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This Agreement entered into effective July 1, 2017 by and between the Town of Seymour, 
hereinafter referred to as the "Town," and Local 1303-240 of Connecticut Municipal Council 4, 
American Federation of State, County and Municipal Employees, AFL-CIO, hereinafter referred 
to as the "Union." 

Section 1.0 

ARTICLE I 
RECOGNITION 

The Town hereby recognizes the Union as the sole and exclusive representative for the purposes 
of collective bargaining on matters of wages, hours and other conditions of employment for all 
non-supervisory Clerical, Clerical Administrative and Custodial employees as certified by the 
Connecticut State Board of Labor Relations in Decision No. 2710, dated March 3, 1989. 

Section 2.0 Union Security 

ARTICLE II 
UNION SECURITY 

All new employees shall, upon the signing of this Agreement, either become members of the 
Union after thirty (30) days of employment or refrain from joining the Union, and so long as they 
remain non-members, as a condition of employment, pay to the Union a service fee equivalent to 
the dues uniformly required of the members. Employees who withdraw or refrain from joining 
the Union, shall, as a condition of employment, execute in writing, a deduction authorization for 
the limited purpose of authorizing the Town to deduct from their wages such service fees fixed 
and certified in writing by the Union which would be payable by such non-union employees. 

Section 2.1 Deduction of Dues 

The Employer agrees to deduct dues and/or fees weekly, as certified by AFSCME, from the 
wages of all employees covered by this Agreement. Such deductions shall be remitted each 
month to the Union together with a list of names of employees from whose wages such 
deductions have been made. The Union shall save the Town harmless from any and all claims, 
demands, suits or judgments arising from the implementation of sections 2.0 and 2.1. 

Section 2.2 

The dues deduction for each month will be made weekly and the total amount so deducted will 
be remitted to the Council 4 Office along with an itemized list of employees showing the amount 
of dues deducted by the end of the month for which said deductions have been made. 
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ARTICLE III 
PRIOR PRACTICE AND MANAGEMENT RIGHTS 

Section 3.0 Management Rights 

Except as otherwise modified or restricted by an express provision of this Agreement, the Town 
reserves and retains exclusively, whether exercised or not, all the lawful and customary rights, 
powers and prerogatives of Management. Such rights include, but shall not be limited to, the 
right to direct and control the workforce, establishing standards of productivity and performance 
of its employees; determining the objectives of the Town and the methods and means necessary 
to fulfill those objectives, including the creation or discontinuation of services, departments or 
programs in whole or in part; the determination or the content of job classifications for newly 
created positions; the determination of the qualifications for employees based upon the content 
of available job descriptions; the appointment, promotion, assignment, direction and transfer of 
personnel; the suspension, demotion, discharge or any other appropriate disciplinary action 
against its employees for just cause; the relief from duty of its employees because of lack of 
work or other legitimate reasons; the establishment of reasonable work mies; and the taking of 
all necessary actions to carry out its objectives in emergencies. 

Section 3.1 Policies and Procedures 

All present policies and procedures will remain in full force and effect for the duration of this 
Agreement unless it has been superseded by a specific provision of this Agreement. 

Section 3.2 Payment for Certification Classes 

The Town will pay the cost for employees to take State-run classes to obtain certification from 
the State in their position. Also, the Town shall pay the cost for all classes, semmars, 
symposiums and/or workshops required to maintain such certification. 

ARTICLE IV 
SENIORITY 

Section 4.0 Definition of Seniority; Loss of Seniority 

Seniority is defined as the continuous length of service from the date of hire with the Town. An 
employee shall lose seniority for the following: 

A. Having quit voluntarily. 

B. Discharged. 

C. An absence, except in case of lay-off~ for three (J) consecutive working days 
without notifying the Town. 

D. Failure to return to work on the first workday following a period of approved leave of 
absence except as otherwise provided by law. 

E . Retirement. 
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F. If recall from layoff time limit has expired. 

Section 4.1 Probationary Period 

All new employees shall serve a probationary period of six months and during said time shall not 
be eligible to take part in the grievance procedure. During this probationary period an employee 
may be dismissed for any reason with or without cause by the First Selectman. 

Section 4.2 Super Seniority for Union Officials 

The Union President and stewards, not to exceed four employees in total, as designated in 
writing to the Employer, shall, in the event of layoff, have super seniority during the tem1 of this 
Agreement. 

Section 5.0 Workweeks 

ARTICLEV 
HOURS OF WORK 

All full-time employees except the Custodians shall normally work thirty-five (35) hours per 
week. The Custodians shall normally work forty (40) hours per week, Monday through Friday. 
Except as otherwise provided, the starting and quitting time shall be as follows: 

Town Hall and 
Public Works 

or 

Monday - Thursday 

Monday - Thursday 

Friday 

8:00 a.m. - 5:30 p.m. 

8:00 a.m. - 4:30 p.m. 

8:00 a.m. - noon 

Employees at Town Hall shall be given at least thirty (30)-days' notice of any change 
from a four-day to a five-day workweek or from a five-day to a four-day workweek. 

Police Department Monday - Friday 9:00 a.m. - 5:00 p.m. 

Head Custodian Monday - Friday 7:00 a.m. - 3:30 p.m. 

Police Dpt. Custodian Monday - Friday 8:00 a.m. - 4:30 p.m. 

Custodian Monday - Friday I :30 p.m. - 10:00 p.m. 

Custodians' regular workweek and hours may be changed by mutual agreement of the 
First Selectman and a representative from Council 4. 
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Library 35 hours per week schedule as assigned by the Town with no work on Sundays. 
Employees at the Library shall be given at least thirty (30) days' notice of 
any change in their work schedule. As of June 2017, the assigned workdays and 
hours are: 

Tuesday and Wednesday 
Thursday 
Friday 
Saturday (rotating) 

9:00 a.m. - 8:00 p.m. 
9:00 a.m. - 5:30 p.m. 
9:00 a.m. - 5:00 p.m. 
8:00 a.m. - 4:00 p.m. 

The library will be open to the public on such days and times as 
determined by the Town, except that the Library will not be open on 
Sunday. The Library will be closed on Saturdays in July and August of 
2017 and thereafter will remain closed in July and August unless the Town 
provides the Union and employees at the Library with at least thirty (30) 
days written notice that the Library will be open to the public during all of 
part of those months. 

Library employees will continue the practice of being paid to come into work at 8:00 a.m. 
on Saturday, but the Library will not open until 9:00 a.m. Employees at the Police 
Department except for Custodians will receive one hour for lunch and two ten minute 
breaks, one in each half of the shift. Employees at Town Hall working a Monday through 
Thursday workweek will receive forty-five minutes for lunch and two ten-minute breaks. 
Employees at Town Hall working a Monday through Friday workweek will receive one 
hour for lunch and two ten-minute breaks. The Custodians will receive a half hour for 
lunch and two ten minute breaks, one in each half of the shift. 

Part-time employees with the exception of the Library shall not work outside the normal hours of 
operation for their respective departments. 

Deputy Fire Marshall shall work a total of thirty-five (35) hours with a flexible schedule per 
calendar week and shall receive overtime pay at the rate of one and one-half time his straight 
time hourly rate for all hours worked in excess of 40 hours in a calendar week. 

Employees working will not shorten their workday by taking lunch at the end of the day. 

Section 5.1 Overtime and Compensatory Time 

Absent an emergency, custodians shall not work more than forty (40) hours in a workweek and all 
other employees shall not work more than thi1ty-fivc (35) hours in a workweek or more than their 
regular! y scheduled workday hours without prior approval and authorization of the First Selectman 
or the Department Head. The workweek is defined as Monday through Sunday. 

A. Employees working thirty-five (35) hours per week shall earn compensatmy time at 
the rate of one (I) hour for every hour worked between thirty-five (35) and ( 40) hours per 
workweek and such employees working a Monday through Friday schedule shall earn 
compensatory time at the rate of one (I) hour for every hour worked between seven (7) 
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and eight (8) hours in a workday. Employees (excluding the Deputy Fire Marshal) working 
a 35-hour workweek shall earn one and one half (1 Y2) hours of compensatory time for 
every hour worked in excess of forty ( 40) hours in any one ( 1) workweek or for any work 
performed on Saturday, provided Saturday is not a regularly scheduled workday. When 
the Deputy Fire Marshal works more than forty (40) hours in any one (I) workweek, he may 
elect whether to be paid overtime at the rate of one and one-half (1 Yi) times his regular 
hourly rate (regular weekly salary divided by 35) or earn compensatory time at the rate of 
one and one half (I Y2) hours for every hour worked in excess of forty (40) hours. 

B. Except as provided herein below, employees working forty (40) hours per week shall 
earn compensatory time at the rate of one and one-half (I Yi) hours for every hour 
worked in excess of eight (8) hours in a workday, forty ( 40) hours in any one (I) 
workweek, or for any work performed on Saturday, provided Saturday is not a regularly 
scheduled workday. The Employer shall continue the practice of paying overtime to 
Custodians for snow removal duties. For time worked in excess of forty ( 40) hours in a 
workweek, the Deputy Fire Marshal may elect to be paid overtime at the rate of one and 
one-half (I Y2) times his regular hourly rate (regular weekly salary divided by 35) or earn 
compensatory time at the rate of one and one-half (1 Yi) hours. 

C. Employees (excluding the Deputy Fire Marshal) shall earn two (2) hours of compensatory 
time for every hour of work performed on Sundays, or on holidays as listed herein, plus the 
regular holiday pay. The Deputy Fire Marshall may elect to be paid overtime at the rate of 
two (2) times his regular hourly rate (regular weekly salary divided by 35) or earn 
compensatory time at the rate of two (2) hours for every hour of work performed on 
Sundays, or on holidays as listed in Section 7.0 plus regular holiday pay. 

Section 5.2 Tardiness 

If the Town uses a time-keeping device, then the following rules shall be established: 

Any employee who is late at the start of the day seven minutes or less shall not be docked 
for said tardiness. Tardiness of more than seven minutes shall result in pay being docked 
in five (5) minute increments. 

Section 6.0 

ARTICLE VI 
WAGES 

A. Effective July 1, 2017, all full-time bargaining unit employees shall receive a general 
wage increase of 2.49% and be paid in accordance with Appendix A-1. Effective July I, 
2017, all part-time bargaining unit employees shall receive a general wage increase of 
2.49% and be paid in accordance with Appendix B-1. 

B. Effective July I, 2018 all fuli-timc bargaining unit employees shall receive a general 
wage increase of2.49% and be paid in accordance with Appendix A-2. Effective July 1, 
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2018, all part-time employees shall receive a general wage increase of2.49% and be paid 
in accordance with Appendix B-2. 

C. Effective July 1, 2019, all full-time bargaining unit employees shall receive a general 
wage increase of2.49% and be paid in accordance with Appendix A-3. Effective July I, 
2019, all part-time bargaining unit employees shall receive a general wage increase of 
2.49 % and be paid in accordance with Appendix B-3. 

D. Effective July 1, 2020, all full-time bargaining unit employees shall receive a general 
wage increase of2.49% and be paid in accordance with Appendix A-4. Effective July 1, 
2020, all part-time bargaining unit employees shall receive a general wage increase of 
2.49 % and be paid in accordance with Appendix B-4. 

Section 6.1 Step Movement 

Subject to the right under section 6.2 of the Town to hire new employees at above Step 1, 
employees hired after July 1, 2015 shall move on the Step scale in the following order: 

• Step I at the time of hire 
• Step 2 at the end of probation 
• Step 3 at 1 year 
• Step 4 at 2 years, and 
• Step 5 at 3 years 

All employees moving through the Step scale as of July 1, 2015 shall be grandfathered into the 
Step scale in the current collective bargaining. 

Section 6.2 New Employees Hired Above Step 1 

The Board of Selectmen reserves the right to adjust salaries of new employees between Step I 
and Step 5. Employees who are not receiving Step 5 for their position shall move to the next step 
when their service time with the Town reaches the time corresponding to the next step (e.g. an 
employee hired at Step 2 will move to Step 3 after completion ofone (I) year of service). 

Section 6.3 Bonuses 

Each full-time employee (employees regularly scheduled to work thirty (30) or more hours per 
week) will receive the following lump sum bonuses less standard deductions and withholdings: 

One thousand five hundred dollars ($1,500) payable in the first paycheck of the fiscal year 
that begins on July I, 2017. 

One thousand five hundred dollars ($1,500) payable in the first paycheck of the fiscal year 
that begins on July I, 2018. 
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One thousand five hundred dollars ($1,500) payable in the first paycheck of the fiscal year 
that begins on July 1, 2019. 

One thousand five hundred dollars ($1,500) payable in the first paycheck of the fiscal year 
that begins on July 1, 2020. 

ARTICLE VII 
MEDICAL INSURANCE AND OTHER BENEFITS 

Section 7.0 Medical Benefits 

A. Medical Benefits 

Effective July 1, 2017, the Town will offer only a High Deductible Health Plan (HDHP) with 
a Health Savings Account (HSA) to employees who work on average 30 or more hours per 
week or as otherwise required by law. All current employees and their eligible dependents 
covered by the Century Preferred PPO Plan who want to continue to participate in the group 
health insurance coverage offered by the Town must switch to the HDHP effective July 1, 
2017. 

IRC Section 125 Plan: These contributions may be made through an !RC Section 125 Plan if 
the employee so elects. Section 125 Plan Employee payments for premium costs shall be 
made through a payroll deduction, which will be done by the adoption of an IRS Code 
Section 125 pre-tax premium conversion account so that health insurance contributions may 
be made from pre-tax dollars. 

The HDHP shall have a shared annual deductible of $2,000 individual and $4,000 family for 
in-network and out-of-network services. Once the annual deductible is met, the plan will pay 
100% for in-network services excluding prescription drug co-payments. Out-of-network 
services shall be subject to an 80%/20% coinsurance to a coinsurance maximum of $3,000 
for individual coverage and $6,000 for aggregate family coverage. The shared in-network 
and out-of-network out-of-pocket annual maximum shall be $5,000 for individual coverage 
and $10,000 for aggregate family coverage. Prescription co-pays of $5 for generic drugs, $25 
for listed brand name drugs, and $40 for non-listed brand name drugs made after the annual 
deductible is satisfied will count towards the out-of-pocket maximum. A summary listing of 
benefits is provided in Appendix C. The prescription plan is also set forth in Appendix C. 

Effective July 1, 2017, employees will pay 1% of the premium cost of the HDHP and 
employees will continue to pay 1 % of the premium cost during the plan year beginning July 
1, 2018. Effective July 1, 2019, employees will pay 2% of the premium cost of the HDHP. 
Effective July l, 2020, employees will pay 2% of the premium cost of the HDHP. 

A HSA shall be established by the Town for each eligible employee who patticipates in the 
HDHP Plan. For the plan years beginning on the dates below, the Town shall make 
contributions by direct deposit to the eligible employee's HSA a portion of the in-network 
annual deductible based on the following percentages and schcdnles: 
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7/1/2017 
7/1/2018 
7/1/2019 
711/2020 

50% 
50% 
50% 
50% 

full amount paid on July, 1, 2017 
full amount paid on July l, 2018 
Y, paid in July and Y, paid in January 
Y, paid in July and y, paid in January 

For employees ineligible to contribute to a Health Savings Account, a Health Reimbursement 
Arrangement (HRA) will be established and funded by the Town by direct deposit to the 
employee's HRA in the same amount that would have been paid into an HSA had the 
employee been eligible and at the same times. HRA balances will roll over year to year up to 
the full deductible amount. HRAs are owned by the Town, and employees forfeit their HRA 
balances at the end of their employment. 

If an employee commences participation in the HDHP mid-year, the first employer 
contribution to the HSA or the HRA will be prorated based on the first full month of 
coverage. 

The plan year for the HDHP shall be July l st through June 30th. 

FSA Plan: 

Eligible employees participating in the HDHP/HSA Plan will be allowed to participate in the 
FSA for dependent care only. All eligible employees will be allowed to deposit monies into 
a FSA under Section 125 of the IRS Code for the purpose of dependent care expenses. These 
monies may be expended for medical care and/or dependent care under Section 129 of the 
IRS Code. Eligible employees may also voluntarily contribute additional monies into their 
FSA in accordance with Sections 125, 129, and 105(h) of the IRS Code. 

The Town's cost for the FSA shall not exceed eight hundred ($800) dollars for start-up, two 
hundred and fifty ($250) dollars for annual renewal and five ($5) per participant each month. 
Any additional costs associated with the FSA will be borne by all the participants in the plan. 

The foregoing benefits are subject to the terms and conditions of the carriers' master policies 
which shall control in all cases. 

B. Change in Plans: The Town may change carriers during the life of the Agreement provided 
the level of benefits is substantially equivalent to those set forth above. 

C. Payment for Waiver of Group Health Insurance Benefits: Employees may waive all 
group health insurance benefits and, in lieu thereof, be paid $5,000 each year provided 
the spouse of any such employee is not also an employee of the Town or Board of Education, 
covered by a collective bargaining agreement, and receiving medical benefits under the 
agreement. 
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Section 7.1 Retirement Plan 

All employees who are assigned to work twenty (20) or more hours every week shall be covered 
by the provisions of the Connecticut Municipal Employee's Retirement Fund, Part B. 

Section 7 .2 Retiree Medical Benefits 

The Town shall provide the basic medical plan at the Town's expense to an employee who retires 
between the ages of 55 and 65 with at least 10 years of service and his/her eligible spouse 
provided that employees with less than twenty years of service shall pay 50% of the difference 
between single coverage and employee plus spouse coverage; employees who retire with twenty 
or more years of service shall pay 25% of the difference between single coverage and employee 
plus spouse coverage; and employees who retire with twenty-five or more years of service shall be 
entitled to receive employee plus spouse coverage without charge by the Town. Employees hired 
on or after July 1, 2002 who retire between the ages of 55 and 65 with ten years of service shall 
pay 50% of the difference between single and employee plus spouse coverage. At age 65, the 
Town shall provide to retirees and his/her eligible spouse, at the Tovm's expense, Blue Cross 
Blue Shield 65 High Options, Blue Shield 65 - Plan 82 as a Medicare Supplement Insurance. 

No retiree medical benefits will be provided to employees hired after June 1, 2017. 

Section 7 .3 Life lnsu ranee 

Commencing with the employee's 181 st day of full-time employment the Town shall provide a 
Life Insurance Policy for each full-time employee working thirty (30) or more hours in a week in 
the amount of one and one-half (1-1/2) times the employee's salary. For part-time employees who 
work at least 19.5 hours per week, the Town shall provide a life insurance policy in the amount of 
$5,000. The Town will also provide life insurance in the amount of $5,000 for retirees who were 
full-time employees. Part-time employees who worked at least 19.5 hours per week who retire 
shall receive a $2,500 life insurance policy. 

Section 7.4 Workers' Compensation 

Employees who suffer personal injury while at work shall be eligible for payment under the 
Workers' Compensation Act. 

Section 7.5 Reopener on IRS Code Section 49801 Excise Tax 

Upon written notice by either party after June 30 2016, the parties agree to meet to negotiate 
concerning the excise tax set forth in IRS Code Section 49801. The parties will commence 
negotiations within thirty (30) days from receipt of the notice. 
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ARTICLE VIII 
HOLIDAYS 

Section 8.0 

The following holidays shall be observed by full-time, permanent employees who work a 
minimum of 30 hours per week. Employees shall receive a full day's pay providing they work the 
last full day before and after the Holiday unless excused by the First Selectman or on approved 
leave. 

l. New Year's Day 9. Columbus Day 
2. One Floating Holiday 10. Veteran's Day 
3. Martin Luther King Day l l. Thanksgiving 
4. Presidents Day 12. Day After Thanksgiving Day 
5. Good Friday 13. Christmas Eve Day 
6. Memorial Day 14. Christmas Day 
7. Independence Day 15. 112 Day for New Year's Eve Day 
8. Labor Day (Only if it falls on Monday - Friday) 

Section 8.1 Holidays for Part-time Employees 

Part-time employees, after six months of continuous service, will receive the above Holidays off 
providing they work the last scheduled day before and after the Holiday unless excused by the 
First Selectman or his/her designee or on approved leave. Compensation will be at their nomial 
working hours for that day. 

Section 8.2 

For employees working a Monday through Friday workweek, except for employees working at 
the police department or the library: 

A. If a contractual holiday falls on a Friday, employees will be paid 7.75 hours for Thursday 
but work only half that day and be paid 4 hours for the Friday holiday. 

B. If a contractual holiday falls on the Saturday or Sunday, it will be celebrated on the 
following Monday as a day off, and employees will be paid 7.75 hours for the Monday 
holiday. 

C. For Thanksgiving week, employees will be paid 7.75 hours for Wednesday but work only 
half that day and receive 7.75 hours pay for Thursday and 4 hours pay for the Friday after 
Thanksgiving. 

The floating holiday must be taken off as a full day. Employees will be paid the same pay they 
would have been paid had they worked that day. For example, employees working a Monday 
through Friday workweek will be paid 7.75 hours for Monday, Tuesday, Wednesday or Thursday 
and 4 hours for Friday. 
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For employees working a Monday through Thursday workweek, if a holiday listed in Section 7.0 
falls on a Friday or Saturday, it shall be celebrated on the preceding Thursday as a day off. If a 
holiday listed in Section 7.0 falls on a Sunday, it shall be celebrated on the following Monday as 
a day off. 

The current practice of when employees at the Library celebrate days off for contractual holidays 
that fall on a Monday shall continue for the duration of this Agreement. This provision shall not 
apply to the half-day for New Year's Eve Day or the Floating Holiday. 

Section 9.0 Full-Time Vacation 

ARTICLE IX 
VACATIONS 

Full-time employees hired prior to the effective date of the successor Agreement to the 2010-
2013 Agreement who work a minimum of 30 hours per week will be entitled to the following: 

1. 2 weeks after 12 months of employment. 
2. 3 weeks after 5 years of employment. 
3. 1 extra day for each additional year of employment after 10 years with a 

maximum of 4 weeks after 15 years of continuous employment. 
4. One extra day for each additional year of employment after 15 years of 

continuous employment with a maximum of 5 weeks after 20 years of continuous 
employment. 

Full-time employees hired on or after the effective date of the successor Agreement to the 2010-
2013 Agreement who work a mmimum of 30 hours per week will be entitled to the following: 

I. 2 weeks after 12 months of employment. 
2. 3 weeks after 5 years of employment. 
3. 1 extra day for each additional year of employment after 10 years with a 

maximum of 4 weeks after 15 years of continuous employment. 

Section 9.1 Part-time Vacation 

Part-time employees hired prior to the effective date of the successor Agreement to the 2010-
2013 Agreement who work a minimum of20 but less than 30 hours per week will be entitled to 
the following: 

1 . 1 week after 12 months of employment 
2. 2 weeks after 3 years of employment 
3. 3 weeks after 7 years of employment 
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Part-time employees hired on or after the effective date of the successor Agreement to the 2010-
2013 Agreement who work a minimum of20 but less than 30 hours per week will be entitled to 
the following: 

I. 1 week after 12 months of employment. 
2. 2 weeks after 3 years of employment. 
3. 3 weeks after 7 years of employment. 

Section 9.2 Vacation Must be Used or Lost and Cannot be Accumulated 

Any vacation time earned shall be taken within the fiscal year in which it was earned. There shall 
be no accumulated vacation time. No unused time will be compensated for. In special 
circumstances the First Selectmen may grant an employee an extension to use vacation time 
beyond the end of the fiscal year in which it was earned. 

Retiring employees and the surviving spouse or in the absence of a surviving spouse, a deceased 
employee's estate will receive pay for unused vacation in the year earned. Pay for unused 
vacation will not be prorated unless the employee retires in July, August or September. Unused 
vacation to employees who retire in July, August or September will be paid pro rata based on the 
number of full months worked that year rounded to the next highest whole number. 

Section 10.0 

ARTICLEX 
SICK LEAVE 

A. All permanent full-time employees shall be granted sick leave with pay at the rate of 1 
and l/4 days per month. Fifteen sick days per year are the maximum allowed. Unused 
sick leave of any employee may be accumulated up to a maximum total of sixty (60) 
days, except those employees who have already accumulated above sixty days will be 
frozen at the number of sick days accumulated as of June 30, 2002, including unused sick 
days accumulated before April 1, 1985 and after July 1, 1990. After three (3) consecutive 
sick days are used under this Section, a physician's note may be required by the Town. 

B. Part-time employees who work at least 19.5 hours per week shall be granted two sick 
days per year with pay after one year of employment; three sick days per year with pay 
after three years of employment; and six sick days per year with pay after seven years of 
employment. 

Section 10.1 Payment for Unused, Accumulated Sick Leave 

l. Unused accumulated sick leave may be used for absences due to illness, injury, health 
condition, or preventive care of the employee or of the employee's spouse or child. 

2. At the end of the fiscal year, employees may bank up to fifteen (15) unused sick days, to 
a maximum of sixty (60), or be paid for up to twelve (12) unused sick days. Employees 
who had accumulated ninety (90) unused sick days as of June 30, 2002 may bank up to a 
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maximum of ninety (90) days. Upon retirement or separation from employment for any 
reason except discharge for cause or resignation in lieu of discharge, employees will be 
paid a lump sum equal to l 00% of their accumulated, unused sick time up to a maximum 
of sixty (60) days, except that employees who had accumulated ninety (90) unused sick 
days as of June 30, 2002, will be paid a lump sum equal to 100% of their accumulated, 
unused sick time up to a maximum of ninety (90) days. Survivors of deceased employees 
shall be entitled to pay for unused sick leave remaining in that fiscal year and for the 
amount of unused sick time in the employee's sick leave bank. 

Section 10.2 Short Term Disability Leave 

The Town will provide for all employees working thirty (30) or more hours per week short tenn 
disability leave with a weekly income benefit of seventy (70) percent of the employee's average 
weekly straight time wage over the course of the twelve months preceding the date the employee 
becomes disabled from work, but not less than two hundred and fifty ($250) dollars weekly. 
Employees who work less than thirty (30) hours per week shall receive in the event of short term 
disability a weekly income which shall be $250 per week or an employee's regular weekly gross 
pay whichever is less. 

Section 11.0 Bereavement Leave 

ARTICLE XI 
LEA VE PROVISIONS 

All employees shall be allowed up to five (5) days leave with pay for a death in the immediate 
family (spouse or child, mother, father, sister, brother, mother-in-law, father-in-law). 

All employees shall be allowed up to three (3) days leave with pay in event of the death of a 
brother- in-law, sister-in-law, grandparent, grandchild, or a stepchild. 

Employees will also be allowed one (I) day of funeral leave for cousin, aunt, uncle. 

Pennission to attend the funeral service of a close acquaintance without compensation may be 
obtained from the First Selectman. 

Section 11.1 Personal Leave 

Each employee who works a minimum of 19 hours per week shall receive three personal days 
per year. Each employee who works less than 19 hours per week shall receive one personal day 
per year. No Personal Days can be accumulated. No unused Personal Days will be compensated 
for. 

Section 11.3 Unpaid Leave of Absence 

The First Selectman with the majority vote of the Board of Selectmen present may grant leave of 
absence without pay to any employee, upon the employee's request. Such leave shall be for a 
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period not to exceed three (3) months. This leave of absence must be due to illness or personal 
problems. No employee will be granted leave of absence to work at another job. 

Section 11.4 Jury Duty 

Employees shall be granted leaves for required jury duty. Employees shall receive that portion of 
their regular wages/salary which will, together with their jury duty pay or fees, equal their total 
wages/salary for the same period, less required deductions for taxes on portion of wages/salary 
paid to them by the Town. 

Section 11.5 Closure of Town Hall Due to Snowstorms or Emergencies 

The Town shall pay each employee their regular day's wages whenever the Town Hall, or the 
employee's assigned work place, is closed due to snowstorms or any unforeseen emergency. 

Section 11.6 Family Medical Leave 

Any employee who is an "eligible employee" as defined under the Federal Family and Medical 
Leave Act (FMLA}, 29 U.S.C. Section 2601 et seq., shall be granted a leave of absence in 
accordance with the provisions of the FMLA, including as follows: 

l. Up to twelve (12) weeks of FMLA leave during a twelve (12) month period in 
accordance with the FMLA. Any paid leave time must be exhausted first in situations 
where the leave being taken by the employee is covered by the FMLA, and said paid 
leave time shall be included in (and shall not be in addition to) the aforementioned twelve 
(12) weeks of allowable FMLA leave. A medical certificate acceptable to the Town shall 
be required for FMLA leave situations. 

2. Up to twelve (12) weeks of FMLA leave for certain qualifying exigencies arising out of a 
covered military member's active duty status, or notification of an impending call or 
order to active duty status in support of a contingency operation. 

3. Up to twenty-six (26) weeks of leave in a single 12-month period to care for a covered 
service member recovering from a serious injury or illness incurred in the line of duty on 
active duty. Eligible employees are entitled to a combined total of up to 26 weeks of all 
types of FMLA leave during the single 12-month period. 

Section 11.7 Payment for Full Days or Weeks Off and for Partial Days Off 

Employees working at Town Hall and the Community Center who take a full workweek off for 
vacation or paid sick time will use and be paid thirty-five (35) hours. Such employees who take 
off a fuli day for vacation, sick leave, personal leave, or bereavement leave will use and be paid 
to the same number of hours the employee would have been paid for working that particular day. 
For example, employees working a Monday through Friday workweek will be paid 7.75 hours 
for Monday, Tuesday, Wednesday or Thursday and four (4) hours for Friday. 
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Employees may take vacation, sick leave, and personal leave in one-hour increments. When less 
than a full day is taken, employees will be charged and paid for the number of hours actually 
taken off regardless of the day of the workweek based on a seven (7) hour day. For example, if 
an employee with three (3) personal days takes two (2) hours of personal leave on each of 4 
workdays, the employee will be paid eight (8) hours of pay and have thirteen (13) hours of paid 
personal leave remaining for the contract year. 

The above provisions apply to leave granted for jury duty subject to offset for any daily jury duty 
pay received. 

Section 12.0 

ARTICLE XII 
GRIEVANCE PROCEDURE 

Any time limits specified within this Article may be extended by mutual agreement of the Union 
and the Town provided that if a grievance is not submitted to a higher step in the above 
procedure, it shall be deemed settled on the basis of the Town's answer in the last step 
considered. 

Section 12.1 

Grievances arising out of matters covered by this Agreement shall be processed in the following 
manner if requested: 

Step 1 - An employee and or the Union President or President's designee may submit a written 
grievance in accordance with this section to the First Selectman, or in his absence, to his 
designee and the appropriate Department Head, within I 0 working days after the occurrence (or 
knowledge of the occurrence, or with reasonable diligence should have known.) The First 
Selectman, or said designee and the appropriate Department Head will make an effort to resolve 
the grievance and will render an answer in writing to the grievance within five (5) working days 
of the receipt of the grievance. This answer will be provided to the aggrieved employee and/or 
the Union President or President's designee. 

Step 2 - If the aggrieved employee and/or the Union President or President's designee is not 
satisfied with the decision rendered by the First Selectman or his designee and the said 
Department Head, the grievance may be submitted in writing to the full Board of Selectmen 
within five ( 5) working days of the decision. The full Board of Selectmen shall consider the 
grievance at its next scheduled meeting. The Board of Selectmen shall render an answer to the 
grievance within five (5) working days after such scheduled meeting, to the aggrieved employee 
and/or the Union President or President's designee. 

Step 3 - Arbitration 
If the grievance is not resolved by the decision of the Board of Selectmen, the Union may, within 
thirty (30) days of the receipt of said answer, submit the grievance to arbitration by the 
Connecticut State Board of Mediation and Arbitration in accordance with the State Board's rules. 
The arbitration decision shall be final and binding on both parties. 
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Section 12.2 

One (I) officer of the Local Union or that Union representative who actually represents the 
employee(s) at any steps of the grievance procedure shall be permitted reasonable time off 
without loss of pay for all time actually spent in hearings. The same shall apply for the principal 
participants. 

Section 12.3 

For purpose of the grievance procedure a working day is defined as Monday through Friday 
including holidays. 

Section 13.0 

ARTICLE XIII 
REDUCTION IN FORCE 

When insufficiency of funds necessitates a reduction in force, layoffs shall take place in the 
following order: 

A. Probationary employees. 

B. The employee with the least seniority in a department. If the laid off employee has more 
seniority than an employee in a comparable or lower class, then said employee may 
bump the least senior employee in a comparable or lower paid position in another 
classification, provided the bumping employee is capable of performing the work 
without further fonnal training. For purposes of this section the comparability of classes 
shall be based on the rates of pay as contained in Appendix A. 

C. If a new position is open in any department within the bargaining unit, the employee(s) 
on layoff shall be recalled, in seniority order if qualified and able to perform the duties 
of the new position without formal training, and will be given the opportunity to be 
placed in said position. The employee(s) shall have a probationary period of 6 months, 

and if his/her performance is satisfactory by the Department Head and the First 
Selectman, he/she shall be considered as qualified to remain pennanently in the position. 

Section 13.1 

All laid off employees shall have recall rights for a period of 18 months. No new employee shall 
be hired until all laid off employees have been given the opportunity to return to work within 
their department, provided they are qualified and able to perform the work available without 
formal training. Ten (I 0) days written notice of recall shall be mailed to the last known address 
of the employee by certified mail. Employee must return to work within ten (I 0) days the date of 
mailing the certified letter. 
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Section 14.0 

ARTICLE XIV 
DISCIPLINARY ACTION 

All employees shall be evaluated annually by their respective Department Heads, in writing on 
forms supplied by the First Selectman. A copy of said evaluation shall be signed by both the 
employee and the Department Head and forwarded to the First Selectman after such review by 
said officials the evaluations shall be placed in the employee file. 

All employees come under the jurisdiction of the First Selectman and the Board of Selectman. 
Library employees come under the jurisdiction of the Library Board of Directors and Librarian. 

Section 14.1 

A. Disciplinary action shall be for just cause and shall be applied in a fair manner and shall 
be consistent with the infraction or offense for which the disciplinary action is being 
applied. 

B. Disciplinary actions ordinarily will be progressive and may include, although not 
necessarily in this order: 

1. Documented oral warning; 

2. A written warning or reprimand; 

3. Suspension for a period not to exceed five (5) days; and 

4. Discharge. 

The parties recognize that the seriousness and/or consequences of the situation may in 
appropriate circumstances warrant skipping one or more steps of progressive discipline 
and in some instances proceeding immediately to discharge. 

C. All disciplinary actions will be placed in the employee's personnel file and suspensions 
and discharges may be processed as grievances under Article XI. Employees have the 
right to place rebuttals to documented oral and written warnings and reprimands in their 
personnel files. Documented oral warnings and written warnings will be removed from 
the employee's record one year after violation unless the employee receives a second 
warning or further discipline within the one-year period. If such a warning is not 
removed, then it becomes a permanent part of the employee's personnel file. 

Section 14.2 

Within two regularly scheduled workdays of any discipline, the employee and the President of 
the Union shall be furnished, in writing, a statement describing the discipline imposed and the 
reasons for such action. 
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Section 15.0 

ARTICLE XV 
POSTING 

The First Selectman or his/her designee shall make known all permanent vacancies for all union 
positions. The Town shall post announcements for such vacancies for at least ten (10) days on 
the Town's website and shall either e-mail them to all bargaining unit employees or post 
announcements for such vacancies for ten (10) days in Town Hall. The Town may also place 
such announcements in at least one newspaper having general circulation in this area. The 
President of the Union shall be given copies of all job posting. The announcement for same shall 
include the following: Job title, Salary Range, Nature of Work, Minimum Qualifications, Closing 
Date and any other information regarding the position deemed necessary by the First Selectman 
or the head of the Human Resources Department. Applications shall be made on forms provided 
by the First Selectman. All applications must be returned to the First Selectman's Office or the 
Human Resources Department. The First Selectman, the head of Human Resources and the 
Department Head will conduct interviews and will make a recommendation to the Board of 
Selectmen for their decision. 

Section 15.1 

All vacancies for Union positions can be applied for by Town employees and others, although 
bargaining unit employees shall be given preference provided he/she is the most qualified 
applicant for the position. Applicants will be interviewed by the Department Head and the 
Human Resources Director, and new hires and applicants for promotions must be approved by 
the First Selectman. In the event two or more individuals are rated equally, then the position shall 
be given to the most senior Town employee of those tied and ranked the same. 

ARTICLE XVI 
PROMOTIONS AND WORK OUT OF CLASSIFICATION 

Section 16.0 

When initially appointed to fill a promotional vacancy, the employee shall be paid at the rate in 
the new wage group which provides an increase but not less than step 4. Employees who are not 
promoted to the maximum rate shall be advanced to the maximum rate after 6 months in the 
promoted position. 

Section 16.1 

When an employee is required to perform the work of a higher paid position on a temporary 
basis he/she shall be paid the maximum rate for that position, commencing on the fourth (4th) 
consecutive workday. The employee shall receive pay at the higher classification's rate of pay for 
vacation and personal days after thirty consecutive workdays in the higher classification, 
provided the employee is still working in that higher classification at the time the employee takes 
vacation or personal time. 
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Section 17.0 

ARTICLE XVII 
MILEAGE REIMBURSEMENT 

Employees who use their private automobiles for official business as authorized by their 
immediate supervisor shall be compensated at the then current rate set by the IRS. Claims must 
be submitted monthly for the previous month. Employees must submit their compensation claim 
to their immediate supervisor for approval. 

Section 18.0 

ARTICLE XVIII 
SAVINGS 

Should any provision of this Agreement be detc1mined to be invalid by a Court of competent 
jurisdiction the validity of the remaining portions of this Agreement shall not be affected. The 
Parties agree to immediately commence negotiations over a substitute for the invalidated 
prov1s1on. 
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Section 19.0 

ARTICLE XIX 
DURATION 

Unless specifically provided othe1wise herein, this contract shall be in full force and effect from 
the date of its acceptance until June 30, 2021. Negotiations for a successor agreement shall be 
conducted according to the provisions of the Municipal Employee Relations Acts. The parties 
will commence negotiations no later than January I, 2021. 

Town of Seymour 

~ 
W. Kurt Miller, First Selectman 

Date:V U-V1-l 13 , 20 17 
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SALARY SCALE FOR FULL-TIME EMPLOYEES 
APPENDIX A-1 

JULY 1, 2017 

Class I STEP I STEP 2 STEP3 STEP4 STEP 5 

6mo. I year 18 mo. 2 years 
***Deputy Town Clerk 33.28 
Manager of Operations and Grants 28.66 29.23 30.33 30.91 3 l.73 
Accounting Manager 28.66 29.23 30.33 30.91 3 l.73 
Deputy Fire Marshall 28.66 29.23 30.33 30.91 3 l.73 
Assistant Head Librarian 25.5 26.07 27.17 27.75 28.57 
Assistant Tax Collector 25.5 26.07 27.17 27.75 28.57 
Head Custodian 25.5 25.5 27. 17 27.75 28.57 
Assistant Assessor 25.5 25.5 27.17 27.75 28.57 
Assistant Town Clerk 24.61 25.35 26.41 27.00 27.84 
Executive Assistant to Public Works 24.61 25.35 26.41 27.00 27.84 
Executive Assistant to Police Dept/Chief 24.61 25.35 26.41 27.00 27.84 
Head of Children Services - Library 24.61 25.35 26.41 27.00 27.84 
Recreation Services Manager 24.61 25.35 26.41 27.00 27.84 

***Red Circled Classification 
Class II 

Fiscal Aide AP 20.18 20.97 22.18 23.36 24.39 
Building Aide 20.18 20.97 22.18 23.36 24.39 
Police Department/Records 20.18 20.97 22.18 23.36 24.39 
Town Hall Floater 20. 18 20.97 22.18 23.36 24.39 

Class III 

Assistant Custodian 19.81 20.59 21.79 23.00 24.18 
Class IV 

Reference Librarian - Library 20.27 20.97 22. 12 23.21 23.82 
Adult Service Tech - Library 19.40 20.11 21.36 22.49 23.13 
Circulation Assistant - Library 19.40 20.11 21.36 22.49 23.13 
Collection/Children's Services - Library 19.40 20. I I 21.36 22.49 23.13 

Class V 
Assessor's Office Clerk 18. 15 18.92 20.07 2 l.11 21.69 
Town Hall Clerk(s) 18.15 18.92 20.07 2 l.11 21.69 
Payroll Clerk 18. 15 18.92 20.07 21.11 21.69 
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SALARY SCALE FOR FULL-TIME EMPLOYEES 
APPENDIX A-2 

JULY 1, 2018 

Class I STEP 1 STEP 2 STEP 3 STEP4 STEP 5 
6mo. 1 year 18 mo. 2 years 

***Deputy Town Clerk 34.11 

Manager of Operations and Grants 29.37 29.96 31.09 31.68 32.52 

Accounting Manager 29.37 29.96 31.09 31.68 32.52 

Deputy Fire Marshall 29.37 29.96 31.09 31.68 32.52 

Assistant Head Librarian 26.13 26.72 27.85 28.44 29.28 

Assistant Tax Collector 26.13 26.72 27.85 28.44 29.28 

Head Custodian 26.13 26.13 27.85 28.44 29.28 

Assistant Assessor 26.13 26.13 27.85 28.44 29.28 

Assistant Town Clerk 25.22 25.98 27.07 27.67 28.53 

Executive Assistant to Public Works 25.22 25.98 27.07 27.67 28.53 

Executive Assistant to Police Dept/Chief 25.22 25.98 27.07 27.67 28.53 

Head of Children Services - Library 25.22 25.98 27.07 27.67 28.53 

Recreation Services Manager 25.22 25.98 27.07 27.67 28.53 

*** Red Circled Classification 
Class II 

Fiscal Aide AP 20.68 21.49 22.73 23.94 25.00 
Building Aide 20.68 21.49 22.73 23.94 25.00 

Police Department/Records 20.68 21.49 22.73 23.94 25.00 

Town Hall Floater 20.68 21.49 22.73 23.94 25.00 

Class III 
Assistant Custodian 20.30 21. l 0 22.33 23.57 24.78 

Class IV 
Reference Librarian - Library 20.77 21.49 22.67 23.79 24.41 
Adult Service Tech - Library 19.88 20.61 21.89 23.05 23.71 
Circulation Assistant - Library 19.88 20.61 21.89 23.05 23.71 
Collection/Children's Services - Library 19.88 20.61 21.89 23.05 23.71 

Class V 
Assessor's Office Clerk 18.60 19.39 20.57 21.64 22.23 

Town Hall Clerk(s) 18.60 19.39 20.57 21.64 22.23 

Payroll Clerk 18.60 19.39 20.57 21.64 22.23 
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SALARY SCALE FOR FULL-TIME EMPLOYEES 
APPENDIX A-3 

JULY 1, 2019 

Class I STEP 1 STEP 2 STEP3 STEP4 STEP 5 
6mo. 1 year 18 mo. 2 years 

***Deputy Town Clerk 34.96 
Manager of Operations and Grants 30.10 30.71 31.86 32.47 33.33 
Accounting Manager 30.10 30.71 31.86 32.47 33.33 
Deputy Fire Marshall 30.10 30.71 31.86 32.47 33.33 
Assistant Head Librarian 26.78 27.39 28.54 29.15 30.01 
Assistant Tax Collector 26.78 27.39 28.54 29.15 30.01 
Head Custodian 26.78 26.78 28.54 29.15 30.01 
Assistant Assessor 26.78 26.78 28.54 29.15 30.01 
Assistant Town Clerk 25.85 26.63 27.74 28.36 29.24 
Executive Assistant to Public Works 25.85 26.63 27.74 28.36 29.24 
Executive Assistant to Police Dept/Chief 25.85 26.63 27.74 28.36 29.24 
Head of Children Services - Library 25.85 26.63 27.74 28.36 29.24 
Recreation Services Manager 25.85 26.63 27.74 28.36 29.24 

*** Red Circled Classification 
Class II 

Fiscal Aide AP 21.19 22.03 23.30 24.54 25.62 
Building Aide 21.19 22.03 23.30 24.54 25.62 
Police Department/Records 21.19 22.03 23.30 24.54 25.62 
Town Hall Floater 21.19 22.03 23.30 24.54 25.62 

Class III 
Assistant Custodian 20.81 21.63 22.89 24.16 25.40 

Class IV 
Reference Librarian - Library 21.29 22.03 23.23 24.38 25.02 
Adult Service Tech - Library 20.38 21.12 22.44 23.62 24.30 
Circulation Assistant - Library 20.38 21.12 22.44 23.62 24.30 
Collection/Children's Services - Library 20.38 21.12 22.44 23.62 24.30 

Class V 
Assessor's Office Clerk 19.06 19.87 21.08 22.18 22.78 
Town Hall Clerk( s) 19.06 19.87 21.08 22.18 22.78 
Payroll Clerk 19.06 19.87 21.08 22.18 22.78 
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SALARY SCALE FOR FULL-TIME EMPLOYEES 
APPENDIX A-4 

JULY 1, 2020 

Class I STEP 1 STEP 2 STEP 3 STEP4 STEP 5 
6mo. 1 year 18 mo. 2 years 

***Deputy Town Clerk 35.83 
Manager of Operations and Grants 30.85 31.47 32.65 33.28 34.16 
Accounting Manager 30.85 31.47 32.65 33.28 34.16 
Deputy Fire Marshall 30.85 31.47 32.65 33.28 34.16 
Assistant Head Librarian 27.45 28.07 29.25 29.88 30.76 
Assistant Tax Collector 27.45 28.07 29.25 29.88 30.76 
Head Custodian 27.45 27.45 29.25 29.88 30.76 
Assistant Assessor 27.45 27.45 29.25 29.88 30.76 
Assistant Town Clerk 26.49 27.29 28.43 29.07 29.97 
Executive Assistant to Public Works 26.49 27.29 28.43 29.07 29.97 

Executive Assistant to Police Dept/Chief 26.49 27.29 28.43 29.07 29.97 
Head of Children Services - Library 26.49 27.29 28.43 29.07 29.97 
Recreation Services Manager 26.49 27.29 28.43 29.07 29.97 

* * * Red Circled Classification 
Class II 

Fiscal Aide AP 21.72 22.58 23.88 25.15 26.26 
Building Aide 21.72 22.58 23.88 25.15 26.26 
Police Department/Records 21.72 22.58 23.88 25.15 26.26 
Town Hall Floater 21.72 22.58 23.88 25.15 26.26 

Class III 

Assistant Custodian 21.33 22.17 23.46 24.76 26.03 
Class IV 

Reference Librarian - Library 21.82 22.58 23.81 24.99 25.64 
Adult Service Tech - Library 20.89 21.65 23.00 24.21 24.91 
Circulation Assistant - Library 20.89 21.65 23.00 24.21 24.91 
Collection/Children's Services - Library 20.89 21.65 23.00 24.21 24.91 

Class V 

Assessor's Office Clerk 19.53 20.36 21.60 22.73 23.35 
Town Hall Clerk(s) 19.53 20.36 21.60 22.73 23.35 
Payroll Clerk 19.53 20.36 21.60 22.73 23.35 
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SALARY SCALE FOR PART-TIME EMPLOYEES 
APPENDIX B-1 

JULY 1, 2017 

STEP 1 STEP 2 STEP3 STEP4 
Finance Office 18.61 19.40 20.57 21.64 
Payroll 22.23 23.03 24.14 25.21 
Town Clerks Office 18.61 19.40 20.48 21.64 
Tax Collection Office 18.61 19.40 20.57 21.64 
Senior Center 18.61 19.40 20.57 21.64 
Police Department 18.59 19.40 20.57 21.64 
Library 14.22 15.03 16.23 17.29 
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25.84 
22.23 
22.23 
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SALARY SCALE FOR PART-TIME EMPLOYEES 
APPENDIX B-2 
JULYl,2018 

STEP I STEP2 STEP 3 STEP4 STEP 5 

Finance Office 19.07 19.88 21.08 22.18 22.78 

Payroll 22.78 23.60 24.74 25.84 26.48 

Town Clerks Office 19.07 19.88 20.99 22.18 22.78 

Tax Collection Office 19.07 19.88 21.08 22.18 22.78 

Senior Center 19.07 19.88 21.08 22.18 22.78 

Police Department 19.05 19.88 21.08 22.18 22.78 

Library 14.57 15.40 16.63 17.72 18.28 
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SALARY SCALE FOR PART-TIME EMPLOYEES 
APPENDIX B-3 

JULY 1, 2019 

STEP 1 STEP2 STEP3 STEP4 STEP 5 
Finance Office 19.54 20.38 21.60 22.73 23.35 
Payroll 23.35 24.19 25.36 26.48 27.14 
Town Clerks Office 19.54 20.38 21.51 22.73 23.35 
Tax Collection Office 19.54 20.38 21.60 22.73 23.35 
Senior Center 19.54 20.38 21.60 22.73 23.35 
Police Department 19.52 20.38 21.60 22.73 23.35 
Library 14.93 15.78 17.04 18.16 18.74 
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SALARY SCALE FOR PART-TIME EMPLOYEES 
APPENDIX B-4 

JULY 1, 2020 

STEP 1 STEP2 STEP 3 STEP4 STEP 5 

Finance Office 20.03 20.89 22.14 23.30 23.93 

Payroll 23.93 24.79 25.99 27.14 27.82 

Town Clerks Office 20.03 20.89 22.05 23.30 23.93 

Tax Collection Office 20.03 20.89 22.14 23.30 23.93 

Senior Center 20.03 20.89 22.14 23.30 23.93 

Police Department 20.01 20.89 22.14 23.30 23.93 

Library 15.30 16.17 17.46 18.61 19.21 
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APPENDIX C HEALTH PLAN SUMMARY 
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!111~i1n ~lll1~ Ri4"!"-~ t_f'l·~hJ"· II;? W.<il_t11 ;;;.;.,.~SIJl[l]ll!ITI !O'J m.~ 
h1',1-i'< ~fl nro;n HS~ V1W !,\:10-~ f'.ilrt<~(lloj~ ~rt:rll« t<1rl\ltJD,:;'"11;1•ci, 
)l:U'=tTl~:tfe'• il ![«IED!i~ \':-.ifffill_ 

Plus - To h!!lp y:xi :tlayhF.all~'p' LIMr 
Pr-eventlve Care 
100% co·~ege fo· -.al.l.'lnally reo.:irnrr~rt~eJ &:)rv03~ 
111cludei:.l a--.;i ll'tt: f:1~•'tlf1!r1<e- oar~ ~ivi"'Al~ 111ul me>:Jt lho 
r~Lirements ni fejera1 a1n slffie ~w. in-~l~cf nJ ~r13n 
scree11 n;ig, i'rmuniiah::ins l's'ld p"iy$1~1<l!'• visil$, 

Then~ 

Your Bridge Responsibility 
f'le E!rn:!ge 1s i;n r:1m1.nt ~1:1u r..,:iy oot o• ~c~11 f,(lCk1~l u11U1 ~i;:iJ 
'1:ee1 ~l)Jf &W~Ji.i' dr.tdu~Utjc r~1>1siality. Yrur lxiC:gE am~'..m1 
·,,;]I •1t11y Je~0ndi·1g tfl hew many af y:.ur HSA do'.:ars if any, 
:.'JL ~hoC<Se '.c spS"ld tn hf!lp ·p'tll. m;;e1 •1n11r ~nn~tll di:.rlu:;(ltjr; 
ro-si:onsib!JI)'. If )"CU C01b'1t..it_0 H$A t:klllars ur lo lh(! i.1110'Jnl of 
p'(lllf df.d1J(;!!!lle ~t1;::: u!le Ult:nl, r:_)IJ1 Bri~(l:: .,,;11 L'qual Sil 

t iS.•\ dt:lh:'fs s:icnt en tm'CrL'-d ~crv'o::s pt~~ }"Off Br:d;e 
r~.::0:1~iblilJ 3dJ up ic }'t:ur 1mr.ua d~:ltdir.4e resr.-~r.s;blity 

Health Account-+ Bridge= Oeifocllble 

tr NC<!dC(J -
Tradllk:1nal H.:allh C:CJvtior • .,g~ 
'r"C.-Jf 7"f;J.IJ1fr·m~I H1~;1llh C:.~il.11-'l!_lt:- \.11)Ji11~ ;1f',;;f ~lJ~ hR""il r.ie-1 

~·<1v ardg; o::sponsll,;lly 

Additional Protection 
~or yc•.Jr fJ"D1r~~Ur.n, (ni:, 101;1' :1Plf:.'.in1 yl)I srcn1 (llJI ('11 ~1)lll 
Jed<: oat ;s lmited. Or.~ yoJ.J sr..;;ir(! tia1 an"";(l1J.~t 11·.e plu11 
,:,i:ys 10C%of 1t.e (J;)~t fe< ((lVf:l'l:!G" ~;::1vk~ f~f he 
rt.~·r;.1ind~r of t~e plan ~1aa· 
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Contributions to Your HSA 
Fer 2015. ronlrih.lftc•.'IS ~~ be mtldi; 1:) }';:ur HSti. up lo Ur. f:illC'i~il'Jol 
Sj,350 iru!i~idu~ oo~amg.'I 
SB,650 1r.rnt~· c-011erage 

~~:I~ Tth~lmt;;f.-p)" I~ al ~().~(lfl-Ool ~:00.'Ui'.<Jll}->s 'ro1Yta'r1s-:OJM 1T1:tdn:· 
HM li:t;n 1·rr. norti•e<; 

He-a1thy Reward~ 
lfyo11do tills: Yo-u eoin earn th[$ In your HSA: 
Com~el~ lhe 1-leallh ~SSfllMl (iline t5~· 
E111al ·n ths Person.:il He.allh C:}a;:::~ Prc.grflf'.l S~Ot• 
Graduale fr!).111na Per!o>.".fl81 He~tlh Gooch Pr~r<inl S~O['I 
Comf.4e1e cvr Smokit~ -G-0sst11~ Ftogre."'11 l5D 
Com~k1c- our Wa~hl Mi;11i;ige:r.e111 Pro~rf.t11 $$(} 

Preventive Care 
No ~dll~O~$fr<::m lr"lt> I IG'A er 01Jt·ot·~cicosls r\Jr yo.i as leoog as )'~U 
'tX:t:i'll'J yOIJr pn..ivt:nli'lo Gt:ro fr.om .ar. in-r.alwc-rk pr:i•1id3r .. i yn,1 d"ux:fle to 
go to ;;n out-of·netw?:wt tiro-.iMr. ~'DLr dOO~·~t~li;- er 11C:l'.lm::1\£1 Hti~lh 
O:i1•Gra~i::: 1:-:m;:fits ·~.i:I appl)'· 

Bridge 
'(cur arKt!:"}!i" r(l!lr.-0n~bl"1:t Wil '1<iry 

Annual Deductible Respons.lblllay 
$' ([1).1 hir,•d11J! C01'<!flJJI) 

$4,(100 hTily OJYC>~30 

Ttaditlotllll Hrialth CovAr;igA 
Aftc;ir yDur brirl"3~• 1hlil plim pays; 
11'.10~ ror in-nelwcl"~, pm·,id!!r!! 

Annual Out•oJ~Pooket Maximum 
ln·N~Jt\'."(Jri<. and OU~·of-Nl!o\Work Providers 
~ ~.UOC· mc:hidualGC111ar-agi;-
~ 1 [• {)0:- fmjly oo\'Era~e 
'l~s uw\J~ : .. 1-~kc·::ll!t ,-ao;nnn -:o-ets:U :<'!ird1 ,nJ ~(.<'Id tom ·1:iir.i~.:. ~~-r R·iJ:•: 
lif;!-'.!,;.i!.4(.'.>' ~Ul ~~u •..u:il >hllU "11rnrt 

If you :1t1'rt qu1~sliuns plei:tse ctt1' tiJll-frer: 1-888-224-48~1[) 
r.Go..t~~msw rnr.f'.h (~pn-.~; N~F ('.H4: 
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Anthem.+'- Lumenos HSA Plan Summary 

YiJ:Jr MJ~b!"er wl;!Y\11<00 ·~'OJ \\ilh acd!kMlal 111:0th cf!fe<kil:I'fS 1r. ~:u 1-ffii\fa" ltie tlb\•,inQ 
• i'blllh Asstismlerrt: 'f(ll: i;n:J yourf-a-ni~/ iruntasrai ,;umµ~~in.e f;.}ath A.S!!~·r.etd,o>1ro.1ir.e ~ ~groo b hap 1TEes-1re •'CO' 1:11er,111tcdl'1. 
Cf:aajuN fa11i.-y rrffilte" '6 ell)~l I~ ~11 WJ in \ltU'" 1-:SA perpa1 ~oor_ !hs~a.:ili"i i11fror...alcr1 ;oo p-tr1ldc is s!Jict?·oo111Y.le116al 
• Pett;ona!H$81thCoactt lf-~u qu~fy li:r hePe-mna l{ooth Cm::h ~i;varn,)nill reo:e.·.-e Cffl-«l·(tlll ai>!isbrc:etromas~~ly Ft:ilnedrt:gsn'tl:l 
111.rS'3 b help 11-1u 11nn~a tie~Lti rond[cn. Featt'i i:m.1#:)(L-; IJ'la)'lriW:Js. W. nm1 li"niB.1 lnt1.nh)bs cstma, daJ1JW1bn, Man tbod ~Jrc, l'mn 
disease .'lr.dp-egm1C)' YllJl! f;iQr,;F,13 SlOOin )'111r a.:m.ml(:t Oflrding inlfte Perscri,'l M~ltt CoaQi Pro,;irJll (i;:n~ ~ad i:;u <mm:d fE!OCOJ)3{ ~r:rJ 
Yoo'I ~Slt.Xl \Y ochiOvrg yo:1rhe.31ti gxfs ;;11:1~;)(:\.l.lircg h:m fuij Per=-o1al He;.~U1 (;ua.::hPru~ram (ans rew.:i.'O'~ CO'IC[l)"J D(.:1'$'.nper )"t>.a") 

•Smoking Cessation Program: Th6 ~(lg1arn t'dj:6y;::u milllaJe ·i1.1U1it~11 sy'l'J/.trllS, O:inlfybl;~'!'i 1111dln~ l'vNtmalima1d al:ilg bte.•ri..'"tl·1 
t1tero::~ IT~. Pair.fl.~ti:O ·S<:f):o ~ ~'Ou W }'O'JI CQ'•'l"fe1 f:mJ)' !11Cfi1'JC:l'S<'(}3 1B i:roJaar, a1rl i~lo~ tJ.:UlsaingELWVrt~'ld lcds focWivJ 11b1.ins­
~f:afrellltticrapy 00\Q'tga, Yilu :;r4 jlJUrS{))UOO arG e~ihl:i ti .rei;e'r,ie SOOin ~ot:r !!SA •:cm rF.waniper r:ie~[Y.lflf(~1re) f::t0011JF.!D;J h~ 
!10)3'i.Vl'I 
• We!~ht ManagemeJJt'. Progrntt1: Ctr IA'Eii;lt ~!n:!nl Pro.Jr;)11 ~ tip.3~~rrSizOO phcrawurse®sgm t.o~.&p ~w~lfe61.ybct.a-1~ 
:1eces:8)' xi tire 'h1l\Jf1tard mainlcii wE6hl lco.s. 1\ le<.!!'lloio:iun:;i;l::rs (a raj~!i:rOO<li:lttian axl !1il'Jli1 Ed.J.:.abr)·~fh,e:.;pfil$fr l1 Y.l:i1;h': m~ 
\vlltt:ip)rultidres.she.atrffMil'g fti~;:ala::iivlyi!Ri e~ stressma11CJ)3tr±1'il aoo m.~ You ood)'il..r rolf:te4fEralfm!!m':IP.rs ~~ 1~axlol:br 
VihD IJ.3\'S a B..'ld~ '~ llltrex (i»/l)of:25oc 11g,i;r are eltJO-efc<ttltS !)'q;fa!E. Ya.i ard)'l;J.r ~ a'Odl.;J~E< il:ir©?t.'\:!$50 i"! )Wf HM (MC W«"..rd 
~ f.fflil-1 ~ :l'etf')3) fl'f w:rr.p;;li1g the flW001 

Summ:iry of Covered Services 

Preven.trvc Care 
Arfmorn's L~meno:; HS.I\ P:<'lll CO'lers pre111mliv~ !:i-::rvir:F.s re~n11rnenOOd to)• IM U.S. Pro:i~e"lli'le f>el"\'f~ Ta~k ::orce. lt.e Ji..meric-ao Curt¢et 
Srx:i!'.l!y. t~a .ti.dv1scry Co..-rmlt':ee ci1 ·mmvni~tifOf' Prac'.b:ls \ACIP) ;;i~cl the ''rnori;;m Aca.~my of PadtMtrlts. llu.i Prc-.·emfo"S Care bu..rt6f.t 
tn~IJd;Js wwon~ 1es1s. mrni1111it:<1LionS.<1r.:I ootn~e·ir·~ rery~ dcs)JMd lo :3ale.:I and tre.~t rr®e<:il ctnciio11s lo r.re•~r1 tWJIC.itxo 
prema1ure r·1jJry, illness a1d !.!;!(;.~ 

Al rir-=venhe si:rVi~~ rm:ci\'Cd fri;rn an i~·r.ialwo!fi. Jlfl)•ll~:lf arc:: c:tiYL'fO~ al 1 OO';;, are nol dP,i~UC':-eiJ trr.ill f.Jur HSA ard ¢:. n01 f.P~_.~, lo ycur 
d:::dud:ible If you s-.ie ;n o:it-of-:ietwork pm·.ider, ~~erJ ~'\ll·.- dOOu~litfa c< ou:·of.nel1J.1rii: (:(llnwrnn~ resi:-0ns_bi1tp• w.11 (:!CJ)I}' 

Well Baby and Wt:JI ChlJ-lf Pi'iwentivi! Care 

Streeni~g lest-s t~1r ~ISIJr., !'A.:<l'iJlil. end ·ee:I e~i:osw·e- Al~o 
iro.JC:~s pel~1~ i?~(lr.1 .. ::i;:p tGsl aird oor.irace;:-0·1e m~ 1~t::·11Gr1t r~ 
f!Jm;}os who a;e i:gl:' 18, n' ila11e !::oon S€'.x:1aly <icH•..-e 

lmm11nf7;lf:in.no:· 
Hepi;r.i!i~A 

Hcpr;'::'j:;. B 
D-:.tMtielia. teta~us. Per11.~s i-C::ilPI 
~''.'l1(l)l<l (C~iCkt111 p::i.1:1 
l11bJCi'1za-fu ffict 
Pn.111moc.oo:~1 C::q:J~te (~f'1eur-1c<1i:(1 
1umar' t~aplll:Jml3' \'Jr<JS (HFV}- o;;rvk:d rar:o:ir 
H. lr.fk1(~1~ lyp:i b 
Pciic-
\!e;:Q~, M~mps, f%Oeta f~R1~R) 
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Adult Prav1;1nt!'¥:~ Car~ 

Screening fesb fi>' \\~en <1rd h:iain;i: ~r.-rp,1ciry ar1El''f tli5t<J5e. 
o::l~<~~!a' car.oei-. pr.;;~~.<:tla cancer, ~be!l'.!3. an(l ~lsopo1(l~i~. A'so 
lnc!u°"1s rr.arrrnograi:s ~ 't.'t'l)I oo rel\·~.W<1ms, Pap test a~d 
ccr.7ace-pti•.-e nrnnrige111Cllt 

CmmunJ;zatlons, 
H!:f18'lili~A 
Hcpt-..!:f:;s B 
Dio~.1heria, i(Jl<Jnus. Pertu5=ii,; ffJt..st'li 
\'ciri::e!a (c~idcei'.f.Ox:· 
lr.fi.1e.1£a - flu s~ot 
P~u11oct)Y...at Ctrijuge:;!! ipneumonia.I 
r.ur'1iln F'<fpll!Yrla \•Trus 1Hr.:rv) - r.l';'.'.ir.n· carr;:,1 

11 yuu 11<11e ques;tons. please cali to'Hrne l-888-224-48% 

CGHS.i!.C-05 \\' inc.';{{ OJpays NGr (fl14~ 
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Anthem r!ilijl Lumenos HSA Plan Summaty 

Summary of Co't'e(ed SDrvices (ContlnLrnd) 

Medic.al Care 
hilhem's Lunm1os HSA flan oJ'le.:s a ·,..i~ ra1ge of ·1'.8-::m:.a: s1;P~ires to !rt<.al <in ;llness or h1ury. ~·01_1 care uS:a your a~ara~IP. KSA funds 
~) f.18Y f:Jr ih!w.! o:ivere.:1 $)f\•.=u.is. Or.~ )'Qt. s~ond L.D ~:;. ~\JL>-de:lu;;titfo ;;,110Jr.I for -:to•l:ll~d ser~ic~. :rou -1.ill h:a·,-e "rnd1tb1D! '-iealb1 
C-0-.. -erage a~;:tl;,'(ilu t:;. liclp pay :ilf a~i:Jj\f;m~I COVEfEl:l S~fyi~~ 

• Ptirsician Offi::i. ~·lslls 
• ln~tie1t liosj:it.al S:!rv.iu.ls 
• C\Jtpabe11l Su11Ert S';:r•1tcf:S 
• D>ll(j\'103li~ X·fl3'($.1l.:;ib Tests 
• Cl!icrgancy Ha$pllff Se>·~iCl'.S 
• l11pa~i3n I <!fit: Cutpali~11 \~01t<l! Health Erl°' S1.bskmm .9h.Js~ 

$..::r.iCE-S. 

• Skil!.!!d lllJl"SriS lto::hl)' ~arv~~eiJ liiriilt.,.J t.;i 12'3 da:f$ ;:et ~t1fc1dar year. 
• Horn;; heallh &s S&'\licf!.~ ::;re h11ited lo 21JD \';sic;;; f.(!r ('.<ie:~der ~~· 

• M.:ile11il~ Cafl: 
• Chita~a.::1~ Ctiru 
• Pr~sr.rf!ijo1 Otu9s 
• Hi;nie t-iaar.h c:i12 .:md l"t.%p (:!-}car~ 
• Phy!ii:al, Speo~h and O::c~pat1(11wl Tt~apy 3~ry~~ 
• Durahle-1\leoi~~ Et::uii:mem 

• b1p:t.ienl rehabilh.ltl~c 5'3tv~:>es 1.mi1e.:i \:) 1 ((I da~'S i:er ffillflllxir [)'Jr rae~d;;r ~-eer 
• Pf. OT. ST. sniJ chi1cp1<ri:tic :san.'~:'i llrriilei-J lo 5~ o:rnbni.d •11s1ts pl': merrtiei- per calendar r;(lr 
• f1p.:i~e..11t hC1il!;l~'.:lll<lli~1s requre ~1U1t1it~~tin~. 
• Yo1,1 !.1ifi1(1nos H::'.,i\ j:ian 1n:cl11dt~ <m L-111i'n'l!d l~enm~ 1!'ta11imuni po:r merrtl~· '.:ii in- a~d 0Jt-of·:1i:.Jv.-:;rt ~C1"1C-05. 

Preoscripth:m Orugs - .;:;op cw after dOOLICtibll'I (wti..-n pureh.awd from ;i net.York pl!.arm.;i~)"~ 

!5 Tii:r I COf1t1~'1'ffifll 
S2!i Tier 2ccpa~l'OM! 
~4(1 Tie<• 3 .:.J~"1~1tl~I 

$...lj Tic· 1 oopayITBnt 
${iD Tk:t 2 cqJi!.JrnP.nt 
~8:) T 1er 3 evp::iyme1I 

Th~ s~m111a·r ·Jf henefits h~::> :ie;n 1..-pdated 11) o.::xnr ~· ~.1 ~~ 'cdara and s1~~ rt•:wrnrneil:S i~dlrjing a~pl:-=abe ivo•1isr.:ns ol the rere.111~ 
c:.1a-:ilE'd t..:cJe1 f.I tu~-~11~ care ral'nrrr !:lvis .. I\~ wB re~:~ a~d11f~naf guidance- ~rd tlitifitali;:n Cfl U1e tuw ~e~;, c.are refo:m law;. rrr.rn tne U.s 
Dap:;;rtmetil ;:i H;;a:;.h ar..j HL'll~fl ~.<':'.i•:.es, Oe~ar!rrf.!r\I of L~b~r .ard nle·-11~ R(w:::n~o '..:i:m·i>~. ·~1e. fll<l)' !;tJ reqLire.j t·.) r11<1ke v&.litirna 
d1ano101; lo lh!; Sunli:i<"l'V of bi;nef1!$ 

If ','Oll l1aw: questions, µlt!ase ca 1:! toll-frBf:! l·S88·224···J8:H) 
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Anthe1n+.Q Lumenos HSA Plan Summary 

Tii~ cinru~. ~ .1 tf ~1 cm11t d In trw.k;m1((«\i'~'~ rri,tj1I ~'rrr M1: • 11y,.·,:-:ri~~- ~ i::;"" 11~·,,1.,: lu tr c 

(J'l:T1\ f'>l( ·.[:(II)· [1~~11:; rt 11i- [I;,, Hr; IHltllf'/ ;.';. "t• .1 '.1!11•~ I; 11[ ltm.ot[;~lo11.' '""''-'" (-.~ ~111 nfl j'Jl'•l' hir:: 

,, ..., ,-;r.,i.,.,,,,. d~il"J~- <'lJI J:ll-~ bt:o ~! •:.rl< rr,.-, !-11 

l.:l:r.ur' ~nL.1111> r,.,f,_ ·•.h-:.m; n: .. r-r11 

1-. '..f•-11i;S_•111 lrtirn UL"?(;,,1'.; rd r;,, ~tu!J 1: :.11~ L"l<' 1;~" ,f,;,1,11!1• 11:zl1t :.;.11, 11; •!!!••; h51n~1n ,'.·lh'r' !hi ~l(~-:, m El~t ~·~11l;11t: •:.>tr· . '"' ~t ir'~?;i ll!ih; '1:,1. 

l'i'llrn 11~T'l"!"" w 1., l1 m• 1~:1m Oji" t·· .·. ,.,11•"' i.:.~rft o~·r·h· c' ,..,r, ...:Mt'm .. .oi•h rt"- ,,fnii«· Ir,_ nt'J•"<>;11•. ""''""'· 11' 1ri: 

C<'Ji. ~!if,; ml bl1r ;t1~'ijf,:;1l:c:~(r1 l).ci-~?"[~ n11h :,), C!l1;..i,..: l\1~ .)1>~!] f..-.::ll:<llm I :r1::H1_1; '' :l rn;U ~11ltr.1nnrnl 
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T1111·t1 "JS~~·111fn11 

l)t:s('.riptllln of lk-n"fits 

SJ COP A >"11! L'!"J'r Gf.},.'h"R/C J)R. V'CiS 
~J5 COPA Villi:NT UStf'O BR.·l.'VD·NHIE DRl!GS 

S..JfJ COPA 1'.\!Ht.,,rt1VO.V·l-ISrEn IJR?f,\'D-1VA,\IE DKltGS 
llfllilUl1titl A1111ual ,lfrM·i11u11u 

l'OU(?gl': 

I"~{' f('nll ""8~n<.'ri(.(' 1d~"! (0 ii pli:~~i;~ion Jm,g lh:•1 i~ Cl)!l~idcn.->;J TIOl'­

i.'>;<_:prlt~I<:_') c.~d ;., •101 p;d~d~·-:.11~' :t U"\l.;kw >Tl-: ft i~ l"L''1t111\'.-J :(•rm-<!!+->· 
~;1rr(' biOl.!LJUi~·:ll,,.,-K}' i..:,t irn fi~- •)J i!':-'~·~l "°.r,_1,_111l-11an1~ drug. Ti~": ~ 

--- ---- ---- C(''fJ:l}'Dl~fl[;;p;:r~ ------· ·---· --­
Ti<'t' 2: u~tcd bra111l·ll.flllli' cltUl!:-\C fl"•~ t~·rm ''li~tN lr.a.:1d ~,<nw•- :di:rs to~ l:-:-;:i11J.l·11<tl'l~ >;ln:scdp1\c·q dill!:', 

iJ~nl!fkd ..i11 rl1~ fh-~·11:.liuy l':, ·\n1ht1t1 BL11!' Cn.\>~ :tm! Blue· Slikld uf 
~·.rtko.Jt <t~ 11 Jll\'Snipdo1:dr1~c \'ic!~_:1<.:r_.:? ~op:i,:1nwr1_. ______ _ 

TH:r· J: i'fon-h:s[\·d brund-na IJl<' Ih~ l•~n11··ion.11\l<:'\f bt:ind-1,:11!1~--- rt!i:r~ I.;,'<~ brafai-n:un~ J'.":"('.~-·iprion ~-fl) 
rln:~ tlul iu~~n;·;fic<l un lh~ foll n ~ -.o11y ?y AE1h .. :rn Dlu~ C~•X'-~ iln~ Fr ~t: 
Shidd 0t"Cur;1~(t.i.;;m. Tia 1 i:op-.rJn>~r:I <tpplk:i. 

Uow To t'~t> l he J-Tltr )t-an;igl-tl Rx 11 r!)(:rnm 
I h..:: 3 I ·l~r ,\f:JI1a1~~,r. R:-.. f'1,·1r:r"ri i11n•1p.-i1~1!es Ji:!T~n.•nt k~·,;o.~­

u r r~'.:~1) 111l11;, for rnr..:r:: t,\~~ of p1i:i ;~r:pfio~1 ,-:wg5: g.::ncrk:, 
ihlrd hr:1n:-n~n:·~ ;ind 1er1-k~1~·d b~~md-rmml' . ..t\ flL-firK,! in ch: 
;ha.rL ah:_)\~·. The fur.-i-.L1:1r:i-' I i~g gt·n~ric~ i111<l brJ:n :f · 1'.<lm'" 
J:t~1t-\- 11'.-.:it tr;·~r~ h·n1 •~'k~~e>:t for th~·-r ii uali1y, ~il rct~· and .;·usl­
..:"(lc~tiv.;•ncss. Ih~~r: ii~tc·d U11.1&s ti.~h: ltn\c~ mcirb~r l:(lp;i_H 
1!·,111 w;irl"li~i.·J .:;:·L.~, l)Jc 1lil.' lkl h,n·~ a kH~~ro;.\\"CratJc11~I ~II 

illl i11~1;1n~~·> .. 1 'I rn! n"i'lirr:i ... ~ :o-·:iJc C<)11.1rmt·n~s 1~J1~T roi: use 
!_'.-:'"r\·ri.;: pr..,.,,.:ripl:u1;\ :r-1d lbt~J h1:111d-·1,11i1c flr.es;:ripliOJ\; 
li~1..;.d ~1;i lhc for111 :1 la -_1-. 'i 111.' II '-~i[I h;1\ ~- 1:ovcrn~'.C for non-
'i ~'l',l br.3n.l·Pilllll' ;."111!:~ rtot on 1f11! ii:rr:1ulilr), :trm -~l 11 h1f'_:1vr 
cost -~;hilr» You 1\ i 1. r~-c~·i ~~- r, "'T~ of l!1i::: ;ll·;i:.1n·iiltcJ 
f1_>11rttl.!1y in 1;1( 11:<1d ·,111r1 :i-•111 plw1 1!n•111v..::n1, 

"1"1111.: tu )(tJU- pi 1>1 \d~r ilh.:-;I{ u; 111f, ~('IJ<.·1 tl Llru!!-s \lf 11,(l.'d 

h1811·:l·rt1m~ ~!111t;~ inr 1 1..d~d {>111he ti:•111111!t!f)'. Yu1c'il l·-i!\L' 

hl\·cr<"Op;~~mcri\\. 11hi:~ !~~.11,.·~· '.h,-~~ drn:~~-

y(·~u 11·111 l-.;: rc.,r11_111sil:·k fr~, 11111' \"Op3ym~nl ·,dw~l 
J1UffLb111.~ ;1 J.l).(bl.\ ~UJ1E11~· ()of?·-,·~~rip(:1)1" d1 U<!l> tb1111 il 
11. l.'.il pl':11:rn10 

l'ot<"ll be lo'-<'-''l~l>k for ll111ropa~mrnt~11·l>tr1 
n 11Kh1EJtlL~ ~ J l·d11y f~J 90-da~ ~r.I ppl~· of 111;1i111 1:11ill'IC<.'. 

.:1~u~~~ 1:~N-u_g.l1 th'°' ,,-.,1 j; ·'-'1 J~ r ;;.·c·gr,u1 

G~IH!r-ic Substitution: f>rc.~i.:r1r.1k•11s •11~1 il'.IWnl-illk.d~ ti.· 
lilkJ 11·i1.11'11: gcn.:ric cq-1h:1'c.•111~,k11 il\"2il'1bh:·. 

'\-'hc1: Y~'" p1Jrd)~~~ ;1 t;i.'.lll'ri.:c rlrr•.!! ;i• a !'~11,.~·-r:i•.in~ 
pl·.:-rr:rn1~y ~ Br.i' 11 mdr· i1,• r~·~ 11;11! i ih;c rl11 l Sr~-' 
\"llp,l)-lltt'fit 
\Vf>~n -. ;;c 11.::111 n11.1 ·va lc:it i~ ,,, .1 ii ~bk :md ~ •J·.1 ;:·b!;~i:i .i 

11~~.\\i nr r11_11,-lb,r.i:d hrr..no.J-1t-<1m'.! dn.~. ~~:u wi I! bl· 
rc-~rc.11.1ib'·~ fo1 th: "'rrlk.~b! c tup;!_~:·nc1111-l.-/l c11~ 
d1t f~·tcm:c- in \•)~I b¢•:\~~<=ti r.h~ y.en~•-ll_: -~.nd br.ar.r~-nor1·.~~ 

Jiu;,:. ·1 h ._ 111~·1 i.; ;•r1 ;ir.-plic' f•'.""-HI· ~~~',if 11ht•tbn)1-'ltr 
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pre:.~ ld~r indica"--~ ,Ji.,/.i:'r,..,·~ a.1· •fflff~'r; 01• no .u1bHifllfl<•.t1 

un the prl'~.:c1-;rtk•n. unE~~~ ~·orr prr.1vi,1~r .;,1bt,1.i'.ls Pt·i.:ir 
:\1:1:!°1l·1ri ~iltk11. \~-l<'11 Prior ALd·..:,~i;:~t ·01'. ;,_. ubt1.r ~J. ~ uu 
1\ i II bt" 11.·~r ;111.>1bk ,:i!ll:_o. for 1he ~::rpJ:cabk branrl-1!arn<> 
~.;,'p.<1yr.1i::-nt 

Stl'(J rher~py 
o;:;:c;- th:1~pr lll{'a;-is 1h ;!t _'r~m r-1•1}' u~1:J tn 'ISL."' i:i1;c rn~<lk~lii.) 1 
bt-for.c: \'.dr~t"it$ fo1 ti~ ti_!(' a.f il'l<l(bcr m,::Jkacitrn cnn t:c 

fli-ir1r Auth1)ri:i:~1tion 

Concurrl'nl Brug Utilizatio1;n Ht·Yit'"\\ 
C<iru;-urn: 111 Dr 1_11!; l.i11iizacinu l\~1·i~11· ((: DI. RI '.\'OI ks l\ ilh th...­
!~l~1i ph;I rl:ur:}' "5 ~t;l'ld'1crd ,l.'11 iJc-linr:~ !n p1o~·l,k ;,; ~r:coml 
k\·d uf 1111nlity fnl(1 -~llfl'(.\' cllt.'\'"I";. Th~ p!Utt'«. whid1 is 
pruv<rfrd 011-linc a1 fi~11u~1lw ck-.,~HO!l1"l' ~btmi; tilirr~ p1'.\~~-~~-

1- ,._•, p~ pnrnr•k ,,cc.~ss ~.._1 s;;fr.<~ ·'PF·tof)r iac' .;-c•'-1-\·ff~·dr h 

rnedk--1lio-.1s 1'1:>r m~n1he··~ C-lHJR in\ol~ ,., :1- ~edc~ ofn1k~ .;r7 

9u11!~ Ii ll('S, 1• ll id1 : J~n! it} p1)l~nli<'ll 1n~di.:;1c •t111 th~rapy i~--':<.K'S 
:nd ,:~;11 ~r :1 11ic·_,,):1.~ .. • to lfl<' ph~r111;L•·r b}' ~vinpul~r, ·:;.~fore !ht 
m~-..!i~,1·.i•m i~- d:~pcnsfd. fiw prox-~:i~ <tll.'r1~ th: ph;;1111.1d~t of 
r-.''.c-111i .. 1I h~ucs :;I.Ii:.!: a:-; d-n1:;·1D-d1\I(~- \nr<:'r-.l•·;ii::i11~, 1<:fr[h 
:-;:qu~sl~'l 1<.!.:1 elo~.c '''g~tl11't'. m~Qr-~U d1:o~in;.: o;,'t clfL_:! 

du pi i~~'i 1)11 !. 



i'llii1iuntd Ph~rott't~· l\'('t\\'orli; 
!'·•k:1nb\'r:, <ilso lt:nt fl'-'~~~~ I\~ n ri~r\•'\•rk (!r 1n Mc 111.~1·, .~; Jmo 
1;111.i ,-;p'J[J:!!. plr>lfT.rJ.;:i ~~ rht.:ru~:ho(it th~ <:Ou1111)· l\k111b\'.'"1 ~ 
n1:1~· ..:a II 1-9".~l-fi.(<2 .[J) ill 1o l.;;~-31c :1 p;w; k ipu~ing. pha wt:!;·y 

when lrJ\•1ding; oubidc ;lw -~1,~w 

Not1 -1111rikip:nJing Ph~ 1111 adt'~ 
\·1~rn"-'·f'S '~hi:o fill pn:.!:-Crip1ion~ a! •I non f111~k·i1Hth<g ;:fo1rrr,~;:_•, 
J.TC l\."'-:lf"l)n:;ilJ(c !br IU)'!llCP! <1! d1~ ti1111:- ;h.: pn.:'.Y~Ti::tiL1n fs JiJ)2;"J 
,\fi'rntic~i m.1~1 ~ulrPit c1.:ibti- ci:o All>l·,;!m Hlu~ (';(;6~ ar~l Ui·,1c 

Shi•'ld forxin:'."-11r~"ncnl nr.J ~1y111..-1t wi:I bL-~L'lll Ju I'll 
1u(tplx'1". •\fcrnbcr:; 11·h11 .1st' non-prmk i1~11n:g ph:in;1:;.dLs 11·i I r.11} 

~\l~·'~ '.1r1h:! i1L- ~~I\\~$ allo1t:Jl'.I\."'~, p!m; 1n,, diff1!n::;1~~ !:.::"1~"n 
,\,ul1~m !l h1': Ct\.'S~ :.mJ 111·.ll' '31!id.J's t1a:-111~r1 .~•d 1}l~ 
p[mn1'<"K=ill'~;t<-!Ufl .. (:h.1rl:!.I'.'. 

'.>,{~1h!l~r;; wd·, IL Hh.1c~;!...'>.! ~'(}:S plitn Ju r'.ct h-·_1'<\! Ou1 of~Li\nitk 
pbmn:1.l'..y fxne SJ~ 

Pol11h to Kcn1emh(•t' 
.o\:!fh;•:n BIL~ (t,1~.~ ,111J Blue 5hi.::11l 1\ rli pr-i_1v}Jc -.c1wi:-~•1_1;" f<r 

;.'l\:~Lripticv-1 d11.1g; &~pcrm:.:l '.Y:· ~ flldlll\i:';..:.v \lh~ri 
f.1'."l'ffipt."...'fl dt11_1_i;; 11.-c d~t'rn..:-J ri>~Lli~.~lly nc~L<:;>'11) b;c~t·d on 

~jH{\1·1~ cri1a1.~ .ind di!-p;.71~ci.: p1U'Ju:mc to~ pn:!'...'riplior, 
;.•~t."'CJ b.1· a ph~~a-1;;.-1, !~1bjl'tl to Cllfl.~Jrl ~_HI 

Ar~hrr-1 L\luc Cu_>_,~ an~~ Blllc Sbidd will nr.it :Jc Ji:JM~ l(:r .111;< 
ir11111J\ d;i i111 or jU.:grn.::111 r~~u II ing. from ~le d·.~rwnsir:g of"-.·1~ 
.1-ug ~-w~1 ~db) 1his p'.an 1\:1Th(!n !Jh.1·J Ctf~)~ ,'111,J Bbc 
Sl~iciil 1• ill 111~; rnwiJ:: bi!n::t1!~ [~J; <111y drug Pk'!Uih~il (II 
d:.<fWn~J in~ m.~1.,1L'i" .:m1miry to nom1•ll m~"!k:1 · pwctk~-­

,.\r1fhrrn rrJc- Cn.1-..-. a111J f1 IL~ Shidd l"L':-.CI\·:!~ lht ~i~ht tc 
.qpl) l]l.<.11''.1\y hmf·.s 1tl ~p..~~ir1ed Jru:;..~ ~s lis1c\l OtJ l11c 
fnTl'lUlotry It" II r~·-~'mh~r '\,'\J.•.1iK'> a bJ~;Jt;.:r ~;1r:ip!}·, •J..: 
ru~rr.\'.o::r' ! ~-~widc1 '-'Jtl for,)\\" !h<c' prior s 1Jtl1c1n:-11lfo11 1\("('l(o,':";$ 

rr~tiprlo11 Drug Eliglhlllt~· 
f.J1~ilik p1 ~':>\t;~,ri.:)n d114! b(;!JCf:t~ me !m1irc1l f-',) injo:l.l.I:'-~~ ·.n~1.h:1 
;!..lJ tf1<1~ (ln1j!_~. hk•li:>gk.ab ... ~rul (;nir;p.._-..111~'..:d !-~'-'Kriptk\15 ti~t 
at~· rccjuirt--._~ io h.:: J:.-1pcr-'-'1:d .:.inly iltc-o;J;.11.{ 11' ;1 wri'.11:-11 
prcs.,.:1.,:.'<ilJ11. ;nd inch1dL-J iri rfi~ Ur1iud S'.atc; f'lnirian1pL"tt'iJ., 
l'•o<nior~1l l'·.:ormk11y, Qf ,\c~-x·i~;~J Dental R~n1cdi~"-" :oml ~~,1 
P1v~. ut1J •,1f.icll, b!•' l.iw, ~re !t'..]IJlf~d h~N·;t- lhL' b;"1hl 

Ci1UliJJn - !'".~t<r,!_I LJ\\ pwllibk~ di~;i..-nsir,_g l1~1htlJt a 
pi6tripri:.n'· ("i" t•·t1kh arc •;p.:.'l,:j lit•aJ!y a~ipti:o\t!.J b>' 1';1? Ph.~. 
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liniil.\' 111Jd r~w·fu.1·h111.1· 
B1'n.!.fi;c ,_fr~· ,f,'11olh·J (o 1;0 1/l1lft" li1:r!1 (I 38·1f1IJ' 11.tppl)• ji.11 

,_.,,.,,l·r~·(,1 iii ug.i pr1rt:l111.«~l ,ir ii /';;>f,;i/ [A•111nn,1<.:i:. ,wd /;{_, rll•Jn.' 

r/,,;1; 11 1JIJ---1l«_r s11p1N.1•}-..r ;·-\•·Nti:J dtH,1:.1 e111\:Ju1~1)d hy mwl 
:~•·d1.'!' . ..J,'l i'.l'"..~-ff'•'.'.11/.-w-; (i/".! c,,.-ibiN"/ lo (l/.>!- r1i1,1l1lll_1 limilmio111· 
imp. ,i1·.~·i fr.• 1 t:f.le atl1.I /.•.--l1v11/ >l11r!o1t·~. 

H1il ln1r, dde•' duc:.1 rMI J'f(1't"iJ,· 1~n1~;x Ji.1p<'rlft'd bJ. '.·.~/Id' 
Ihm: <1 H~"t.'1 Ln.i-/. r1'/1!:1' pllmm.~•-:1· .•.1r or1r maH·o_,·Ji'J' ~i:t"">•i,·r: 
1/Jl_l" ,J,·ug ll•I/ h'lj'ldn·,/ /{.v- ,••'le t1-,•,;!f111.·1~/ or prr1Tllf,'~.l'I ,-~{ 
1;1.'f!d•• ... ~· iu,l11n·; n;•fd1w.1 ,w <ro'i'•'PlL'/J.il· ox11,J.:'lr, d,-.,•ip:r 101;1,' 

:1Tp•'1iui.•t.o Jr,'i:d(!!~ :111d-'}'n~ign ih7/ mot 1wt f{'eM.:rih-o::I /i.1· ,, 

/'ro.1·id,•r fiw ,·Ji~ 11iJl11 i11i!>ir<1tw11 '11' u c,-11·,~r\'J drr1g: 
{l.'l·.\d'h'H•'on.1· di,l"/1"-'11."ied lh iJ lompfl1d 1lf ;~1,'/l!J >1!1171111); 

'1111.1/1'J); dn1~-;;r fi-;r 11.1e /,J ~-omi.-'<"Ii,-.n w11l1 d<r1g .r./.lir:lion; on~· 
lht: · c'1)0/01'<'r- ,,,. 1,•,·m-IL".l!.•l•d d,-111:.1·, .1m.'h11L"1'1 ,·1,iJ 
,\"1-.","'·I':',{, 'Jt~'"g1.•11r.1. ~1i.:1;.'lj1t:.1·,_r. /11f•(/i,'-1~7.\!/f!.\.'Xi:h Wid 

nw11rh1vmhio~ i·in~e 

'I'o'i.'~ i.1 11or o 1~·w1t i<.iH.'ruL·f. Ii i1 ·'.1111)' ,1 gt'1!c'tt1! tk'.R1·ip•wn ("./ 
/i'h' J-n~i· ,t/4tr<I:Z··.4 R:r ll:!d,:·r i' ~1•'1 ,-,11 1mli.c1i1t:,J ;r1rmr,rf 
m,t~1f1rro.n; 



DENTAL PLAN 

Town of Seyn1our 

How It Works 

This dental plan provides coverage for a wide range of dental services up to contractual 
maximums listed belo\\' per insured person p~r calendar year for the seTvices listed belo\v: 

(Category 1) Diagnostic and Preventntlvc Services 
Payable at 100% of usual, customary and reasonable charges at participating dentists: 

• Initial oral exams - 1/36 months 
• Periodic Oral exams - 2fYear 
• Prophylaxis -2/Yefil: 
• Topical application of Fluoride -2/Year to age 19 
• Space maintainers to age 19 
• X-rays 
• Emergency Treatment 

Un/bnited Maxi1nun1 with category 1, 2, 3 

(Category 2) Bask Services 
Payable at 80% of usual, custon1ary ond reasonable charges at participating dentists: 

• Fillings 
• Root canals 
• Stainless steel clov.'nS (Prhnary Teeth) 
• Extractions 
• Oral Surgery 
• Repairofdentures-1/Year 
• Relining of dentures - I/ 2 Years 
• Re-ce1nent crown 
• Re-cetnent bridge 
• Repair bridge 

Uutitnited Maxiu1u1t1 with category /, 2 3 
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Deductible: 
F•mily: 

S50 Individual 
$150 Family 



To\vn ofSevmour 
Dental Plnn Continued 

(Category 3) Major Services 
Paynble at 50% of usual, customary and reasonable charges at participating dentists·. 

• Crowns- IITooth/5 Ye-ars 
• Po•t and core -llTooth/S Yearn 
• Inlays· lffooth/S Years 
• Onlays I tr oothlS Years 
• Periodontics 
• Prosthodontics- ltTooth/5 Yenr.s 

Unlimited Maxitnu"' ,,vith category J, 2, 3. 

(Category 4) Additional Services 

Deductible: 
Family: 

$50 Individual 
$150 Fmnily 

Payable at SOO/o of usual, custon1ary and reasonable charges at participating dentists; 
• Orthodontics 

Maxb11un1 o/$1,500 pc1· lifetilne. 

Princinal Limitations ond Exclusions: 

Services received front a dental or medical department maintained by an employer, a 
mutual benefit association) labor union> trustee or other sin1ilar person or group; Services 
for \Vhich the member incurs no Dentists Charge or v.•Wch are services of a type ordin<1rily 
performed by a physician, or charges which \Vould not have been n1ade if insurance was 
not available; Services with respect to congenital malfonnations, Services, treatment or 
supplies furnished by or at the direction of any government) state or political subdivision; 
Any items not specifically listed in this Policy: Lost or stolen dentures 01· denture 
duplication; Gold foil restorations; Temporary services and appliances; such as cro\rn or 
tooth preparations and temporary iii lings, crowns, bridges and denturesi Application of 
sealants; regardless of reason; Services as detennined by the cornpany, that are rendered in 
n marJler contrary lo no1mal dental practice. This is not a legal po/fey or contract. fl is only 
a general description of your At1them Blue Cross & Blue Shield benefits. If there are 
discrepancies befl'1een the dental rider and this sutn111ary, the dental rider shall control. 
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