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This Agreement entered into effective July 1, 2025 by and between the Town of Seymour,
hereinafter referred to as the "Town,” and Local 1303-240 of Connecticut Municipal Council 4,
American Federation of State, County and Municipal Employees, AFL-CIO, hereinafter referred
to as the "Union."”

ARTICLE
RECOGNITION

Section 1.0

The Town hereby recognizes the Union as the sole and exclusive representative for the purposes
of collective bargaining on matters of wages, hours and other conditions of employment for all
non-supervisory Clerical, Clerical Administrative and Custodial employees as certified by the
Connecticut State Board of Labor Relations in Decision No. 2710, dated March 3, 1989.

ARTICLE II
UNION SECURITY

Section 2.0 Union Security

All new employees shall, upon the signing of this Agreement, either become members of the Union
after thirty (30) days of employment or refrain from joining the Union. Non-members may choose
to pay to the Union a service fee equivalent to the dues uniformly required of the members.
Employees who choose to do so shall execute in writing, a deduction authorization for the limited
purpose of authorizing the Town to deduct from their wages such dues or service fees fixed and
certified in writing by the Union.

Section 2.1 Deduction of Dues

The Employer agrees to deduct dues and/or fees weekly, as certified by AFSCME, from the wages
of all employees covered by this Agreement. Such deductions shall be remitted each month to the
Union together with a list of names of employees from whose wages such deductions have been
made. The Union shall save the Town harmless from any and all claims, demands, suits or
Judgments arising from the implementation of secttons 2.0 and 2.1.

Section 2.2

The dues deduction for each month will be made weekly and the total amount so deducted will be
remitted to the Council 4 Office along with an itemized list of employees showing the amount of
dues deducted by the end of the month for which said deductions have been made.

4926-0589-8572, v. 1 1



ARTICLE Il
PRIOR PRACTICE AND MANAGEMENT RIGHTS

Section 3.0 Management Rights

Except as otherwise modified or restricted by an express provision of this Agreement, the Town
reserves and retains exclusively, whether exercised or not, all the lawful and customary rights,
powers and prerogatives of Management. Such rights include, but shall not be limited to, the right
to direct and control the workforce, establishing standards of productivity and performance of its
employees; determining the objectives of the Town and the methods and means necessary to fulfill
those objectives, including the creation or discontinuation of services, departments or programs in
whole or in part; the determination or the content of job classifications for newly created positions;
the determination of the qualifications for employees based upon the content of available job
descriptions; the appointment, promotion, assignment, direction and transfer of personnel; the
suspension, demotion, discharge or any other appropriate disciplinary action against its employees
for just cause; the relief from duty of its employees because of lack of work or other legitimate
reasons; the establishment of reasonable work rules; and the taking of all necessary actions to carry
out its objectives in emergencies.

Section 3.1 Policies and Procedures

All present policies and procedures will remain in full force and effect for the duration of this
Agreement unless it has been superseded by a specific provision of this Agreement.

Section 3.2 Payment for_Certification Classes

The Town will pay the cost for employees to take State-run classes to obtain certification from the
State in their position. Also, the Town shall pay the cost for all classes, seminars, symposiums
and/or workshops required to maintain such certification.

ARTICLE IV
SENIORITY

Section 4.0 Definition of Seniority; Loss of Seniority

Seniority is defined as the continuous length of full-time service from the date of hire with the
Town. An employee shall lose seniority for the following:

A Having quit voluntarily.
B. Discharged.

C. An absence, except in case of lay-off, for three (3) consecutive working days without
notifying the Town.

D. Failure to return to work on the first workday following a period of approved leave of
absence except as otherwise provided by law.
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E. Retirement.

F. If recall from layoff time limit has expired.

Section 4.1 Probationary Period

All new employees shall serve a probationary period of six months and during said time shall
not be eligible to take part in the grievance procedure. During this probationary period an
employee may be dismissed for any reason with or without cause by the First Selectperson.

Section 4.2 Super Seniority for Union Officials

The Union President and officers, not to exceed four employees in total, as designated in
writing to the Employer, shall, in the event of layoff, have super seniority during the term of
this Agreement.

ARTICLE YV
HOURS OF WORK

Section 5.0 Workweeks

All full-time employees except the Custodians shall normally work thirty-five (35) hours per
week. Employees at Town Hall shall be given at least thirty (30) days’ notice of any change
in regular work week or hours. Except as otherwise provided, the starting and quitting time
shall be as follows:

Town Hall
Monday — Thursday 8:00 a.m. - 4:30 p.m.
Friday 8:00 a.m. — 12:00 p.m.

Employees at Town Hall will receive forty-five (45) minutes for lunch and two ten
minute breaks.

Community Center
Monday — Thursday 8:00 a.m. — 4:30 p.m.
Friday 8:00 a.m. — 12:00 p.m.

Employees at the Community Center will receive forty-five (45) minutes for lunch
and two ten minute breaks.

Police Department
Monday — Friday  9:00 a.m. - 5:00 p.m.

Employees at the Police Department will receive one hour for lunch and two ten
minute breaks.
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Public Works Department
Monday - Friday 7:00 a.m. — 3:00 p.m.

Employees at the Public Works Department will receive one hour for lunch and two ten
minute breaks.

Custodial Workweek

Full-time custodians shall normally work forty (40) hours per week, Monday through Friday.
Except as otherwise provided, the starting and quitting times shal! be as follows:

Head Custodian Monday-Friday 7:00 a.m. - 3:30 p.m.
Assistant Custodian  Monday-Friday 8:00 a.m. ~ 4:30 p.m.
Monday-Friday 1:30 p.m. — 10:00 p.m.

The Assistant Custodian positions will rotate between shifts as assigned by the Director
of Facilities. Custodial employees shall be given a minimum often (10) working days'
notice of any change in shift assignment. Custodians' regular work week and hours may be
changed by mutual agreement of the First Selectperson and a representative from Council 4.
The Custodians will receive a half hour for lunch and two ten minute breaks, one in each half
of the shift.

Part-time custodians shall work nineteen and a half (19.5) hours per week, as assigned by the
Director of Facilities.

Library Workweek

Thirty-five (35) hours per week schedule as assigned by the Town with no work on
Sundays. Employees at the Library shall be given at least thirty (30) days' notice of any
change in their work schedule.

Tuesday and Wednesday 8:00 a.m. - 8:00 p.m.
Thursday 8:00 a.m. - 5:30 p.m.
Friday 8:00 a.m. - 5:00 p.m.
Saturday (rotating) 8:00 a.m. - 4:00 p.m.

The library will be open to the public on such days and times as determined by the
Town, except that the Library will not be open on Sunday. The Library will be closed
on Saturdays in July and August unless the Town provides the Union and employees
at the Library with at least thirty (30) days written notice that the Library will be open
to the public during all or part of those months.

Library employees will continue the practice of being paid to come into work at 8:00
a.m. on Saturday, but the Library will not open unti! 9:00 a.m.

Part-time employees with the exception of the Library shall not work outside the normal hours
of operation for their respective departments.
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Deputy Fire Marshal shall work a total of thirty-five (35) hours with a flexible schedule per
calendar week.

Employees working will not shorten their workday by taking lunch at the end of the day.

Section 5.1 Overtime and Compensatory Time

Absent an emergency, custodians shall not work more than forty (40) hours in a workweek and all
other employees shall not work more than thirty-five (35) hours in a workweek or more than their
regularly scheduled workday hours without prior approval and authorization of the First
Selectperson or the Department Head. The workweek is defined as Monday through Sunday.

A Employees (excluding the Deputy Fire Marshal) working a 35-hour workweek shall earn
one and one half (1 ¥2) hours of compensatory time for every hour worked in excess of
forty (40) hours in any one (1) workweek or for any work performed on Saturday,
provided Saturday is not a regularly scheduled workday. When the Deputy Fire Marshal
works more than forty (40) hours in any one (1) workweek, he may elect whether to be
paid overtime at the rate of one and one-half (1 '2) times his regular hourly rate or earn
compensatory time at the rate of one and one half (1 ¥2) hours for every hour worked in
excess of forty (40) hours.

B. Except as provided herein below, employees working forty (40) hours per week shall
earn compensatory time at the rate of one and one-half (1 %2) hours for every hour
worked in excess of eight (8) hours in a workday, forty (40) hours in any one (1)
workweek, or for any work performed on Saturday, provided Saturday is not a
regularly scheduled workday. The Employer shall continue the practice of paying
overtime to Custodians for snow removal duties.

C. Employees (excluding the Deputy Fire Marshal) shall earn two (2) hours of compensatory
time for every hour of work performed on Sundays, or on holidays as listed herein, plus
the regular holiday pay. The Deputy Fire Marshal may elect to be paid overtime at the
rate of two (2) times his regular hourly rate or earn compensatory time at the rate of two
(2) hours for every hour of work performed on Sundays, or on holidays as listed in Section
7.0 plus regular holiday pay.

Section 5.2 Tardiness

If the Town uses a time-keeping device, then the following rules shall be established:

Any employee who is late at the start of the day seven minutes or less shall not be
docked for said tardiness. Tardiness of more than seven minutes shall result in pay
being docked in five (5) minute increments.

ARTICLE VI
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WAGES

Section 6.0

A.

Effective July 1, 2025, all full-time bargaining unit employees shall receive a general wage
increase of 2.49% and be paid in accordance with Appendix A-1. Effective July 1, 2025,
all part-time bargaining unit employees shall receive a general wage increase of 2.49% and
be paid in accordance with Appendix A.

Effective July 1, 2026 all full-time bargaining unit employees shall receive a general wage
increase of 2.49% and be paid in accordance with Appendix A-2. Effective July 1, 2026,
all part-time employees shall receive a general wage increase of 2.49% and be paid in
accordance with Appendix A.

Effective July 1, 2027, all full-time bargaining unit employees shall receive a general wage
increase of 2.49% and be paid in accordance with Appendix A-3. Effective July 1, 2027,
all part-time bargaining unit employees shall receive a general wage increase of 2.49 %
and be paid in accordance with Appendix A.

Effective July 1, 2028, all full-time bargaining unit employees shall receive a general wage
increase of 2.49% and be paid in accordance with Appendix A-4. Effective July 1, 2028,
all part-time bargaining unit employees shall receive a general wage increase of 2.49 %
and be paid in accordance with Appendix A.

Effective July 1, 2029, all full-time bargaining unit employees shall receive a general wage
increase of 2.49% and be paid in accordance with Appendix A-5. Effective July 1, 2029,
all part-time bargaining unit employees shall receive a general wage increase of 2.49% and
be paid in accordance with Appendix A.

Section 6.1 Pay Freguency

Employees shall be paid on a bi-weekly basis via direct deposit effective July 1, 2027, unless
earlier agreed upon by all Town bargaining units.

Section 6.2  Step Movement

Subject to the right under section 6.2 of the Town to hire new employees at above Step 1, all annual
salary increments as outlined in Appendix A shall be automatic on July 1* of each contract year if
the employee has been in the position for three months or more as of July 1.

Section 6.3 New Employees Hired Above Step 1

The hiring rate of pay for initial employment shall normally be paid at the base rate. The Board of
Selectpersons reserves the right to adjust salaries of new employees between Step | and Step 5.
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Justification for approval shall be limited to recognition of extraordinary qualifications of a
candidate or lack of available candidates at the hiring rate.

Section 6.4 Clothing & Shoe Allowance

Eftective July I, 2025, custodians, Deputy Fire Marshal, Zoning Enforcement Officer, and Fire
Inspector shall be reimbursed up to three hundred dollars ($300.00) annually for the purchase of
OSHA/ANCI safe working shoes and work clothing payable by September 1* of each year.

ARTICLE VII
MEDICAL INSURANCE AND OTHER BENEFITS

Section 7.0 Medical Benefits

A. Medical Benefits

Effective July 1, 2017, the Town will offer only a High Deductible Health Plan (HDHP)
with a Health Savings Account (HSA) to employees who work on average 30 or more hours
per week or as otherwise required by law. All current employees and their eligible
dependents covered by the Century Preferred PPO Plan who want to continue to participate
in the group health insurance coverage offered by the Town must switch to the HDHP
effective July 1, 2017.

IRC Section 125 Plan; These contributions may be made through an IRC Section 125 Plan
if the employee so elects. Section 125 Plan Employee payments for premium costs shall be
made through a payroll deduction, which will be done by the adoption of an IRS Code
Section 125 pre-tax premium conversion account so that health insurance contributions
may be made from pre-tax dollars.

The HDHP shall have a shared annual deductible of $2,000 individual and $4,000 family
for in-network and out-of-network services. The combined in-network out-of-pocket
annual maximum shall be $5,250 for individual coverage and $6,850 for family coverage.
The combined out-of-network out-of-pocket annual maximum shall be $5,250 for
individual coverage and $10,500 for family coverage. Once the annual deductible is met,
the plan will pay 100% for in-network services excluding prescription drug co-payments.
Out-of-network services shall be subject to an 80%/20% coinsurance.

Prescription co-pays of $5 for generic drugs, $25 for listed brand name drugs, and $40 for
non-listed brand name drugs made after the annual deductible is satisfied will count
towards the out-of-pocket maximum. A summary listing of benefits is provided in
Appendix C. The prescription plan is also set forth in Appendix C.

Effective July I, 2021, employees will pay 5% of the premium cost of the HDHP.
Effective July 1, 2022, employees will pay 6% of the premium cost of the HDHP.
Effective July 1, 2023, employees will pay 7% of the premium cost of the HDHP.
Effective July 1, 2024, employees will pay 7% of the premium cost of the HDHP,
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A HSA shall be established by the Town for each eligible employee who participates in
the HDHP Plan. For the plan years beginning on the dates below, the Town shall make
contributions by direct deposit to the eligible employee's HSA a portion of the-in-network
annual deductible based on the following percentages and schedules:

/172021 50% full amount paid on July 1, 2021
7112022 50% full amount paid on July 1, 2022
7/172023 50% full amount paid on July 1, 2023
7/1/2024 50% full amount paid on July I, 2024

For employees ineligible to contribute to a Health Savings Account, a Health
Reimbursement Arrangement (HRA) will be established and funded by the Town by direct
deposit to the employee's HRA in the same amount that would have been paid into an HSA
had the employee been eligible and at the same times. HRA balances will roll over year to
year up to the full deductible amount. HRAs are owned by the Town, and employees forfeit
their HRA balances at the end of their employment.

If an employee commences participation in the HDHP mid-year, the first employer
contribution to the HSA or the HRA will be prorated based on the first full month of
coverage.

The plan year for the HDHP shall be July Lst through June 30th.
ESA Plan:

Eligible employees participating in the HDHP/HSA Plan will be allowed to participate in
the FSA for dependent care only. All eligible employees will be allowed to deposit monies
into a FSA under Section 125 of the IRS Code for the purpose of dependent care expenses.
These monies may be expended for medical care and/or dependent care under Section 129
of the IRS Code. Eligible employees may also voluntarily contribute additional monies into
their FSA in accordance with Sections 125, 129, and 105(h) of the IRS Code.

The Town's cost for the FSA shall not exceed eight hundred ($800) dollars for start-up,
two hundred and fifty ($250) dollars for annual renewal and five ($5) per participant each
month. Any additional costs associated with the FSA will be borne by all the participants
in the plan. The foregoing benefits are subject to the terms and conditions of the carriers’
master policies which shall control in all cases.

B. Connecticut Partnership Plan

I) Effective July 1, 2025 all active employees and eligible retirees will participate in the
Connecticut State Partnership Plan 2.0 (SPP) for health benefits in lieu of the health
benefits set forth in Article 7 Section 7A. The administration of the SPP, including open
enrollment, beneficiary eligibility and changes and other administration provision shall be
as established by the SPP.
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2) The premium rates shall be set by the SPP.

3) The percentage share of such premium cost shall be as follows:
11125 -8.2%
11126 - 9.4%
71427 - 10.6%
728 - 11.8%
11129 - 13%

4) The SPP contains a Health Enhancement Plan (HEP) component. All employees and
eligible retirees participating in the SPP are subject to the terms and provisions of the HEP.
In the event SPP administrators impose the HEP non-participation or noncompliance $100
per month premium cost increase or the $350 per participant to a maximum of $1400 family
annual deductible, those sums shall be paid 100% in their entirety by the non-participating
or non-compliant employee/retiree. No portion or percentage shall be paid by the Town.
The $100 per month premium cost increase shall be implemented through payroll
deduction, and the $350/%$1400 annual deductible shall be implemented through claims
administration.

3) Intheevent any of the following occur, the Town or Seymour Town Hall Employees Union
may reopen negotiations as to the sole issue of health insurance, including plan design and
plan funding, premium cost share and/or introduction of replacement medical insurance in
whole or in part.

i) If the SPP in its current form is no longer available; or if the benefit plan design
of the SPP is further modified as a result of a change in the State’s collective
bargaining agreement with SEBAC, if such modifications would substantially
increase the cost to the Town or to members of Seymour Town Hall Employees
Union of the medical insurance plan offered herein. Reopener negotiations
shall be limited to health insurance plan design and funding, premium cost
share; and/or

ii) If Conn. Gen. Stat, Section 3-123rr et seq. is amended in a way that substantially
affects the operation of the SPP to the detriment of the parties, or if there are
any changes to the administration of the SPP that negatively affects the parties,
or if additional fees and/or charges for the SPP are imposed so as to affect the
Town or members of the Seymour Town Hall Employees Union, any of which
amendments, changes, fees or charges (individually or collectively) would
substantially increase the cost of the medical insurance plan offered herein.
Reopener negotiations shall be limited to health insurance plan design and
funding, premtum cost share; and/or

6) In any negotiations triggered under the above, as well as negotiations for a successor to
this collective bargaining agreement, the parties shall consider the United Healthcare High
Deductible Health Plan with Health Savings Account set forth in the Current Agreement
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to be the baseline for such negotiations, and the parties shall consider the following
additional factors:

¢ Trends in health insurance plan design outside of the SPP;

e The costs of different plan designs, including a high deductible health plan
structure and a PPO plan structure.

Should such negotiations be submitted to arbitration for resolution, the arbitration panel
shall consider the foregoing in applying the statutory criteria in making its ruling.

C. Change in Plans: The Town may change carriers during the life of the Agreement
provided the level of benefits is substantially equivalent to those set forth above.

D. Payment for Waiver of Group Health Insurance Benefits: Employees may waive all
group health insurance benefits and, in liev thereof, be paid $5,000 each year provided

the spouse of any such employee is not also an employee of the Town or Board of
Education, covered by a collective bargaining agreement, and receiving medical benefits
under the agreement.

Section 7.1 Retirement Plan

All employees who are assigned to work twenty (20) or more hours every week shall be covered
by the provisions of the Connecticut Municipal Employee's Retirement Fund, Part B.

Section 7.2  Retiree Medical Benefits

The Town shall provide the basic medical plan at the Town's expense to an employee who retires
between the ages of 55 and 65 with at least 10 years of service and his/her eligible spouse.
Employees with less than twenty years of service shall pay 50% of the difference between single
coverage and employee plus spouse coverage; employees who retire with twenty or more years of
service shall pay 25% of the difference between single coverage and employee plus spouse coverage;
and employees who retire with twenty-five or more years of service shall be entitled to receive
employee plus spouse coverage without charge by the Town. Employees hired on or after July 1,
2002 who retire between the ages of 55 and 65 with ten years of service shall pay 50% of the
difference between single and employee plus spouse coverage. At age 65, the Town shall provide
to retirees and his/her eligible spouse, at the Town's expense, Blue Cross Blue Shield 65 High
Options, Blue Shield 65 - Plan 82 as a Medicare Supplement Insurance or such other Medicare
supplement plan that provides substantially equivalent or better level of benefits.

No retiree medical benefits will be provided to employees hired after June 1, 2017.

Section 7.3  Life Insurance

The Town shall provide a Life Insurance Policy for each full-time employee working thirty-five
(35) or more hours in a week in the amount of one and one-half (1-1/2) times the employee's salary.
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Options. Blue Shield 65 - Plan 82 as a Medicare Supplement Insurance or such other Medicare
supplement plan that provides substantially equivalent or better level of benefits.

No retiree medical benefits will be provided to employees hired after June 1,2017,

Section 7.3  Life Insurance

The Town shall provide a Life Insurance Policy for each full-time employee working thirty-five
(35) or more hours in a week in the amount of one and one-half (1-1/2) times the employee's salary.
For part-time employees who work at least nineteen and a half (19.5) hours per week, the Town
shall provide a life insurance policy in the amount of $5,000. The Town will also provide life
insurance in the amount of $5,000 for retirees who were full-time employees. Part-time employees
who worked at least 19.5 hours per week who retire shall receive a $2,500 life insurance policy.

Section 7.4  Workers' Compensation

Employees who suffer personal injury while at work shall be eligible for payment under the
Workers' Compensation Act.

ARTICLE VIII
HOLIDAYS

Section 8.0

The following holidays shall be observed by full-time, permanent employees who work a
minimum of 30 hours per week. Employees shall receive a full days™ pay providing they work the
last full day before and after the Holiday unless excused by the First Selectperson or on approved
leave.

L. New Year's Day 10.  Columbus Day

2. One Floating Holiday II.  Veteran's Day

3 Martin Luther King Day 12, Thanksgiving

4. Presidents Day 13, Day After Thanksgiving Day
5. Good Friday 14.  Christmas Eve Day

6. Memorial Day 15.  Christmas Day

7. Juneteenth 16. V2 Day for New Year's Eve Day

8. [ndependence Day (Only if it falls Monday — Friday)
9. Labor Day

In the event an unforeseen National Holiday or State Holiday is declared and celebrated by the
State or the Town, that day shall be added to the list of contractual holidays set forth in this Section.
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Section 8.1  Holidays for Part-time Employees

Part-time employees, after six months of continuous service, will receive the above Holidays
off providing they work the last scheduled day before and after the Holiday unless excused
by the First Selectperson or his/her designee or on approved leave. Compensation will be at
their normal working hours for that day.

Section 8.2

Foremployees working a Monday through Friday workweek, except foremployees working at
the police department or the library:

AL If a contractual holiday falls on a Friday, employees will be paid 7.75 hours for
Thursday but work only half that day and be paid 4 hours for the Friday holiday.

B If a contractual holiday falls on the Saturday or Sunday, it will be celebrated on the
following Monday as a day off, and employees will be paid 7.75 hours for the
Monday holiday.

C. For Thanksgiving week, employees will be paid 7.75 hours for Wednesday but work
only half that day and receive 7.75 hours pay for Thursday and 4 hours pay for the
Friday after Thanksgiving.

The floating holiday must be taken off as a full day. Employees will be paid the same pay they
would have been paid had they worked that day. For example, employees working a Monday
through Friday workweek will be paid 7.75 hours for Monday, Tuesday, Wednesday or Thursday
and 4 hours for Friday.

For employees working a Monday through Thursday workweek, if a holiday listed in Section 7.0
falls on a Friday or Saturday, it shall be celebrated on the preceding Thursday as a day off. If a
holiday listed in Section 7.0 falls on a Sundayi, it shall be celebrated on the following Monday as
a day off.

For Library employees not scheduled to work on Saturdays, contractual holidays listed in section
7 that fall on a Saturday shall be celebrated on the preceding Friday as a day off. For Library
employees scheduled to work on a Saturday, contractual holidays that fall on a Saturday shall be
celebrated on Saturday as a day off. If a contractual holiday falls on a Sunday or Monday, it shall
be celebrated on the following Tuesday as a day off. In the event the Library operates with a regular
schedule on Monday a contractual holiday celebrated on a Sunday shall be celebrated on the
Monday as a day off. This provision shall not apply to the half-day for New Year's Eve or the
Floating Holiday.
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ARTICLE IX
VACATIONS

Section 9.0 Full-Time Vacation

Full-time employees hired prior to the effective date of the successor Agreement to the 2010-2013
Agreement who work a minimum of 30 hours per week will be entitled to the following:

2 weeks after 12 months of employment.

3 weeks after 5 years of employment,

| extra day for each additional year of employment after 10 years with a maximum
of 4 weeks after 15 years of continuous employment.

+. One extra day for each additional year of employment after 15 years of continuous
employment with a maximum of 5 weeks after 20 years of continuous employment.

‘ad I —

Full-time employees hired on or after the effective date of the successor Agreement to the 2010-
2013 Agreement who work a minimum of 30 hours per week will be entitled to the following:

l. 2 weeks after 12 months of employment.
2, 3 weeks after 5 years of employment.
3. 1 extra day for each additional year of employment after 10 years with a maximum

of 4 weeks after 15 years of continuous employment.

Section 9.1 Vacation Must be Used or Lost and Cannot be Accumulated

Any vacation time earned shall be taken within the fiscal year in which it was earned. There shall
be no accumulated vacation time. No unused time will be compensated for. In special
circumstances the First Selectmen may grant an employee an extension to use vacation time
beyond the end of the fiscal year in which it as earned.

Retiring employees who retire in good standing and the surviving spouse or in the absence of a
surviving spouse, a deceased employee's estate will receive pay for unused vacation in the year
earned. Pay for unused vacation will not be prorated unless the employee retires in July, August
or September. Unused vacation to employees who retire in July, August or September will be paid
pro rata based on the number of full months worked that year rounded to the next highest whole
number. For the purpose of this section, "good standing” means that at the time the employee
retires, he or she provided the Town with at least two weeks advance written notice.

ARTICLE X
SICK LEAVE
Section 10.0
A. All newly hired permanent full-time employees shall receive one and one-quarter days of

sick leave for each completed month of work until the beginning of the fiscal year. All
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employees at the beginning of the fiscal year shall receive fifteen (15) days of sick leave
to be drawn upon in the coming year. Fifteen sick days per year are the maximum allowed.
Unused sick leave of any employee may be accumulated up to a maximum total of forty-
five (45) days. After three (3) consecutive sick days are used under this Section, a
physician’s note may be required by the Town.

Section 10.1 Payment for Unused, Accumulated Sick Leave

L. Unused accumulated sick leave may be used for absences due to illness, injury, health
condition, or preventive care of the employee or of the employee's spouse or child.

2 At the end of the fiscal year, employees may bank up to fifteen (15) unused sick days, to
a maximum of forty-five (45), or be paid for up to ten (10) unused sick days. Upon
separation from employment in good standing, employees will be paid a lump sum equal
to 100% of their accumulated, unused sick time up to a maximum of forty-five (45) days.
Separation "in good standing” means (1) resignation or retirement with at least two weeks’
advance notice; (2) layoff; or (3) a separation due to disability. Survivors of deceased
employees shall be entitled to pay for unused sick leave remaining in that fiscal year and
for the amount of unused sick time in the employee's sick leave bank.

Section 10.2 Short Term Disability Leave

The Town will provide for all full-time employees working thirty-five (35) or more hours per week
short term disability leave full-time employees a weekly income benefit of seventy (70) percent of
the employee's average weekly straight time wage over the course of the twelve months preceding
the date the employee becomes disabled from work, but not less than two hundred and fifty ($250)
dollars weekly and not more than $700 weekly. Part-time employees who work less than thirty-
five (35) hours per week shall receive in the event of short term disability a weekly income which
shall be $250 per week or an employee's regular weekly gross pay whichever is less.

ARTICLE XI
LEAVE PROVISIONS

Section 11.0 Bereavement Leave

All employees shall be allowed up to five (5) days leave with pay for a death in the immediate
family (spouse, domestic partner or child, step-child, mother, father, step-parent, sister, brother,
mother-in-law, father-in-law, grandparent or grandchild).

All employees shall be allowed up to three (3) days leave with pay in event of the death of a
brother- in-law, sister-in-law, daughter-in-law, son-in-law, or a relative domiciled at the

employee’s home (excluding those listed in the five (5) days leave section above.

Employees will be allowed one (1) day of funeral leave for cousin, aunt, uncle, niece, and nephew.
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Permission to attend the funeral service of a close acquaintance without compensation may be
obtained from the First Selectperson.

Section 11.1 Personal Leave

Each employee who works a minimum of 19.5 hours per week shall receive three personal days
per year. Each employee who works less than 19.5 hours per week shall receive one personal day
per year. No Personal Days can be accumulated. No unused Personal Days will be compensated
for.

Section 11.3 Unpaid Leave of Absence

The First Selectperson with the majority vote of the Board of Selectmen present may grant leave
of absence without pay to any employee, upon the employee's request. Such leave shall be for a
period not to exceed three (3) months. This leave of absence must be due to illness or personal
problems. No employee will be granted leave of absence to work at another job.

Section 11.4 Jury Duty

Employees shall be granted leaves for required jury duty. Employees shall receive that portion of
their regular wages/salary which will, together with their jury duty pay or fees, equal their total
wages/salary for the same period, less required deductions for taxes on portion of wages/salary
paid to them by the Town.

Section 11.5 Closure of Town Hall Due to Snowstorms or Emergencies

The Town shall pay each employee their regular day's wages whenever the Town Hall, or the
employee's assigned work place, is closed due to snowstorms or any unforeseen emergency.

Section 11.6 Family Medical Leave

Any employee who is an "eligible employee” as defined under the Federal Family and Medical
Leave Act (FMLA), 29 U.S.C. Section 2601 et seq., shall be granted a leave of absence in
accordance with the provisions of the FMLA, including as follows:

l. Up to twelve (12) weeks of FMLA leave during a twelve (12) month period in accordance
with the FMLA. Any paid leave time must be exhausted first in situations where the leave
being taken by the employee is covered by the FMLA, and said paid leave time shall be
included in (and shall not be in addition to) the aforementioned twelve (12) weeks of
allowable FMLA leave. A medical certificate acceptable to the Town shall be required for
FMLA leave situations.

28 Up to twelve (12) weeks of FMLA leave for certain qualifying exigencies arising out of

acovered military member’s active duty status, or notification of an impending call or order
to active duty status in support of a contingency operation.
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3. Up to twenty-six (26) weeks of leave in a single 12-month period to care for a covered
service member recovering from a serious injury or illness incurred in the line of duty on
active duty. Eligible employees are entitled to a combined total of up to 26 weeks of all
types of FMLA leave during the single 12-month period.

Section 11.7 Payment for Full Days or Weeks Off and for Partial Days Off

Employees working at Town Hall and the Community Center who take a full workweek off for
vacation or paid sick time will use and be paid thirty-five (35) hours. Such employees who take
off a full day for vacation, sick leave, personal leave, or bereavement leave will use and be paid to
the same number of hours the employee would have been paid for working that particular day. For
example, employees working a Monday through Friday workweek will be paid 7.75 hours for
Monday, Tuesday, Wednesday or Thursday and four (4) hours for Friday.

Employees may take vacation, sick leave, and personal leave in one-hour increments. When less
than a full day is taken, employees will be charged and paid for the number of hours actually taken
off regardless of the day of the workweek based on a seven (7) hour day. For example, if an
employee with three (3) personal days takes two (2) hours of personal leave on each of 4 workdays,
the employee will be paid eight (8) hours of pay and have thirteen (13) hours of paid personal
leave remaining for the contract year.

The above provisions apply to leave granted for jury duty subject to offset for any daily jury duty
pay received.

Section 11.8 Volunteer Firefighters

Employees who are active members of the Seymour Volunteer Fire Department, may be granted
time off to answer emergency calls, provided, however, that they return to work promptly upon
completion of such emergency calls during their regular scheduled work hours.

ARTICLE XII
GRIEVANCE PROCEDURE

Section 12.0

Any time limits specified within this Article may be extended by mutual agreement of the Union
and the Town provided that if a grievance is not submitted to a higher step in the procedure, it shall
be deemed settled on the basis of the Town's answer in the last step considered.

Section 12.1

Grievances arising out of matters covered by this Agreement shall be processed in the following
manner if requested:

Step I - An employee and or the Union President or President's designee may submit a written
grievance in accordance with this section to the appropriate Department Head, within 10 working
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days after the occurrence (or knowledge of the occurrence, or with reasonable diligence should
have known.) The appropriate Department Head will make an effort to resolve the grievance and
will render an answer in writing to the grievance within five (5) working days of the receipt of the
grievance. This answer will be provided to the aggrieved employee and/or the Union President or
President's designee.

Step 2 - If the aggrieved employee and/or the Union President or President's designee is not
satisfied with the decision rendered by the Department Head, the grievance may be submitted in
writing to the Director of Human Resources within five (3) working days of the decision. The
Director of Human Resources shall render an answer to the grievance within five (5) working
days to the aggrieved employee and/or the Union President or President's designee.

Step 3- Arbitration

If the grievance is not resolved by the decision of the Director of Human Resources, the Union
may, within thirty (30) days of the receipt of said answer, submit the grievance to arbitration by the
Connecticut State Board of Mediation and Arbitration in accordance with the State Board's rules.
The arbitration decision shall be final and binding on both parties.

Section 12.2

One (1) officer of the Local Union or that Union representative who actually represents the
employee(s) at any steps of the grievance procedure shall be permitted reasonable time off without
loss of pay for all time actually spent in hearings. The same shall apply for the principal
participants.

Section 12.3

For purpose of the grievance procedure a working day is defined as Monday through Friday
including holidays.

ARTICLE XIII
REDUCTION IN FORCE

Section 13.0

When insufficiency of funds necessitates a reduction in force, layoffs shall take place in the
following order:

A Probationary employees

B. The employee with the least seniority in a department. If the laid off employee has more
seniority than an employee in a comparable or lower class, then said employee may bump
the least senior employee in a comparable or lower paid position in another classification,
provided the bumping employee is capable of performing the work without further formal
training. For purposes of this section the comparability of classes shall be based on the
rates of pay as contained in Appendix A.
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If a new position is open in any department within the bargaining unit, the employee(s) on
layoff shall be recalled, in seniority order if qualified and able to perform the duties of the
new position without formal training, and will be given the opportunity to be placed in said
position. The employee(s) shall have a probationary period of 6 months, and if his/her
performance is satisfactory by the Department Head and the First Selectperson, he/she shall
be considered as qualified to remain permanently in the position.

Section 13.1

All laid off employees shall have recall rights for a period of 18 months. No new employee shall
be hired until all laid off employees have been given the opportunity to return to work within their
department, provided they are qualified and able to perform the work available without formal
training. Ten (10) days written notice of recall shall be mailed to the last known address of the
employee by certified mail. Employee must return to work within ten (10) days of the date of
mailing the certified letter.

ARTICLE XIV
DISCIPLINARY ACTION

Section 14.0

A.

Disciplinary action shall be for just cause and shall be applied in a fair manner and shall be
consistent with the infraction or offense for which the disciplinary action is being applied.

Disciplinary actions ordinarily will be progressive and may include, although not
necessarily in this order:

. Documented oral warning;

L A written warning or reprimand,

3. Suspension for a period not to exceed five (5} days; and
4. Discharge.

The parties recognize that the seriousness and/or consequences of the situation may in
appropriate circumstances warrant skipping one or more steps of progressive discipline
and in some instances proceeding immediately to discharge.

All disciplinary actions will be placed in the employee's personnel file and suspensions
and discharges may be processed as grievances under Article XI. Employees have the
right to place rebuttals to documented oral and written warnings and reprimands in
their personnel files. Documented oral warnings and written warnings will be removed
from the employee's record one year after violation unless the employee receives a
second warning or further discipline within the one-year period. If such a warning is
not removed, then it becomes a permanent part of the employee's personnel file.
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Section 14.1

Within two regularly scheduled workdays of any discipline, the employee and the President of
the Union shall be furnished, in writing, a statement describing the discipline imposed and the
reasons for such action.

ARTICLE XV
POSTING

Section 15.0

The First Selectperson or his/her designee shall make known all permanent vacancies for all
union positions. The Town shall post announcements for such vacancies for at least ten (10)
days on the Town's website and shall either e-mail them to all bargaining unit employees or
post announcements for such vacancies for ten (10) days in Town Hall. The Town may also
place such announcements in at least one newspaper having general circulation in this area.
The President of the Union shall be given copies of all job postings. The announcement for
same shall include the following: Job title, Salary Range, Nature of Work, Minimum
Qualifications, Closing Date and any other information regarding the position deemed
necessary by the Human Resources Department. Applications shall be made on forms
provided by the Human Resources Department. All applications must be returned to the
Human Resources Department. The Human Resources Director and the Department Head will
conduct interviews and will make a recommendation to the First Selectperson for their
decision.

Section 15.1

All vacancies for Union positions can be applied for by Town employees and others, although
bargaining unit employees shall be given preference provided he/she is the most qualified
applicant for the position. The determination of the most qualified applicant will be made in the sole
discretion of the Human Resources Director. Applicants will be interviewed by the Department Head
and the Human Resources Director, and new hires and applicants for promotions must be
approved by the First Selectperson.

ARTICLE XVI]
PROMOTIONS AND WORK OUT OF CLASSIFICATION

Section 16.0

When initially appointed to fill a promotional vacancy, the employee shall be paid at the rate in
the new wage group which provides an increase.
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Section 16.1

When an employee is required to perform the work of a higher paid position on a temporary basis
he/she shall be paid the maximum rate for that position, commencing on the fourth (4th)
consecutive workday. The employee shall receive pay at the higher classification's rate of pay for
vacation and personal days after thirty consecutive workdays in the higher classification, provided
the employee is still working in that higher classification at the time the employee takes vacation
or personal time. Previously approved time off shall not be denied as a result of any employee
working in a higher classification.

ARTICLE XVII
MILEAGE REIMBURSEMENT

Section 17.0

Employees who use their private automobiles for official business as authorized by their immediate
supervisor shall be compensated at the then current rate set by the IRS. Claims must be submitted
monthly for the previous month. Employees must submit their compensation claim to their
immediate supervisor for approval.

ARTICLE XVIII
SAVINGS

Section 18.0

Should any provision of this Agreement be determined to be invalid by a Court of competent
jurisdiction the validity of the remaining portions of this Agreement shall not be affected. The
Parties agree to immediately commence negotiations over a substitute for the invalidated provision.

ARTICLE XIX
DURATION

Section 19.0

Unless specifically provided otherwise herein, this contract shall be in full force and effect from
the date of its acceptance until June 30, 2030. Negotiations for a successor agreement shall be
conducted according to the provisions of the Municipal Employee Relations Acts. The parties will
commence negotiations no later than January 1, 2030.

For the Town: For the Union:

i @@%@w@gm ( & 1727

% ‘rlaoas

4926-0589-8572, v. 1 20



APPENDIX A

Consolidation of Job Titles

The Town and the Seymour Town Hall Employees Union Local 1303-240 agree to the
following with respect to the restructuring of positions and job specifications in the
Agreement.

Town Hall: The Code Compliance Coordinator position in the Building Department
shall be eliminated and designated as Administrative Assistant. The Town Hall
Floater position in Town Hall shall be eliminated and designated as Administrative
Assistant. Upon vacancy, the Manager of Operations & Grants position in the First
Selectperson’s Office shall be eliminated and designated as Administrative Assistant.

The Part-Time Development and Enforcement Assistant and Fire Services Assistant
shall be retitled Part-Time Administrative Assistant.

Community Center: The Community Services Assistant Position shall be eliminated
and designated as Administrative Assistant. Upon vacancy, the Parks & Recreation
Program Manager shall be retitled Parks & Recreation Program Coordinator and
compensated at the rate of the Senior Services Program Coordinator.

Police Department: The Executive Assistant to the Chief of Police shall be
eliminated.

The hire rate of all part-time non-supervisory clerical, clerical administrative, and custodial
employees is $20.00/hr. Part-time employees will receive the same general wage increase as
full-time employees on July | of each coniract year.
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SALARY SCALE FOR FULL-TIME EMPLOYEES

APPENDIX A-1
JULY 1, 2025

o - [ Step | Step 2 Step 3 Step 4 Step 5
Manager Operations $34.89 $35.58 $36.93 $37.63 $38.63
and Grants***
Payroll & Benefits $34.89 $35.58 $36.93 $37.63 $38.63
Specialist
Deputy Fire Marshall $34.89 $35.58 $36.93 $37.63 $38.63
Parks & Recreation $31.72 $32.52 $33.66 $35.00 $36.37
Program Manager***
Zoning Enforcement $31.72 $32.52 $33.66 $35.00 $36.37
Officer
Assistant Head $31.04 $31.74 $33.07 $33.79 $34.79
Librarian
Assistant Tax $31.04 $31.74 $33.07 $33.79 $34.79
Collector
Assistant Assessor $31.04 $31.74 $33.07 $33.79 $34.79
Assistant Town Clerk $31.04 $31.74 $33.07 $33.79 $34.79
Executive Assistant to
Police Chief***
Head Custodian $31.04 $31.74 $33.07 $33.79 $34.79
Head of Children’s $29.96 $30.86 $32.15 $32.88 $33.89
Services
Senior Services $29.96 $30.86 $32.15 $32.88 $33.89
Program Coordinator
Administrative $28.96 $29.69 $30.73 $31.96 $33.06
Assistant
Fire Inspector $28.96 $29.69 $30.73 $31.96 $33.06
Accounting Clerk $24.57 $25.53 $27.01 $28.44 $29.69
Police Records Clerk $24.57 $25.53 $27.01 $28.44 $29.69
Assistant Custodian $24.13 $25.07 $26.53 $28.00 $29.44
Reference Librarian $24.68 $25.53 $26.92 $28.26 $28.99
Adult Services $23.62 $24.48 $26.01 $27.38 $28.17
Technician
Circulation Assistant $23.62 $24.48 $26.01 $27.38 $28.17
Collection/Children’s $23.62 $24.48 $26.01 $27.38 $28.17
Services
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SALARY SCALE FOR FULL-TIME EMPLOYEES
APPENDIX A-2 JULY 1, 2026

Step | Step 2 Step 3 Step 4 Step §
Manager Operations
and Grants*** $35.76 $36.47 $37.85 $38.57 $39.59
Payroll & Benefits
Specialist $35.76 $36.47 $37.85 $38.57 $39.59
Deputy Fire Marshall $35.76 $36.47 $37.85 $38.57 $39.59
Parks & Recreation
Program Manager*** $32.51 $33.33 $34.50 $35.87 $37.28
Zoning Enforcement
Officer $32.51 $33.33 $34.50 $35.87 $37.28
Assistant Head
Librarian $31.81 $32.53 $33.89 $34.63 $35.66
Assistant Tax
Collector $31.81 $32.53 $33.89 $34.63 $35.66
Assistant Assessor $31.81 $32.53 $33.89 $34.63 $35.66
Assistant Town Clerk $31.81 $32.53 $33.89 $34.63 $35.66
Executive Assistant to
Police Chief*#**
Head Custodian $31.81 $32.53 $33.89 $34.63 $35.66
Head of Children’s
Services $30.71 $31.63 $32.95 $33.70 $34.73
Senior Services
Program Coordinator $30.71 $31.63 $32.95 $33.70 $34.73
Administrative
Assistant $29.68 $30.43 $31.50 $32.76 $33.88
Fire Inspector $29.68 $30.43 $31.50 $32.76 $33.88
Accounting Clerk $25.18 $26.17 $27.68 $29.15 $30.43
Police Records Clerk $25.18 $26.17 $27.68 $29.15 $30.43
Assistant Custodian $24.73 $25.69 $27.19 $28.70 $30.17
Reference Librarian $25.29 $26.17 $27.59 $28.96 $29.71
Adult Services
Technician $24.21 $25.09 $26.66 $28.06 $28.87
Circulation Assistant $24.21 $25.09 $26.66 $28.06 $28.87
Collection/Children’s
Services $24.21 $25.09 $26.66 $28.06 $28.87
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SALARY SCALE FOR FULL-TIME EMPLOYEES

APPENDIX A-3
JULY 1, 2027
Step | Step 2 Step 3 Step 4 Step 5
Manager Operations
and Grants*** $36.65 $37.37 $38.79 $39.53 $40.58
Payroll & Benefits
Specialist $36.65 $37.37 $38.79 $39.53 $40.58
Deputy Fire Marshall $36.65 $37.37 $38.79 $39.53 $40.58
Parks & Recreation
Program Manager*** $33.32 $34.16 $35.36 $36.76 $38.20
Zoning Enforcement
Officer $33.32 $34.16 $35.36 $36.76 $38.20
Assistant Head
Librarian $32.61 $33.34 $34.74 $35.49 $36.54
Assistant Tax
Collector $32.61 $33.34 $34.74 $35.49 $36.54
Assistant Assessor $32.61 $33.34 $34.74 $35.49 $36.54
Assistant Town Clerk $32.61 $33.34 $34.74 $35.49 $36.54
Executive Assistant to
Police Chief***
Head Custodian $32.61 $33.34 $34.74 $35.49 $36.54
Head of Children’s
Services $31.47 $32.42 $33.77 $34.54 $35.60
Senior Services
Program Coordinator $31.47 $32.42 $33.77 $34.54 $35.60
Administrative
Assistant $30.42 $31.19 $32.28 $33.57 $34.73
Fire Inspector $30.42 $31.19 $32.28 $33.57 $34.73
Accounting Clerk $25.81 $26.82 $28.37 $29.87 $31.19
Police Records Clerk $25.81 $26.82 $28.37 $29.87 $31.19
Assistant Custodian $25.35 $26.33 $27.87 $29.41 $30.92
Reference Librarian $25.92 $26.82 $28.28 $29.68 $30.45
Adult Services
Technician $24.81 $25.71 $27.32 $28.76 $29.59
Circulation Assistant $24.81 $25.71 $27.32 $28.76 $29.59
Collection/Children’s
Services $24.81 $25.71 $27.32 $28.76 $29.59
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SALARY SCALE FOR FULL-TIME EMPLOYEES

APPENDIX A4
JULY 1, 2028
| Step | Step 2 Step 3 Step 4 Step S
Manager Operations
and Grants*** $37.56 $38.30 $39.76 $40.51 $41.59
Payroll & Benefits
Specialist $37.56 $38.30 $39.76 $40.51 $41.59
Deputy Fire Marshall $37.56 $38.30 $39.76 $40.51 $41.59
Parks & Recreation
Program Manager*** $34.15 $35.01 $36.24 $37.68 $39.16
Zoning Enforcement
Officer $34.15 $35.01 $36.24 $37.68 $39.16
Assistant Head
Librarian $33.42 $34.17 $35.60 $36.38 $37.45
Assistant Tax
Collector $33.42 $34.17 $35.60 $36.38 $37.45
Assistant Assessor $33.42 $34.17 $35.60 $36.38 $37.45
Assistant Town Clerk $33.42 $34.17 $35.60 $36.38 $37.45
Executive Assistant to
Police Chief***
Head Custodian $33.42 $34.17 $35.60 $36.38 $37.45
Head of Children’s
Services $32.25 $33.22 $34.61 $35.40 $36.49
Senior Services
Program Coordinator $32.25 $33.22 $34.61 $35.40 $36.49
Administrative
Assistant $31.18 $31.96 $33.08 $34.41 $35.59
Fire Inspector $31.18 $31.96 $33.08 $34.41 $35.59
Accounting Clerk $26.45 $27.48 $29.08 $30.62 $31.96
Police Records Clerk $26.45 $27.48 $29.08 $30.62 $31.96
Assistant Custodian $25.98 $26.99 $28.56 $30.14 $31.69
Reference Librarian $26.57 $27.48 $28.98 $30.42 $31.21
Adult Services
Technician $25.43 $26.35 $28.00 $29.48 $30.33
Circulation Assistant $25.43 $26.35 $28.00 $29.48 $30.33
Collection/Children’s
Services $25.43 $26.35 $28.00 $29.48 $30.33
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SALARY SCALE FOR FULL-TIME EMPLOYEES

APPENDIX A-5
JULY 1, 2029
Step | Step 2 Step 3 Step 4 Step 5
Manager Operations
and Grants*#** $38.50 $39.26 $40.75 $41.52 $42.62
Payroll & Benefits
Specialist $38.50 $39.26 $40.75 $41.52 $42.62
Deputy Fire Marshall $38.50 $39.26 $40.75 $41.52 $42.62
Parks & Recreation
Program Manager*** $35.00 $35.88 $37.14 $38.62 $40.13
Zoning Enforcement
Officer $35.00 $35.88 $37.14 $38.62 $40.13
Assistant Head
Librarian $34.25 $35.02 $36.49 $37.28 $38.39
Assistant Tax
Collector $34.25 $35.02 $36.49 $37.28 $38.39
Assistant Assessor $34.25 $35.02 $36.49 $37.28 $38.39
Assistant Town Clerk $34.25 $35.02 $36.49 $37.28 $38.39
Executive Assistant to
Police Chief***
Head Custodian $34.25 $35.02 $36.49 $37.28 $38.39
Head of Children’s
Services $33.06 $34.05 $35.47 $36.28 $37.39
Senior Services
Program Coordinator $33.06 $34.05 $35.47 $36.28 $37.39
Administrative
Assistant $31.95 $32.76 $33.91 $35.26 $36.48
Fire Inspector $31.95 $32.76 $33.91 $35.26 $36.48
Accounting Clerk $27.11 $28.17 $29.80 $31.38 $32.76
Police Records Clerk $27.11 $28.17 $29.80 $31.38 $32.76
Assistant Custodian $26.62 $27.66 $29.27 $30.89 $32.48
Reference Librarian $27.23 $28.17 $29.70 $31.18 $31.99
Adult Services
Technician $26.06 $27.01 $28.70 $30.21 $31.08
Circulation Assistant $26.06 $27.01 $28.70 $30.21 $31.08
Collection/Children’s
Services $26.06 $27.01 $28.70 $30.21 $31.08
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DENTAL PLAN SUMMARY

& DELTA DENTAL

Seymour Town and BOE
Group #04494

Defta Dental PPO Plus Premier

Town Plan

Preventive & Diagnostic

Exams & Cleanings (each twrce in a catendor year}
Bitewing X-Rays (2 per colendar year for persons 18 and
younger, once per calendar year for persons 19 and over)
fluoride Treatments (frequency iimitations appiy
Sealants, Full Mouth X-Rays

Effective 7/1/2025

Iny-Network

it a Deitu Dental
PPO™ Denust s
Used

It a Dela Dentat
Prermuer® Bentist 1s
Used

Out-of-Network

if a Hon-Pargipating
Dentist s Used

Depergents wre covered ta uge 17

Basic 0% 0% 30%

Filkngs (composrte filings on ali teeth)

Simple Extractions, Root Canals (Endodontics)

Periodontics, Oral Surgery

Space Maintainers, Repair of Dentures

Cone Beam Radiographs, Athietic Mouth Guards

Major S0% S0P% S0%

Crowns & Gold Restoraticns

| Bridgework, Full & Partial Dentures

Annual Maximum {per person) Uniimited UnGmited Unlimited

Annus| Deductible

Per Person 950 550 $50

Family Maximum 5150 5150 5150

Waived for Preventive & Preventive & Preventive &
_ Diagnostic Diagnostic _Diagnostic

Orthodontics

Children Only to age 19 50% 50% 50%

Lifeume Maxmum $100 | 31,000 51000

Mnmwmwwnmmmwum Tha CERFERr prist Suidric & GroCAL SuiFRsr i STong Dre Dent PO, Deta Dentsl Priert! pho ns-
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upu.ﬁuunmmummmwmnmﬂw—-ml-mmummmwmn

& g™ g eary
- hMb
e fomouing yuer lruhlhlﬂnqwmﬁnu
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Everyone
Deserves a
Healthy Smile

Thank you for choosing Delta Dental of Connecticut!

Check out these helpful tips to There are two easy ways to register
navigate the easy-to-use online on MySmile—from your computer or
member tools on our website. from your smartphone.

MySmile® @ visit DettapentaicT.com/Mysmile and diick
Find free toois that make navigating your Deita “Register.”

Dental benefits simple and secure. The subscriber
and any aduit dependents on the plan can create
their account with or without an ID number.

o Choose if you're a subscriber or dependent,
and select "Continue” at the bottom of the

page.
Find a Dentist o Enter your name, member |ID, and birthdate,
Locate a dentist near where you work or live at and select “Continue ™

DeitaDentalCT.com/FAD.
o Create a user name and password when

view and Print ID Cards prompted. Read and check the box to

Log in to MySmile and downioad your ID card ~Agree to Terms of Use” for our website.

from your dashboard. Click “Continue,” and you should receive a
verification code within five minutes, but no

Dental Care Cost Estimator

Find cost ranges for common dental care needs. longer than 24 hours.

o Enter the code, and click “Continue.”

Dental Central

Read articles on the connection between a ° You now will be able to print an ID card and
healthy smile and overall well-being. Check out access your account using your newly created
grin! magazine, tool username and password!

8 Questicns about your benefits or need help with online tools? Call 800-452-9310

© DELTA DENTAL i
32023

4926-0589-8572, v. 1 3g



HEP SUMMARY

HEALTH ENHANCEMENT PROGRAM (HEP)

BY THE STATE OF CONNECTICUT. ADMINISTERED BY QUANTUM HEALTH.

The Health Enhancement Program (HEP} encourages regular chack-ups and screenings ta balp health plan members find health
issugs early and get the care thay need. By complating your age-refated screenings and any requénad education for chronic
conditions aach yaar, you save on haafthcara costs. If evaryone covered undar your plan does not meet these requirements,
you will have an in-network deductible of up to $1,400 and your monthly premiums will increase by $100 par month

PREVENTIVE
SCREENINGS

At loast 1 per yoar

Cholostarol Screaning Every 5 yoars (ago 20+}
Broast Cancor
Screening N/A Mammogmam overy 2 years to age 75
{for wosnan)
Cancer Pap ove
g:r“o::lg Iyaars Par ety avary 3 yoans or N/A
{for women} (2ge 21+) p/HPV combo avery 5 yoars
Colonoscopy every 10 yoars {45+,
:dm:dd Cancuc N/A Cologuard avery 3 years,
TR or Annusl FIT/FOBT to age 75

The requiremnants are based on your age as of January | each year, As Quantum Health receives your daims, your preventive
caro wilt be marked complate in your online account

ADDITIONAL STEPS REQUIRED IF YOU HAVE A CHRONIC CONDITION

Covared adults (18 +) diagnosad with any of the followming chronic conditions, must complete one education for sach condition

* Diabates (typa 1 or 2) * Hyparipidamia (hugh cholesteral)
* Asthma or COPD * Hypertension (high blood pressure)

» Haart dispasa'hoart failure

CONFIRM HEP COMPLIANCE AND LEARN MORE
* Ga to carecompass.ct.gov, log in te Quantum Health, and click the My Health tab
» | Call your Cuantum Haalth Care Caordinators at {B33) 740.3258

* carecompass.ct.gov E
Q& E] g c
%% | (833)740-3258 é & Quantum
COMPASS

Eﬁ-.. L} R {(Monday Friday, 8:30 2m. 10 pm ET}

4926-0589-8572, v. 1 39



VISION BENEFIT SUMMARY

)

Summany
Powered by UnitedHeafthcare Vision Network

Seymour Town & BOE Customer Service and Provider Locator: (800} 638-3120
myubcvision.com
Immmmmhm&mbmmmm@mummsnmwm
Enzmn with Mxterisls

E-mrm ______
Compruhirivs EXam(t) Ozte svery 12 mooths

| Eysgiass Lenses 0308 sy 12 morths.

Franes Cace svery 12 monds

Contact Lensas instaad of Once 12 monts

Copays

Bxxns} $0.00

Eyegiacses {ences and tame | § 10

Contart esies stead of Eyegiaties $ 1000

Frarme Berefl - for ¥ames hat exceed the Jlowance, 1 JIRDAY 30% Cicoant MEy D6 A0 © e twarage’

Private Practics Proviser $ 100.00 retall tame alosance

Retall Chan Provider $ 15300 retan Exne Tiowares
|Lens Oplions - thes 05t RIPOGRSS T GScouNSd COLT 00 Cul MOE! POpLAH les oplions. Exaci DICIng My «ary. confirm cost u4Th YOOT Prosicer prof t purchase.
‘Slndard Sorih Cosing 0

Serhan Py 1

et "

UV Castrg 8

Protoctromic $87

As3-Ratectve Tiet | 10

‘A Rafiectve Tiet 0 [T T

A= Murtimctive Tief 81 73

A-REGECOVE Tiet IV T3

o3 and Porsh Edges 7 513

Progressive Tier ! ) T

Progresive Tar i g $150

Progressive Ther it $150

Prograsstve Tier IV 3220

Prograssive Thet V 40

| Mg ico (<1.66) 353

Hiigh trdex 1.66-1.73) 353

Pufpcarbonty 20 AU 333 ]

or Catigren 39

Formezary. A copy of Tt 382 6201 D Bund 31 MyUNGVIEDN, Com

| Contact Loty BeneRf - Formstary contact ienses refer o cortact levses Ralabie on 0w foanutiy cortact vl COMact wrads rol on TS H2 20 re/ered 1o 25 Nov-

Formmutary contact ferses
™

Hy0u Choosa CEposabie COTdacts. xp & 6 bones e Included when cotatned from an -

fren, 0OFIaCt wrses. 30d up [0 bwo Soiow-up visas are retagel proviser
contact lenses
Al Mioeqroe & Towans the of CORLaCT lertes Cultias e
Fortaay The ts far N0 POITON WA D8 PPN 10 T Eiing | Y4002
2 #lialion CONtact sens Copay I walved.
Necessary contact lerses® Covermd in Rl 20 copay (F sppicatin)

4926-0589-8572, v. 1
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Chitdren's and Maternity Eys Care Bereft

mapo-ﬂnmmg um:’q g mlm.mwmmm;m#mmmr; o-um::m or -
2 Mparewed fame 309 Ernes havn 3 denelt= e
mm:.:lg nm.”n ey prescrpton dange Sop'er or more oxam

sk ool - Mas vl Frmdmersormwerit s qn.r..-ﬂ. cho pet Ay )

Exan(s) np'rnmm

Franas Up To 38200 =
Sgle Vision Lenses up To §7A0

Lirted BIbea! 2nd Progressies Lesses up To $1850.00 B

Lined Treocal Lenses Up To $190.00

| Lentcutar Lenses - Up To 521520

Elective CONtacts Metead of EysoLisset’ Up To $160.00

ﬁmmuﬁ iroumn

YR
mmmmwmummwaummnmummwuhmum
%MQbmuummmulmmmmmnsmwmulmm
Dincounds 200 2130 povised on seser RONCIGS Gich 26 Custom Dladeiess (3l Laser) LASIK. For more Sormatan, vt

Al 3 patcpaing PrOVIORS you il FEORE 1 1 2 J0% Ssomet (01 n JaiBengl drmluwmmﬂumhmm wigioy
mmmwmxrlmw ;out:muumr—x Mmmmmmmmmu
MEMDE! 1Dr 2y Mands Huni? OF IS ASiToel ety 85 2ot xve 10 be purchased 3 B e of 22l matestl purchase.

Coatact Leas

Oecder #xira contact wntes M coem for 10% oL

Hearing Alde

Mammmw.mmmuwmummmmmmmm To Bnd out more go o
UHCHERTYS O, Vilien PaCIng your Deriet Use proso code getihe

Bius Ligxd Eyseate
UrcledHealthcars Vision A28 CollaDorated win Eyea e it [Fovith rmemners wi 3 20% aeoord off D ratad price on biae-8ghy screen Miers for el Sevions. Memders
©an receive W SE00unt DY VSETY) MyUDCMEDN.COM 0 SIERING o0 Tl Epeary It

“XI% cscourt avalatie 2t most pAFECipag It proviier CEDre. M3y excuse certan Same MILFMCRIHE. PIR3Se vinly CECOUNDS with yoor proviaer
wmam.: u:els. eyeghaa vmurmmmmmma-mm -
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Ta pAnt a personalized 1D cord, please log on to e webrate ard sebect 'Group/ Plan® then select "Prit 1D card’ from the member
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