's then current annual base compensation:

Completed Years Percentage
At least 3 years, less than 8 years 1.6%
At least 8 years, less than 12 years 1.85%
At least 12 years, less than 17 years 2.1%
At least 17 years, less than 22 years 2.6%
More than 22 years 3.1%
Section 2. Years of service shall be computed from the date of employment.
Section 3. Longevity payment shall be made by check separate from an employee's
regular paycheck.
Section 4. To be eligible for longevity payments, an employee must have been

certified as a full-time police officer on or before July 1, 2015. Employees who are certified as
full-time police officers after July 1, 2015 shall not be entitled to longevity payments.
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ARTICLE 26
ALCOHOL AND DRUG FREE WORKPIL.ACE AND DRUG TESTING

Section 1. ALCOHOL AND DRUG FREE WORKPLACE POLICY
PURPOSE

The purpose of this policy is to establish a workplace which is free of the negative
effects of alcohol and drug abuse. By accomplishing this task, the Town also seeks to ensure a
safer, more healthy working environment for all employees and to reduce absenteeism, tardiness,
and other job performance problems, which may be caused by alcohol and drug abuse. This
policy is adopted in accordance with the Drug Free Workplace Act.

STATEMENT OF THE POLICY

Employees shall not be involved with the unlawful manufacture, distribution, possession,
or use of an illegal drug, controlled substance, or alcohol, on or off Town premises, while
conducting Town business. Any employee who discovers illegal drugs on Town premises shall
notify the Chief who shall investigate the matter and notify appropriate Town officials.

If an employee is convicted under a criminal drug statute for violations occurring while
on Town business, s/hemust report it to the Chief within five (5) days after the conviction, The
Town shall notify any federal agency awarding a grant to the Town, which requires notification,
of such conviction, within ten (10} days thereafter. The Employer shall meet with the employee
and representative before taking any further action.

Employees shall only use prescription drugs on Town premises which have been
prescribed by a licensed medical practitioner, and such drugs shall be used only as prescribed.

An employee shall, not consume alcohol on or off Town premises, unless approved by
the employer, [Christmas party, etc.] while conducting Town business. An employee who is on
duty shall not be under the influence of alcohol,

Violations of this policy may result in discipline if the employee does not agree to enter
the EAP or does not successfully complete the program established by the EAP.

EMPLOYEE ASSISTANCE

In most circumstances, the Town shall provide an employee with an opportunity for
rehabilitation in overcoming addiction to, dependence upon, or other problems with alcohol or
drugs.

An employee who feels he or she has developed an addiction to, dependence upon, or
other problems with alcohol or drugs, is encouraged to seek assistance. Certain benefits for
alcoholism or drug addiction are provided under the Town's group medical insurance plan. An
employee will be given the opportunity fo participate in a rehabilitation program which requires
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absence from work for bona fide treatment. Such absence may be charged to the employee's
accrued and unused sick leave, subject to the provisions of the employee's collective bargaining
agreement or the Town's Personnel Rules and Regulations, as applicable. The Employer shall
make reasonable accommodations.

Any request for assistance with a drug or alcohol problem will be treated as
confidential.

Employees of the Police Department shall be enrolled in the POST Program.

Section 2. The Police Chief or Deputy Chief may require an officer who is on duty
tosubmit to a urinalysis drug test where the Police Chief or Deputy Chief has reasonable
suspicion that the employee is under the influence of drugs or alcohol which adversely affects or
could adversely affect the officer's job performance, but the Department may not take any
adverse personnel action against the officer on the basis of a positive urinalysis drug test unless
the Department has given the employee a urinalysis drug test, utilizing a reliable methodology,
which produced a positive result and such positive test result was confirmed by second urinalysis
drug test, which was separate and independent from the initial test, utilizing the gas
chromatography and mass spectrometry methodology. The Department will require prospective
employees to submit to urinalysis drug tests utilizing the methodology set forth above. The
results of any such test shall be confidential and shall not be disclosed by the Department unless
the positive result is the basis of disciplinary action against an officer. Otherwise, the result of a
urinalysis drug test shall be maintained along with the other employee medical records. The
provisions of this section shall not be arbitrarily applied to discriminate or retaliate against an
officer.

Section 3. Part-time officers are entitled to the protections of this Article.
ARTICLE 27
TRAINING
Section 1. Effective with the signing of this Agreement, any employee given

trainingon his/her day off shall receive a minimum of four (4) hours pay at time and one-half the
regular rate of pay. The Town shall provide all mandated training, certification and re-
certification as required.

Section 2. Part-time officers are entitled to the protections of this Article.
ARTICLE 28
DURATION AND RENEWAL
Section | This Agreement may be altered or modified only by a mutually

writtenagreement of the parties hereto.

Section 2. This Agreement shall be retroactive to the 1% day of July 2020 and shall
continue in full force and effect until midnight on June 30, 2025, and from year to year thereafter
unless written notice is served by either party to the Agreement not less than one hundred twenty
(120) days prior to the expiration of this Agreement that modifications or changes be made in
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this Agreement in which case the parties shall negotiate a new Agreement and shall schedule a
meeting within thirty (30) days for such purpose.

IN WITNESS WHEREOF, the parties have caused their names to be signed on the dates
indicated below.

FOR THE TOWN OF SEYMOUR FOR THE SEYMOUR POLICE
UNION LOCAL #564, AFSCME,
AFL-CIO

BY: 01((' %&fJ%
Annmarie Drugonis /

First Selectwoman /

Date: A )8 !;ﬂl );Qz )Qa ) BY: 0&-— _2/%%

Date: ///30/}0 2

o
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APPENDIX A
JOB DESCRIPTION

STATE OF CONNECTICUT
POLICE OFFICER STANDARDS AND TRAINING COUNCIL
JOB DESCRIPTION

JOB TITLE: ENTRY-LEVEL POLICE OFFICER

GENERAL STATEMENT OF DUTIES: Under regular supervision, performs basic law
enforcement duties in accordance with the mission, goals and objectives of an employing
lawenforcement agency and in compliance with governing federal, state and local laws.

ESSENTIAL FUNCTIONS AND TASKS:

A. Essential Function: Arrest and Detain Persons

Essential Tasks:

1.

2

10.
11.

12.

13.

14,

Advise persons of constitutional (Miranda) rights.

Apprehend and place juvenile offenders in custody.

Arrest persons with a warrant.

Arrest persons without a warrant.

Execute arrest warrants.

Plan and Organize service of arrest warrant.

Complete necessary forms and affidavits to obtain arrest warrants.
Request verification of warrants before execution.

Obtain arrest warrant and/or make proper return.
Exercise-discretion (choice) in selecting appropriate police action.
Fingerprint suspects or prisoners taken into custody.

Observe persons in custody to determine whether they are intoxicated or in
medical distress, mentally il}, retarded, etc.

Take mentally deranged persons into custody for their own protection or that
ofothers.

Contact mental health resource (program, facility, etc.) to obtain help for
disturbed person.
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15.
16.

17.

18.

Book persons in custody by completing arrest and related forms.
Check individual making bail for outstanding warrants.

Examine physical condition/appearance of prisoners and/or persons in- custody to
assess need for medical attention.

Confer with prosecutor regarding or to obtain warrant authorization from judge.

Essential Function: Protect Crime Scene and Collect Evidence and Information

Essential Tasks:

1.

2.

9.

Secure crime scene, i.e. establish security perimeter.

Analyze crime scene to determine need for specialist processing.
Collect evidence and property from crime scene.

Fill out, forms to document chain of custody of evidence.
Examine evidence from crime scene to determine-relevance.
Use drug test kit to test evidence.

Package (bag and tag) evidence.

Initial/Mark/Label evidence.

Initial/Mark/Label recovered property.

Essential Function: Enforce DUI/Traffic Laws and Investigate TrafficAccidents

Essential Tasks:

1.

Administer field sobriety tests, e.g. Gaze NYSTAGAMUS, PBT, Standardized
FieldSobriety Test, etc.

Arrest DUT or DWI suspects.

Complete DUI or DWI arrest reports.

Seize operator's license from motorist if blood-alcohol test is refused.
Inspect vehicles involved in accident to assess damage, cause, etc.
Search for and collect physical evidence at accident scene.

Control spectator access at scene of police incident.
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10.

il

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22,

Investigate accident to determine causes or factors contributing to an accident.
Collect facts of accident to determine charges.

Issue citation for violation in a traffic accident.

Determine point or area(s) of impact or point or area(s) of occurrence.

Hand sketch diagram of traffic accident.

Direct traffic at scene of accident investigation.

Follow agency procedures or state statutes to impound and inventory vehicles.
identify and inter-view owners and- others involved in traffic accident.
Locate and interview witnesses to traffic accidents.

Use measuring device to measure traffic accident scene, €.g, skid marks, etc.

Assess need for and organize emergency assistance for traffic accident (e.g.
wrecker, ambulance, sand truck).

Take measurements at a traffic accident scene (e.g., triangulation, baseline, etc.)
Arrest reckless operators.

Review/Consider facts of case and State Motor Vehicle Code to select most
appropriate charge and/or enforcement action.

Make custodial traffic arrest.

Essential Function: Operate Patrol Vehicle

Essential Tasks:

1.

2.

Engage in high speed response driving in congested area.
Engage in high speed response driving off road.

Engage in high speed pursuit driving on open road.
Engage in high speed response driving on open road.
Operate patrol vehicle in driving rain.

Operate patrol vehicle on dirt/gravel covered road.

Operate patrol vehicle on ice/snow covered road.
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8.

Operate patrol vehicle at night.

Essential Function; Execute Motor Vehicle Stop

Essential Tasks:

1.

2.

6.
7.

Execute stop of motor vehicle and approach and talk to operator and passengers.

Observe operator's eyes, body movements, actions, etc. to evaluate his capability
to operate vehicle.

Activate emergency equipment and direct violator vehicle out of moving traffic
toexecute traffic stop.

Direct offending vehicle out of moving’ traffic to execute felony stop.
Watch occupants of stopped vehicles to identify unusual or suspicious actions.
Execute felony motor vehicle stop.

Stop vehicles to investigate, warn or arrest occupants.

Essential Function: Conduct Search and Seizure

Essential Tasks:

1.

2.

7.

Conduct full search of arrested persons.

Conduct frisk or pat down.

Handcuff suspects or prisoners.

Search automobile under independent probable cause.
Search automobile incident to arrest.

Conduct warrantless search of premises or property in hot pursuit, with or without
consent, incident to arrest, etc.

Seize contraband, weapons and stolen property from suspects.

Essential Function: Use Physical Exertion/Force

Essential Tasks:

1.

2.

Restrain unruly or violent individuals, remove from public areas and effect arrest
if necessary.

Break up fights between two or more persons.
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8.

Use holds or devices to control or take suspect down.
Subdue physically attacking person.

Use weaponless defense tactics.

Subdue person resisting arrest.

Grip person tightly to prevent escape/control movement.

Disarm violent armed suspect.

Essential Function: Use Deadly Force

Essential Tasks:

1 Participate in firearms training.

2. Carry authorized firearm when off duty.

3. Clean and inspect weapon.

4. Discharge firearm in low light conditions, e.g. at night, in darkened room, etc.
5. Discharge firearm at person.

6. Discharge firearm from protective cover position.

7. Draw weapon to protect self or third party.

8. Detain person at gun point.

9. Clear malfunction of various firearms.

10. Reload firearms under combat conditions.

11.  Fire weapon in dark environment while using flashlight.
12.  Discharge shoulder weapons, e.g. rifle, shotgun, etc.

Essential Function: Conduct Initial Investigation of Various Crimes andEvents

Essential Tasks:

1.

2.

3.

Administer cardio-pulmonary resuscitation (CPR).
Administer mouth-to-mouth -resuscitation.

Apply basic first aid to control bleeding.
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10.

11.

i2.
13.

14.

15.

16.

17.

18.

Apply basic first aid -to -treat for amputations.

Apply basic first aid to treat for diabetic reaction.

Apply basic first aid to treat for electric shock.

Apply basic first aid to treat for gunshot wounds.

Apply basic first aid to treat for heart attack.

Apply basic first aid to treat for stabbing or puncture wounds.
Apply basic first aid for choking, e.g. Heimlich Maneuver.

Help evacuate areas endangered by explosive or toxic gases, liquids, orother
spilled materials.

Place barricades on roadway to protect or secure area, vehicle, etc.
Recognize signs of suicide risk in prisoner/arrested person.

Talk with persons attempting to commit suicide to get them to delay or stop their
attempt.

Use protective gear to prevent contact with infectious diseases, blood- bome
pathogens, etc.

Put on and take off emergency protective gear; e.g. breathing apparatus, gown,
gloves, etc.

Observe individual to recognize signs of mental illness.

Take control of publicly intoxicated/disruptive person.

Essential Function: Conduct Initial Investigation of Various Crimes and Events

Essential Tasks:

1.

2.

Interview complainants, witnesses, etc.

Listen closely to interviewee, suspect, etc. to ensure full understanding of person's
words.

Conduct neighborhood canvas to collect-crime-related information.

Conduct intelligence activities, e.g. computer checks, backgrounds, on known or
suspected offenders.

Conduct field or scene one-on-one "show-up" with victim or witness to identify a
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8.

9.

suspect.

Talk with law enforcement personnel to obtain or provide assistance in
investigations and to exchange information.

Interrogate/Interview suspects.
Recognize and define elements of individual criminal charges.

Conduct initial investigations of various criminal and non-criminal events.

Essential Function: Write and Read Reports and Other Documents

Essential Tasks:

1.

10.

11.

12.

13.

Write in-depth narrative reports containing complete sentences and paragraphs
(e.g., investigative reports, supplemental/ follow-up reports).

Prepare arrest-related paperwork, e.g. Prosecutor's Report, Custody Form,
Officer's Statement, etc.

Write down sworn confessions or other sworn statements from suspects,victims,
and witnesses.

Describe in written form the location of physical evidence at scene.
Summarize in writing the statements of witnesses and complainants.
Read reports, legal papers, etc. to maintain knowledge of law enforcement work.

Read court and legal papers to determine meaning and proper law enforcement
response, e.g. domestic violence orders, restraining orders, etc.

Read/Review warrants and affidavits to ensure completeness and accuracy.
Record in writing the circumstances related to issuance of traffic citation.

Conduct legal research in state and local laws, etc. to determine propercharges or
practice.

Read and comprehend Department Policy and Procedure and apply same to law
enforcement practices.

Fill out affidavits and reports to document citizen's complaint.

Write field notes to record actions, interviews, etc.

Essential Function: Present Evidence and Testimony
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Essential Tasks:

Confer with prosecutor prior to testimony regarding case.
Read/Review case reports and notes to prepare for court testimony.

Present evidence and testimony in legal and administrative proceedings, e.g.
Preliminary Hearing, Trial, Grand Jury, etc.

Essential Function: Intervene in and Resolve Human RelationsProblems/Conflicts

Essential Tasks:

1.
2,

10.
11.

12.

Intercede in-domestic disputes to resolve maintain peace, protect persons, etc.
Enforce restraining/protective order under Connecticut Domestic Violence Law,
Use voice and words to calm a situation, send message, etc.

Talk with families of juvenile suspects or defendants to advise, notify, counsel,
etc,

Control hostile groups (e.g. demonstrators, rioters or bar patrons, social
gatherings).

Speak confidently to project control, self assurance, etc.

Maintain control of oneself as many people speak to you simultaneously.
Maintain personal calm to prevent making situation worse.

Offer alternatives to resolve conflict between disputants.

Use body language to project control and influence situation.

Observe person's body language to assess attifude. intentions, etc.

Use voice commands to project control and direct action.

Essential Function: Perform General Patrol Dutics

Essential Tasks:

1. Use flashlight, illuminated baton or hand signals to direct traffic.

2. Look for and identify suspect vehicle by color and description.

3. Observe moving vehicles to identify possible criminal activity, e.g. Drug Profile.



10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.

21.
22.

23.

Look at insignias, tattoos, clothing and their colors to identify possible gang
affiliation, criminal suspects, etc.

Inspect patrol vehicle for weapons and contraband(e.g., before and after prisoner
transport)

Smell and investigate unusual odors.
Monitor department radio communications to stay aware of police activity.

Observe crowds at. large gatherings (e.g., concerts, fairs, athletic events, strikes)
to detect problems or illegal activity.

Perform law enforcement duties in all weather and temperatures.

Speak to hostile groups to quiet them.

Transport prisoners.

Describe persons to other officers (e.g. suspects, missing person).

Prepare request for emergency evaluation of individual.

Direct actions of law enforcement or public service personnel arriving to assist.
Guard arrested persons outside of detention facility.

Respond t6 and control scene involving barricaded subject.

Conduct field interview of suspicious person.

Investigate suspicious vehicle.

Maintain courteous relationship with citizens to foster positive relationship.

Behave in a positive and fair manner to develop and maintain trust relationship
with citizenry.

Use police radio equipment to communicate.
Search for person in darkened building or environment.

Hold flashlight while performing various law enforcement duties.
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10.
11.
12.
13.
14,
13.
16.
17.
18.
19.
20.
21.
22.

EQUIPMENT LIST

EQUIPMENT USED TO PERFORM OR IN
PERFORMANCE OF ESSENTIAL TASKS

Automobile

Body Armor (hidden vest, exterior vest)
Breathalyzer/Intoximeter

Business Directory

Pepper Spray

Car door lock opening device

Drug and Narcotic I.D. Field Kit
Side-handled baton,e.g. PR 24

Fire extinguisher agents

Gasoline Pump

Blood-bome pathogen protection equipment
First Aid Kit

Road Flares

Flashlight

Flexi-cuffs

Handcuffs

Hand-held police radio (Walkie-Talkie)
Manual traffic control device

Public Address System

Traffic Cones

Alley light

Radar unit
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23.
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.

40.

Semi-automatic pistol
Shotgun

Spotlight

Stationary computer terminal
Police vehicle radio equipment
Typewriter

Suspect ID camera

Print roller

Lights and sirens

Marking chalk

Rubber gloves

Tape measure

Battier tape

Ballistics body armor
Ammunition/magazine/clip
Weapon cleaning equipment
Fluorescent vest

Telephone equipment
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APPENDIX C
HDHP PLAN SUMMAL
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Your summary of benefits
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Your summary of benefits

LCavezed Mcdienl Bencfio

Coitif vou use an
in-Neevorl

Cost if vou use 2
Mon-Nemerk

Provider Tronider
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FreestandicgSute-ol-Yervice Racioiopy Center Mo comnsigance 2 constuance
atter dednctible 5 acte: deductbls 11
me: msat
Onutprtient Heapatal s cotnimeance 2324 cotmrunnece
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Your summary of benefits

Cevezed Mcdicnl Bencfio

Cosr :f you use an
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™Movide:
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Mon-Neswark
I'rovider
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Your summary of benefits

Cavezed Mcihienl Benefim

Coit if you use an
in-Netwotk

Cost if vou use 3
Mon-Nce=oark

Provide: Fronider

Doctor and other services 2% comrmurance
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Mental /Behavioral Health, Substance Abuse, Infentilicy, Hospics
and Human Orgon and Tisou: Transplant scevices):
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Your summary of benefits

Coar if you use an

Cost if you use 2

Covezed Mcdienl Bencio In-Necevark Mon-Neworl

Provider Tronider
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Your summary of benefits

Covered Fresenpinn Nmp Renefirs

Cosit if you use an
inNetoaork

Costifvouuse g
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Thir producs bae 0 3 1 day rspply o vailale ar a Reail Pharmary. A 100 day
npoly ir syailzele throsgh Hosre Delvery.
Tier1 - Typicallr Generxic 0% coinynzanze 29 coinruance
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{bonr dilfeery brogrv) me: (etzil and {zetzdl and home
home delrrars). delivers).
Tier 3 - Typicilly Noa-Preferred Brand 0% coinsmean=e 239 coinsnrance
Coves £ 10 a 34 dey seply ‘revarlpbarmagy). Conera ub roa WU diy oty | aftes dednetible 5 atter deductble
{Boss dilirery broprmm) me: (wotzil and (ret=il and
home delivary). dalrmecs).
Pape 70f10
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Your summary of bengfits

The familr dednctble and out-of-pocket maziamm are non-embedded; the dednctible can be met .ndiedually
o1 accamulatively.

Your cainmance, copars and dedneshle connt toward vour ovr of pocket amonat.

For additional infozmanen on thic phin, pleate viest tocanthemcom to obmin a "Summary of Benefit
Corecaze’

Ifvour plen :ndudes ort of petxerk banefirs 2% servicas with calendas/plan tear bmits ace contbited both i
ard ont of ArrwoL

Ifvonrplin ncindes oct of nersrock beaedts and Tos me 3 non-pasticipatmg provider, Ton ae sesponsidle for
ary difference betmesn the covesed experse aad the achu non-partspitng providers chagge When cecerung
care from providers ut of natwods. Members qay b sab ect to balance blling m addibon to any spplicabe
FOpATMACTE AINMINING and/ar dechartible This amanme daes not apphe in the emt ef nerrrrkanr nf poekst
Lurut

Authen Far Cron ki Bioe Theld oo ihe pade mnnt of Suthao Kealds Paoy oz Ladspusdisy cepaset ol e Hiaz Conra nnd Blaz Caule ki weartas A THEM s &
c

"

demak of Asbken I Te: The Bir (e agd Bhe Shield cames tad sraybok e pstered sk of e Bize CrsirandBanr Sheld

Andaney

Cuestions: Visit 11 at wyweastbem com
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Laaguage Access Seevices:

Get help in your language

Onoons to know what all this savsr We wonld be roo, Hee's the English venion

1f von have v guestians abong ‘thus deenment, yoi1 Aave the apht to pet help and intomztion m Jorr language at no
cost ‘1o talk to ar wterprater, call (844 68 26933,

Separate from our lenguage assistance program, w2 make documens:s available in
alternate formats for members with visual impairments. If you n2ed a copy of this

document in an olternate format, please call the customer service telephone
number on the hack of your ID card.

{TTY/TDD: 711
ool Bl oo diith o fad! i baadl 5 peand 48 o vafiend] e -\-.u.:"?-ﬂ_\ e Y5 (4.|.,Jd1)Amblc
.(8—1] 6826553 oo Juad 1aa sia

Armenian (hwmbpth) Bt mpnbsmnmpnph Fein umplaek hepgkp mbkp, ymp bpanfbpmikp
winjdup wawbim] egimeprml b wnmEhiunmjngernlh Ak 1Bqyn]: Fapgumbyh binn jroaten hmiun
qaigquinipkp Frnbpuy Ebrmjumumbuniapnyg ($4H) 652635

Chinese(d137) ¢ & MITHATITOFLIGEE - THRFRACME TS EENINASH - 0FaSRE
2 v HEER (844 682.6553

b upie Ty ety sbedbl a8 ayia 1 G g edngla a gl g e e e S e 33 2 (e ) Tarsi
(84 0BG wylad L i e arpme Xy o pdt® G g Lana Sy gludgio gl el

.__rp.n_(_v sl

French (Frangaia) - S vone avez dss quastinna snr re domment toms zoez 1a pocihilité asesder gratmitemrent 3 eax
infoxmatioms of & ane mde dans votee langne. Pons packs 8 wa interpséte, appelez 1= (811) 682-6553,

Hainan Creole {Rr2yol Avisven): 1 on zen nenpot kesyon son dekimar. 82 a, on: gen dwa pon jrean éd ak
eaftmaston nan hing o pratis. Pon pale ak yon entépret, rele (8-H) €82-635).

Italian (Ieabiano): In caso di eventmali domznde ml presente doenmento, ha il distto & ricevers assitenn e
Bl uellz siwa Brypu s Wvn vusty aggitivo Pae paline con on mitecprede, diba i) tancro (844 G82-

6353,

Japanese (B A 2E):CO M BC O THCHS TUL AFFAL. BLECHBLE0 SEOREDITESTHER
FESERFOOET, RRLEITICT, (5+H 6520553  CH RSN

Eorean (BHS104) & 2A10f CHSH OIMSE B AlE0[2IE 2.8 HL HloiAlE A7t At 6l= 2ol
SEEZ UHEBE RS WA ASLICE SIS} 0|07 1512 B (844) 682-6553 2 ROISHIAIL.

Navajo (Dipé: Dif naaltesor bils'igi hhgo bina’idilddas na bohonéedza do6 beeakdét'i' t'ad ni aizad kehi see nit
badaenth t'éadoo bith flinfgdd. A’ halueigil Za° bicl'i® hadeeadzih ciuzingo kej” hedillail (844 6328553

Page 9 af i0
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Laaguage Access Services:

Polish (polski): W pypado pkeckkolmek priad rwnzanteh 2 anuepzim dosmentem nusz prawo do bezplataego
nryekania pomoey oz informacy W sToin €zvkn. Abr porozmixize : thimaczem. zadzwos pod nurer: (BH) 682-
f571

Punjahi (Sarety: & 3rE fem vRerEs B8 SFIRES U2 TR o T 38 wew i veustaw 5 vew W TEeTd
YT o T siftera T 4 % er i sa e we o, 3k dszainy B TS

Russion {PyCeKitii’s eoall © B¢ ¢CTb ¥aklis-Al00 BODPOCE B 0TEOWCHUE 33 HHOO AOKVUCHTI, Ba inizele ApuBo B
B CRAAMHOE ZOATYERNE IDAOMA L ERCHOPYRIN B BiteM A3uke YToAN CHEIITSCE € FETHED 1EPLbNISEN0M,

monowrrs ne ven (84 6BLE553.

Spanish {Capaiiol): S tiear prepantan acssea de ests docaxento, tiee dececho a sedbes avnda e mfoecurcion e
idioma sia costos. Pacz hablar con v interprer, Tame al 15-+) 682-¢550

Tagaleg (Tagalogk Knez masroon kang ammmang imongan sragkol s dolmmentong sto. may kuapann kg
kraung ag mleng at imposmaryon 13 mong wica nang walang batad Malupag.nsip ta sang tagapagpalwranag,
tawzgan aug (B4 6826555

Viemamese (Tieng Vier): N&i gy vj co bat k¢ thie mi- move 12 L& na, quv vl co gven ohin s@ad grip ™
thong tin bing ngon ngif 2ia qwmhoanmmménph. D2 trao 351 voi mubt thdng dich vida, hic g (BH, 882.6353.

It's Important we et vou falrlv

Lhar's xhy we tollov tader ol phts Lies 11 ony health progrmms and actmites Wedcnt discamumate, eschide
people, or treat tham difereats ca the baus ot zare, cclor, rabonal ongul, 56X, age & tusabairy. Fog people ¥ath
disabilibes, we offer free 2ids and servites. For people vhose pamary lingnage :sn't Englich, we offes free largpupe
arsistance services theoigh interpretess and other watten hingnages. Intesested in these servize:? Call the 3lembes
Services mumber on porus [D card fo: help (TTY/TDD 711y If you thunk we faled o offer these services or
discamrinated Eased dnraze. color. ratianal ogpn. ape. dralylire, or sex voncan £lea complurt. also known at a
gievancs Y rzn file 2 romplaiar wwith sy Campl anre Ceaminator in wring 15 Complianes Cooedmatne PO
Box 27401, Mul Drop VAT 2 D160, Rachmoad VA 23279 Oz yon can £l a complunt with the TS Departmunt
of Ecath and Humsg Sesvicca, Offize for Gl Bghta at 200 Independonce Avenrse, SWi Reom 500F, HHH Bodduoy
Wathicgton, D.C. 20201 or o7 callioe 1-800-363-1019 (TDD: 1~ B00-517-7697) oz ouline xt

Lutps /foapoua ls m foa /peaisl ol (50 Cuwploet founs are wazalde at

p;;:_rmg_;nf{cc: I'gifice / file Sindex homl.
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APPENDIX D
DENTAL PLAN

Summary of Banafils
Anthem Dental Eeeontial Cholce

| own ot Seymour -Police Flan
Anthem Cental Complets Network

WELCOME TO YOUR DENTAL PLAN!

Anthem. @ @
BlueCros BlueShield 2 (4

Pag itardastal rharti pa ran ke fivd sady waning vgr o navam haaltt pmhlame, wtich masae yra ran gat s cas yn i nead i gt haathy Sa,

con' skamp on vour dental care. 0ood o3 care can mean better overal healtt?

Fouweslal and raily acvessible nmevidet touly.

+ Ack aHygienist Dental memaer: 63n 2mpy enal ther cembl cucstiors
tna team afticansad dantal prrdeccanak who in hm will mepnnd in
about 24 hours.,

« Dental Health Risk Assessmeat Ve want our dental menbers 2o better
undentand frer cral heit aad tveirnsk factors for tooth decay, gum
dsexme andord canetr. This ey b use cnire tood can heby them do his

« Dental Care Cost Estimator: In order tn help our dental menbes better
URORELIY e SOST Of (her dentzl care, e DINr access o 3 Jser-mendy,
wrslrbaved Lol tesl pnuvadey exbitiates wi aximinm tadad procehaes e
mearmanie whaa irenga retansk dactict

« Mars Capahilitise: With nir [itse mahils applicwtinn. Artham Anywh
members can find a netvrork cenist as well 25 rew their dams. It's avalable
beth lor Androia and Appfe phones.

Your dental benefks at 2 glance

Drertlints iy yuur plan selwaik.

= YouT cave moncy when you visi 3 demist m your plon
asnanrk haraixs Antam A tha dsniaf Faus agmad e
icng ‘or eoverec sarvices. Destists who are notin your
flan nework hove no: agread to pricing. asd rnay bill you for
the ditfererce betwesn what Arthen pays then and what
the dertistuswally charges.

* To fitd a dentist by name or locatior. go to arher.com er call

aents CUFIDMAEr Sernce a1 the nunder nfieg on the baek ©f your iU
cad

Raady tn nss yoin dantal henafix?

s Croote 3 dentist from e network

s Make an apromnment

s Showthe offce staf your nember 1D cad

= P2y any decictnie of copay Tuatts part ot your plan
Need to contapd us?

See e £20H Of pour 1D C3T for WO "D 31, WS OF et

The follewng benefit surrmary cutfines how yeur demal plan works ana prevides youwith a quisk referznee of your aentsl pan berahits. For sommpleie

rouseage detzis flaae padar oy year pol ey

Asitmad Beelil Meaintuer Cunhanz Vst

Pt noured persun Ui Bl Wi Tl e d
DAF spplive W A muel Bazinmth Ye» Yy
Acvmat MManiirum Cariyuvet f Caniy in |NuNe NuNs
Ortredentic Lifetime Dene®t Mazimum

Merefgible indured perasn $1.004 31,000
Anrua! Deductilre {Dows vl gaply i Osthudunlic Servives]

- Per inzured percen/Fam by ranmum Coniract Year $5070X Irdividual $20/3X Individuel
Rachintihla Waived for TiagnostinPravetive Renvires Yo Yo
Outof-letwork feinbursenent: 08h parcercife

Artren BT B M Nae NITR AT ATNETHEES Parc. I 3 NdiTencent ikene of Te Pue Srms 3T e SHd Azzaogton
Quote: 12043335 FTICLE L
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Anthem.

BlueCrass BlueShield

29

iagnostic and Preventive Services
- Prtbdo omd exam 2 per 12 manthe)
- Taeth deanany (propoytees, 7 pae 17 maniht eW RN T mankaanes
- Bitewir g Xrars: 2 watx por 12 monthis
Fullbmeutt erPanoramit X-ays: 1 per 38 months|
- Fluznce aped eation: 2per 12months. throvghaoe 18
Sealans 1 perdd moaths; tirounhage |
SpaceMantareis 1 per dermethough age 16, posencs lesth
Bas ¢ Services 2% Corsumnce |A0% Cormsurance  1No Waiting Pencd
- Consukaten (sethivl GEICN) | per 12 month
- Amaigam 'siverolored) Filing | pertoeth per 24 month
- Compesitt (itothcobned) Fillirg 1 pericoth per 24 meath:
posteror hack) §imgs eovered as conposites
- STUST HICPSY (CANCE st} GCovered, 1pef 12 menms. Al ages|
tRdnacnbss oSy cay P Corsurance  JHUS Comduance INn Wadng Penso
Roet Canal ang reEtnrrens 1 e tan i |:¢|=x=
Ernhndoitioe {Suiygnal) A% Culi suaine  JBIYG Cuuswisne |Nu Wby Peiivd
Apis ¥ 3nd sp 1 periocth per Petme|
Perindentizs Plon-Surgcal) 208 Coirsutnte  |00Ms Conaumnce | N Waitag Merod
- Patodantal bairmnomcs 4 per 12 months. wiccth acamn
-8 and rect panhg L]
Periodentizs (Swigical) 1 pot quadrart per 38 montrs| 3324 Coircurance  JBIRC Cownpurances Ns Wading Pehod

- Pasinrsnnl Regsry incladat gihguscinmy grat pmesdies )

Oral Surgery (Sinple) FPL Carsuons

fP. Coitsurance

ks Waring Period

- Sirrple Extations 1 pe1 tocth
fial Surgary Enmplea) ATPL Cruremanes. [RMG Croscitrancs | Bin Wisang Pannd
s mE 1
Rajer (Ractnntive)] Senvirses EfPL Crireranes | AP Caissuranes | N Warmg Pania
- Croams, onlays, veriters 1 per 1coth per B0 mo
Tereporomandibalar Joint Misarder (TMJ) £¢r. Corsurance |50 Consurance  |No Waitag Peried
- -rays, spants, ard wop cal procedures r
ne and crhdic devees
Prosthedontics EF. Corsuance |50 Cowsumance |Mo Wading Penod
- Denwres and Eneges 1 pai tcoth per 50 month
Deatal Implars
Prasthodontic RiparsiAdjostinents . Carrsuante |BI% Censurance rN-:— Watag Pened

= Crown, denfure. bgge repars 1 per i2mentrs: € months Jtter placerrn
- Derzure 3nd DIOGE A0UEIMETS: < p#e |4 MENtnS. € MONLES Jner pia

Urtrogonti: Senices

I:fm cairsurance 3ir Cotnsumnce | No wanag Fenoss

-AQULS & Depenoem Chiigren

Aeinen ECES & Tetracy name HrARREHeAth Panz, ING. a0 desmem iene o' e But = W Eie Ehed Acsacoban

QuatelD: 12843355 wage Zert
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Anthem. @ @
BiueCrass BlueShield E r

Anthem Wholz Health Connecticn -Dental

« For merrbers with certam tealth conditicns. additenal dental berefits are arailable wihout a deductble or silng penods
Engitle servees are pad 2t 100% ard won' reduce your coverage year anrual madmum [if appicable)

Accidental Dental Injury Benefit

o Prwvis< mambars 1M arameags for asrdaniat injuiras -n ath untn tha snvarags year amnal manimsom
(T agpheable)l. No decoctbles, nembet consiramse. or waitn berods asciy

Extensiun of Benefils

» Fulivmn iy beipttslivn o Guvetage, natinety aiz peovited tprbe 00 days 10 oo phebe beat e s kel goio b o
tarmnaton of coverage uader tha plan and eligibla sevices will b coverec

nternatidnal Emergency Uental Fregram

o Povides emergenty dentd bengits whie workng er taveling atroad from ice1sed, Englsh-spaaking centsts.
ENGIEte covered SEIVIOES W DR paIC [03% W NC CEOUCTDIes, TIEMDET CHNSIraICe. CrIvaATNG Peions 2% wont
dues tie x gc year annuat masten (F appleabic )

Services provided befote or alter the tetm of thin voverage - Services recerved before your s¥ective date a1 2fter your covernge ends, utveasr
cthenmse sseafisd mthe destal plan certdfioats

Ortkadanting linlase inrhwtad ac poark of yruor itantal plan hansfic ) incidmg arhaionte htnss apnliznnss and all mbaire carvines

Cosmelic dentisty [onless nclided as pant o your denial flan bene”its} provided by dentists solely for the parpose of improving hie sppeannce ofthe
tooth when tooh structure and fimefon are safsfactory avd o patholegic condiens [cavibes] exist

ITSTS Baed

Drugs end L g i con3E ous sedaton, IV sedation and g faneathesa when perdformed with noasurgcal dertal sore

Ana‘geria, anslgesic agenty. and ansiolysiz nifrous exidr. Berapevtic dnp mecson, redeiney or crugs fornonsugical o surgical dentl care
xespt fat ntrm s cof £ sadation ik Wighle 25 2 saparats bersfit when periormed in compmcoon with complex suicd sarvees,

Wating periods 21 endedetic, peniodantc 3xd eral surgery services may difer ron ctier Basic Senvices o Major Sendces under the same dental
tlan.
Miszing toach daure ef 24 menths spples sor he -eplacement of congenitally nissing testh 5r teeth tost prior 1o the woverage effective date for tis plan

TRISIS AT D Comaa; NS IR 15T OF BENEDT InT SEVICeS . All covered SErvces are subject I Me corttont, Bvitisns. exousiing. terns md grovisions o youe
verliicale ufarversge. B the wweniul o divcrepursy brieen bre Blurmokm a e i ol e oridiesis of wrerage, te wirifcoty wil provad

Argen BRI 5 2 e ermete frteme-peh P P a0 Peermen eres b Sur Ore= e Bt SHett Amoonm,
QuctelD: 11843335 Prpeieri C™_PIL6_FLCugtem
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APPENDIX E

MEMORANDUM OF AGREEMENT

Between the
Town of Seymour and the Seymour Police Union, Local #564 and Council 4

WHEREAS, the Town and the Union disagree regarding the interpretation of the post-
retirement benefits provision of Article 17, Section 1(D); and

WHEREAS, the Union’s position is that the original bargaining intent was that
retiree group medical insurance provided by the Town from the date of retirement until age 65
would cover not only retirees and their eligible spouses but also eligible dependent children, and
that such coverage includes dental and vision coverage; and

WHEREAS, the Town has been providing group medical insurance, including
dental and vision coverage, to retired police officers, and their eligible spouses and children,
notwithstanding the contractual language which states that retirees and/or spouses will retain the
same medical coverage but does not expressly mention eligible dependent children; and

WHEREAS, the parties wish to resolve this disagreement and dispute;

NOW THEREFORE, the Town and the Union agree as follows:

1. The language of Section 1(D) shall apply to all employees hired prior to March 1,
2015 and shall be interpreted to mean that such retirees (if single coverage), and their eligible
spouses and their eligible dependents (if two person or family coverage) will retain the same
medical plan and coverage, including prescription coverage and any dental and vision coverage,
they had on the day before the effective date of retirement until the retiree and/or spouse reaches
the age of 65. Should said plan be a HDHP, the Town agrees to fund the HDHP in the same
manner and in the same amount as it had on the day before the effective date of retirement. The
Town will provide to retirees at and over the age of 65, and/or their eligible spouse when he/she
reaches age 65, Blue Cross 65 High Option and Blue Shield 65-82, or if that plan is discontinued,
the most comparable available Medicare supplement plan. Premiums for all retirees and any
eligible spouse shall be paid in full by the Town. Retirees shall have no premium cost share
during their retirement and will remain secure with the same policy throughout their retirement
as they were covered by on day one of their retirement.

2. In exchange for the Town agreeing to the above interpretation, the parties agree
that the following shall apply to all employees hired on or after March 1, 2015:

For employees hired on or after March 1, 2015 who reach age 55 or older, have a total of
at least 25 years of service, and are eligible for and take Normal Retirement, the Town will
provide the retiree only with the same group medical coverage, including prescription coverage
but excluding any and all dental and vision coverage, provided to active employees until the
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retiree reaches the age of 65. Retirees will be subject to the same plan changes made for active
employees and will pay the same premium cost share as active employees. If the plan is a
HDHP, the Town shall not fund any part of any HSA or HRA and shall not make any deductible
contribution, If allowed under the plan or policy, an eligible spouse and the retiree’s eligible
dependent children may purchase the same group medical coverage as provided to the eligible
spouses and dependent children of active employees, excluding dental or vision coverage, by
paying the full amount of the premiums.

3. The provisions of Section 1(D) of Article 17 shall apply to all employees
regardless of their date of hire who suffer a disabling in-the-line-of-duty injury and are granted a
Disability Retirement. In addition, in the event that such a disabled retiree becomes employed
after the effective date of his/her Disability Retirement and the employer offers group medical
insurance to employees, their spouses and eligible dependent children, the retiree must obtain the
group medical insurance coverage offered by the employer for as long as he or she remains
employedand must notify the Town in writing of the new employment and their participation in
the group medical insurance plan offered by the employer. While coverage is being provided by
another employer, the Town will discontinue providing group medical insurance coverage to the
retiree and his/her eligible dependents. Should said retiree leave employment with the successor
employer, said retiree, his or her spouse, and his or her eligible dependent children, upon receipt
of written notice thereof by the Town, shall have coverage through the Town reinstated in
accordance with the parameters of Section 1(D) of Article 17 and the terms and conditions of the
then applicable policy and plan. If a retiree secures employment with an employer that provides
group medical insurance and the retiree fails to so notify the Town, the Town shall have the right
to terminate the group medical insurance coverage provided to the retiree and/or his or her
eligible dependents.

Signed and effective this day of March, 2015.

THE TOWN OF SEYMOUR: THE SEYMOUR POLICE UNION LOCAL
#564, AFSCME, AFL-CIO
By: By:
W. Kurt Miller Todd Romagna, Its President
First Selectman
By:

- Representative, Council #4
AFSCME, AFL-CIO
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PENDIXF

The Cooper Institute Fitness Standards

The Cooper Institute Fitness Standards (Male 40%)

Age Push ups Sit ups 1.5 mile run
20-29 29 38 12:29
30-39 24 35 12:53
40-49 18 29 13:50
50-59 13 24 15:14
60 + 10 19 17:19

Note: The Cooper Institute does not have established standards for males 19 ' years of agein all
categories; therefore, these applicants will be held to the 20-29 male standards.

The Cooper Institute Fitness Standards (Female 40%)

Age Push ups Sit ups 1.5 mile run
20-29 15 32 15:05
30-39 11 25 15:56
40-49 9 20 17:11
50-59 12 (m) 14 19:10
60 + 5 (m) 6 20:55

Note: The Cooper Institute does not have established standards for females 19 %2 years of age in
all categories; therefore, they will be held to the 20-29 female standards. **(m) — represents
modified.
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