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This Agreement entered into effective July 1, 2017 by and between the Town of Seymour,
hereinafter referred to as the "Town," and Local 1303-240 of Connecticut Municipal Council 4,
American Federation of State, County and Municipal Employees, AFL-CIO, hereinafter referred
to as the "Union."”

ARTICLE 1
RECOGNITION

Section 1.0

The Town hereby recognizes the Union as the sole and exclusive representative for the purposes
of collective bargaining on matters of wages, hours and other conditions of employment for all
non-supervisory Clerical, Clerical Administrative and Custodial employees as certified by the
Connecticut State Board of Labor Relations in Decision No. 2710, dated March 3, 1989.

ARTICLE II
UNION SECURITY

Section 2.0 Union Security

All new employees shall, upon the signing of this Agreement, either become members of the
Union after thirty (30) days of employment or refrain from joining the Union, and so long as they
remain non-members, as a condition of employment, pay to the Union a service fee equivalent to
the dues uniformly required of the members. Employees who withdraw or refrain from joining
the Union, shall, as a condition of employment, execute in writing, a deduction authorization for
the limited purpose of authorizing the Town to deduct from their wages such service fees fixed
and certified in writing by the Union which would be payable by such non-union employees.

Section 2.1 Deduction of Dues

The Employer agrees to deduct dues and/or fees weekly, as certified by AFSCME, from the
wages of all employees covered by this Agreement. Such deductions shall be remitted each
month to the Union together with a list of names of employees from whose wages such
deductions have been made. The Union shall save the Town harmless from any and all claims,
demands, suits or judgments arising from the implementation of sections 2.0 and 2.1.

Section 2.2
The dues deduction for each month will be made weekly and the total amount so deducted will

be remitted to the Council 4 Office along with an itemized list of employees showing the amount
of dues deducted by the end of the month for which said deductions have been made.
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ARTICLE III
PRIOR PRACTICE AND MANAGEMENT RIGHTS

Section 3.0 Management Rights

Except as otherwise modified or restricted by an express provision of this Agreement, the Town
reserves and retains exclusively, whether exercised or not, all the lawful and customary rights,
powers and prerogatives of Management. Such rights include, but shall not be limited to, the
right to direct and control the workforce, establishing standards of productivity and performance
of its employees; determining the objectives of the Town and the methods and means necessary
to fulfill those objectives, including the creation or discontinuation of services, departments or
programs in whole or in part; the determination or the content of job classifications for newly
created positions; the determination of the qualifications for employees based upon the content
of available job descriptions; the appointment, promotion, assignment, direction and transfer of
personnel; the suspension, demotion, discharge or any other appropriate disciplinary action
against its employees for just cause; the relief from duty of its employees because of lack of
work or other legitimate reasons; the establishment of reasonable work rules; and the taking of
all necessary actions to carry out its objectives in emergencies.

Section 3.1  Policies and Procedures

All present policies and procedures will remain in full force and effect for the duration of this
Agreement unless it has been superseded by a specific provision of this Agreement.

Section 3.2  Paviment for Certification Classes

The Town will pay the cost for employees to take State-run classes to obiain certification from
the State in their position. Also, the Town shall pay the cost for all classes, seminars,
symposiums and/or workshops required to maintain such certification.

ARTICLE IV
SENIORITY

Section 4.0  Definition of Seniority; Loss of Seniority

Seniority is defined as the continuous length of service from the date of hire with the Town. An
employee shall lose seniority for the following:

A. Having quit voluntarily.
B. Discharged.

C. An absence, except in case of lay-off, for three (3) consecutive working days
without notifying the Town.

D. Failure to return to work on the first workday following a period of approved leave of
absence except as otherwise provided by law.

E. Retirement.
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F. If recall from layoff time limit has expired.

Section 4.1 Probationary Period

All new employees shall serve a probationary period of six months and during said time shall not
be eligible to take part in the grievance procedure. During this probationary period an employee
may be dismissed for any reason with or without cause by the First Selectman.

Section 4.2  Super Seniority for Union Officials

The Union President and stewards, not to exceed four employees in total, as designated in
writing to the Employer, shall, in the event of layoff, have super seniority during the term of this
Agreement.

ARTICLE V
HOURS OF WORK

Section 5.0 Workweeks

All full-time employees except the Custodians shall normally work thirty-five (35) hours per
week. The Custodians shall normally work forty (40) hours per week, Monday through Friday.
Except as otherwise provided, the starting and quitting time shall be as follows:

Town Hall and Monday - Thursday 8:00 a.m. - 5:30 p.m.
Public Works
or Monday - Thursday 8:00 a.m. - 4:30 p.m.
Friday 8:00 a.m. - noon

Employees at Town Hall shall be given at least thirty (30)-days’ notice of any change
from a four-day to a five-day workweek or from a five-day to a four-day workweek.

Police Department Monday - Fniday 9:00 am. - 5:00 pm.

Head Custodian Monday - Friday 7:00 am. - 3:30 p.m.

Police Dpt. Custodian Monday - Friday 8:00 am. - 4:30 pm,
Custodian Monday - Friday 1:30 pm. - 10:00 p.m.

Custodians’ regular workweek and hours may be changed by mutual agreement of the
First Selectman and a representative from Council 4.
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Library 35 hours per week schedule as assigned by the Town with no work on Sundays.
Employees at the Library shall be given at least thirty (30) days’ notice of
any change in their work schedule. As of June 2017, the assigned workdays and

hours are:
Tuesday and Wednesday 9:00 am. — 8:00 pm.
Thursday 9:00 am.—5:30 p.m.
Friday 9:00 a.m. — 5:00 p.m.
Saturday (rotating) 8:00 am.—4:00 pm.

The library will be open to the public on such days and times as
determined by the Town, except that the Library will not be open on
Sunday. The Library will be closed on Saturdays in July and August of
2017 and thereafter will remain closed in July and August unless the Town
provides the Union and employees at the Library with at least thirty (30)
days written notice that the Library will be open to the public during all of
part of those months.

Library employees will continue the practice of being paid to come into work at 8:00 a.m.
on Saturday, but the Library will not open until 9:00 a.m. Employees at the Police
Department except for Custodians will receive one hour for lunch and two ten minute
breaks, one in each half of the shift. Employees at Town Hall working a Monday through
Thursday workweek will receive forty-five minutes for lunch and two ten-minute breaks.
Employees at Town Hall working a Monday through Friday workweek will receive one
hour for lunch and two ten-minute breaks. The Custodians will receive a half hour for
lunch and two ten minute breaks, one in each half of the shift.

Part-time employees with the exception of the Library shall not work outside the normal hours of
operation for their respective departments.

Deputy Fire Marshall shall work a total of thirty-five (35) hours with a flexible schedule per
calendar week and shall receive overtime pay at the rate of one and one-half time his straight
time hourly rate for all hours worked in excess of 40 hours in a calendar week.

Employees working will not shorten their workday by taking lunch at the end of the day.

Section 5.1  Overtime and Compensatory Time

Absent an emergency, custodians shall not work more than forty (40) hours in a workweek and all
other employees shall not work more than thirty-five (35) hours in a workweek or more than their
regularly scheduled workday hours without prior approval and authorization of the First Selectman
or the Department Head. The workweek is defined as Monday through Sunday:.

A. Employees working thirty-five (35) hours per week shall earn compensatory time at
the rate of one (1) hour for every hour worked between thirty-five (35) and (40) hours per
workweek and such employees working a Monday through Friday schedule shall earn
compensatory time at the rate of one (1) hour for every hour worked between seven (7)
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and eight (8) hours in a workday. Employees (excluding the Deputy Fire Marshal) working
a 35-hour workweek shall earn one and one half (1 %) hours of compensatory time for
every hour worked in excess of forty (40) hours in any one (1) workweek or for any work
performed on Saturday, provided Saturday is not a regularly scheduled workday. When
the Deputy Fire Marshal works more than forty (40) hours in any one (1} workweek, he may
elect whether to be paid overtime at the rate of one and one-half (1 %) times his regular
hourly rate (regular weekly salary divided by 35) or earn compensatory time at the rate of
one and one half (1 %) hours for every hour worked in excess of forty (40} hours.

Except as provided herein below, employees working forty (40) hours per week shall
earn compensatory time at the rate of one and one-half (1 '2) hours for every hour
worked in excess of eight (8) hours in a workday, forty (40) hours in any one (1)
workweek, or for any work performed on Saturday, provided Saturday is not a regularly
scheduled workday. The Employer shall continue the practice of paying overtime to
Custodians for snow removal duties, For time worked in excess of forty (40) hours in a
workweek, the Deputy Fire Marshal may elect to be paid overtime at the rate of one and
one-half (1 '%) times his regular hourly rate (regular weekly salary divided by 35) or eamn
compensatory time at the rate of one and one-half (1 %) hours.

Employees (excluding the Deputy Fire Marshat) shall earn two (2) hours of compensatory
time for every hour of work performed on Sundays, or on holidays as listed herein, plus the
regular holiday pay. The Deputy Fire Marshall may elect to be paid overtime at the rate of
two (2) times his regular hourly rate (regular weekly salary divided by 35) or earn
compensatory time at the rate of two (2) hours for every hour of work performed on
Sundays, or on holidays as listed in Section 7.0 plus regular holiday pay.

Section 5.2 Tardiness

If the Town uses a time-keeping device, then the following rules shall be established:

Any employee who is late at the start of the day seven minutes or less shall not be docked
for said tardiness. Tardiness of more than seven minutes shall result in pay being docked
in five (5) minute increments.

ARTICLE VI
WAGES

Section 6.0

A,

Effective July 1, 2017, all full-time bargaining unit employees shall receive a general
wage increase of 2.49% and be paid in accordance with Appendix A-1. Effective July 1,
2017, all part-time bargaining unit eraployees shall receive a general wage increase of
2.49% and be paid in accordance with Appendix B-1.

Effective July 1, 2018 all fuli-time bargaining unit employees shall receive a general
wage increase of 2.49% and be paid in accordance with Appendix A-2. Effective July 1,
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2018, all part-time employees shall receive a general wage increase of 2.49% and be paid
in accordance with Appendix B-2.

C. Effective July 1, 2019, all full-time bargaining unit employees shall receive a general
wage increase of 2.49% and be paid in accordance with Appendix A-3. Effective July I,
2019, all part-time bargaining unit employees shall receive a general wage increase of
2.49 % and be paid in accordance with Appendix B-3.

D. Effective July 1, 2020, all full-time bargaining unit employees shall receive a general
wage increase of 2.49% and be paid in accordance with Appendix A-4. Effective July 1,
2020, all part-time bargaining unit employees shall receive a general wage increase of
2.49 % and be paid in accordance with Appendix B-4.

Section 6.1 Step Movement

Subject to the right under section 6.2 of the Town to hire new employees at above Step 1,
employees hired after July 1, 2015 shall move on the Step scale in the following order:

Step 1 at the time of hire
Step 2 at the end of probation
Step 3 at 1 year

Step 4 at 2 years, and

Step 5 at 3 years

All employees moving through the Step scale as of July 1, 2015 shall be grandfathered into the
Step scale in the current collective bargaining.

Section 6.2 New Employees Hired Above Step 1

The Board of Selectmen reserves the right to adjust salaries of new employees between Step 1
and Step 5. Employees who are not receiving Step 5 for their position shall move to the next step
when their service time with the Town reaches the time corresponding to the next step (e.g. an
employee hired at Step 2 will move to Step 3 after completion of one (1) year of service).

Section 6.3 Bonuses

Each full-time employee (employees regularly scheduled to work thirty (30) or more hours per
week) will receive the following lump sum bonuses less standard deductions and withholdings:

One thousand five hundred dollars ($1,500) payabie in the first paycheck of the fiscal year
that begins on July 1, 2017.

One thousand five hundred dollars ($1,500) payable in the first paycheck of the fiscal year
that begins on July I, 2018.

{01024002.DOCX Ver. 1} 6



One thousand five hundred dollars ($1,500) payable in the first paycheck of the fiscal year
that begins on July 1, 2019.

One thousand five hundred dollars ($1,500) payable in the first paycheck of the fiscal year
that begins on July 1, 2020.

ARTICLE VII
MEDICAL INSURANCE AND OTHER BENEFITS

Section 7.0 Medical Benefits

A. Medical Benefits

Effective July 1, 2017, the Town will offer only a High Deductible Health Plan (HDHP) with
a Health Savings Account (HSA) to employees who work on average 30 or more hours per
week or as otherwise required by law. All current employees and their eligible dependents
covered by the Century Preferred PPO Plan who want to continue to participate in the group
health insurance coverage offered by the Town must switch to the HDHP effective July 1,
2017.

IRC Section 125 Plan: These contributions may be made through an IRC Section 125 Plan 1if
the employee so elects. Section 125 Plan Employee payments for premium costs shali be
made through a payroll deduction, which will be done by the adoption of an IRS Code
Section 125 pre-tax premium conversion account so that health insurance contributions may
be made from pre-tax dollars.

The HDHP shall have a shared annual deductible of $2,000 individual and $4,000 family for
in-network and out-of-network services. Once the annual deductible is met, the plan will pay
100% for in-network services excluding prescription drug co-payments, Out-of-network
services shall be subject to an 80%/20% coinsurance to a coinsurance maximum of $3,000
for individual coverage and $6,000 for aggregate family coverage. The shared in-network
and out-of-network out-of-pocket annual maximum shall be $5,000 for individual coverage
and $10,000 for aggregate family coverage. Prescription co-pays of $5 for generic drugs, $25
for listed brand name drugs, and $40 for non-listed brand name drugs made after the annual
deductible is satisfied will count towards the out-of-pocket maximum. A summary listing of
benefits is provided in Appendix C. The prescription plan is also set forth in Appendix C.

Effective July 1, 2017, employees will pay 1% of the premium cost of the HDHP and
employees will continue to pay % of the premium cost during the plan year beginning July
1,2018. Effective July 1, 2019, employees will pay 2% of the premium cost of the HDHP.
Effective July 1, 2020, employees will pay 2% of the premium cost of the HDHP.

A HSA shall be established by the Town for each eligible employee who participates in the
HDHP Plan. For the plan years beginning on the dates below, the Town shall make
contributions by direct deposit to the eligible employee’s HSA a portion of the in-network
annual deductible based on the following percentages and schedules:
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7/172017 50% full amount paid on July, 1, 2017

7/1/2018 50% full amount paid on July 1,2018
7/1/2019 50% ¥2 paid in July and % paid in January
7/1/2020 50% V2 paid in July and % paid in January

For employees ineligible to contribute to a Health Savings Account, a Health Reimbursement
Arrangement (HRA) will be established and funded by the Town by direct deposit to the
employee’s HRA in the same amount that would have been paid into an HSA had the
employee been cligible and at the same times. HRA balances will roll over year to year up to
the full deductible amount. HRAs are owned by the Town, and employees forfeit their HRA
balances at the end of their employment.

If an employee commences participation in the HDHP mid-year, the first employer
contribution to the HSA or the HRA will be prorated based on the first full month of

coverage.

The plan year for the HDHP shall be July 1st through June 30th.

FSA Plan:

Eligible employees participating in the HDHP/HSA Plan will be allowed to participate in the
FSA for dependent care only. All eligible employees will be allowed to deposit monies into
a FSA under Section 125 of the IRS Code for the purpose of dependent care expenses, These
monies may be expended for medical care and/or dependent care under Section 129 of the
IRS Code. Eligible employees may also voluntarily contribute additional monies into their
FSA in accordance with Sections 125, 129, and 105(h} of the IRS Code.

The Town’s cost for the FSA shall not exceed eight hundred ($800) dollars for start-up, two
hundred and fifty ($250) dollars for annual renewal and five ($5) per participant each month.
Any additional costs associated with the FSA will be borne by all the participants in the plan.

The foregoing benefits are subject to the terms and conditions of the carriers’ master policies
which shall control in all cases.

B. Change in Plans: The Town may change carriers during the life of the Agreement provided
the level of benefits is substantially equivalent to those set forth above.

C. Payment for Waiver of Group Health Insurance Benefits: Employees may waive all
group health insurance benefits and, in lieu thereof, be paid $5,000 each year provided
the spouse of any such employee is not also an employee of the Town or Board of Education,
covered by a collective bargaining agreement, and receiving medical benefits under the
agreement,
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Section 7.1  Retirement Plan

All employees who are assigned to work twenty (20) or more hours every weck shall be covered
by the provisions of the Connecticut Municipal Employee's Retirement Fund, Part B.

Section 7.2  Retiree Medical Benefits

The Town shall provide the basic medical plan at the Town's expense to an employee who retires
between the ages of 55 and 65 with at least 10 years of service and his/her eligible spouse
provided that employees with less than twenty years of service shall pay 50% of the difference
between single coverage and employee plus spouse coverage; employees who retire with twenty
or more years of service shall pay 25% of the difference between single coverage and employee
plus spouse coverage; and employees who retire with twenty-five or more years of service shall be
entitled to receive employee plus spouse coverage without charge by the Town. Employees hired
on or after July 1, 2002 who retire between the ages of 55 and 65 with ten years of service shall
pay 50% of the difference between single and employee plus spouse coverage. At age 65, the
Town shall provide to retirees and his/her eligible spouse, at the Town's expense, Blue Cross
Blue Shield 65 High Options, Blue Shield 65 — Plan 82 as a Medicare Supplement Insurance.

No retiree medical benefits will be provided to employees hired after June 1, 2017.

Section 7.3 Life Insurance

Commencing with the employee's 181st day of full-time employment the Town shall provide a
Life Insurance Policy for each full-time employee working thirty (30) or more hours in a week in
the amount of one and one-half (1-1/2) times the employee's salary. For part-time employees who
work at least 19.5 hours per week, the Town shall provide a life insurance policy in the amount of
$5,000. The Town will also provide life insurance in the amount of $5,000 for retirees who were
full-time employees. Part-time employees who worked at least 19.5 hours per week who retire
shall receive a $2,500 life insurance policy.

Section 7.4  Workers' Compensation

Employees who suffer personal injury while at work shall be eligible for payment under the
Workers’ Compensation Act.

Section 7.5 Reopener on IRS Code Section 49801 Excise Tax

Upon written notice by cither party after June 30 2016, the parties agree to meet to negotiate
concerning the excise tax set forth in IRS Code Section 49801. The parties will commence
negotiations within thirty (30) days from receipt of the notice.
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ARTICLE VIII
HOLIDAYS
Section 8.0

The following holidays shall be observed by full-time, permanent employees who work a
minimum of 30 hours per week. Employees shall receive a full day's pay providing they work the
last full day before and after the Holiday unless excused by the First Selectman or on approved
leave.

l. New Year's Day 9. Columbus Day

2, One Floating Holiday 10.  Veteran's Day

3. Martin Luther King Day 11.  Thanksgiving

4, Presidents Day 12.  Day After Thanksgiving Day

5. Good Friday 13.  Christmas Eve Day

6. Memorial Day 14.  Christmas Day

7. Independence Day 5. 1/2 Day for New Year's Eve Day

8. Labor Day (Only if it falls on Monday - Friday)

Section 8.1  Holidays for Part-time Emplovees

Part-time employees, after six months of continucus service, will receive the above Holidays off
providing they work the last scheduled day before and after the Holiday unless excused by the
First Selectman or his/her designee or on approved leave. Compensation will be at their normal
working hours for that day.

Section 8.2

For employees working a Monday through Friday workweek, except for employees working at
the police department or the library:

A. If a contractual holiday falls on a Friday, employees will be paid 7.75 hours for Thursday
but work only half that day and be paid 4 hours for the Friday holiday.

B. If a contractual holiday falls on the Saturday or Sunday, it will be celebrated on the
following Monday as a day off, and employees will be paid 7.75 hours for the Monday
holiday.

C. For Thanksgiving week, employees will be paid 7.75 hours for Wednesday but work only
half that day and receive 7.75 hours pay for Thursday and 4 hours pay for the Friday after
Thanksgiving.

The floating holiday must be taken off as a full day. Employees will be paid the same pay they
would have been paid had they worked that day. For example, employees working a Monday
through Friday workweek will be paid 7.75 hours for Monday, Tuesday, Wednesday or Thursday
and 4 hours for Friday.
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For employees working a Monday through Thursday workweek, if a holiday listed in Section 7.0
falls on a Friday or Saturday, it shall be celebrated on the preceding Thursday as a day off. If a
holiday listed in Section 7.0 falls on a Sunday, it shall be celebrated on the following Monday as
a day off.

The current practice of when employees at the Library celebrate days off for contractual holidays
that fall on a Monday shall continue for the duration of this Agreement. This provision shall not
apply to the half-day for New Year’s Eve Day or the Floating Holiday.

ARTICLE IX
VACATIONS

Section 9.0 Full-Time Vacation

Full-time employees hired prior to the effective date of the successor Agreement to the 2010-
2013 Agreement who work a minimum of 30 hours per week will be entitled to the following:

1. 2 weeks after 12 months of employment.

2. 3 weeks after 5 years of employment.

3. | extra day for each additional year of employment after 10 years with a
maximum of 4 weeks after 15 years of continuous employment.

4. One extra day for cach additional year of employment after 15 years of
continuous employment with a maximum of 5 weeks after 20 years of continuous
employment.

Full-time employees hired on or after the effective date of the successor Agreement to the 2010-
2013 Agreement who work a minimum of 30 hours per week will be entitled to the following:

l. 2 weeks after 12 months of employment.
2. 3 weeks after 5 years of employment.
3. 1 extra day for each additional year of employment after 10 years with a

maximum of 4 weeks after 15 years of continuous employment.

Section 9.1  Part-time Vacation

Part-time employees hired prior to the effective date of the successor Agreement to the 2010-
2013 Agreement who work a minimum of 20 but less than 30 hours per week will be entitled to

the following:
1. 1 week after 12 months of employment

2. 2 weeks after 3 years of employment
3. 3 weeks after 7 years of employment
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Part-time employees hired on or after the effective date of the successor Agreement to the 2010-
2013 Agreement who work a minimum of 20 but less than 30 hours per week will be entitled to
the following:

1. 1 week after 12 months of employment.
2. 2 weeks after 3 years of employment.
3. 3 weeks after 7 years of employment.

Section 9.2  Vacation Must be Used or Lost and Cannot be Accumulated

Any vacation time earned shall be taken within the fiscal year in which it was earned. There shall
be no accumulated vacation time. No unused time will be compensated for. In special
circumstances the First Selectmen may grant an employee an extension to use vacation time
beyond the end of the fiscal year in which it was earmed.

Retiring employees and the surviving spouse or in the absence of a surviving spouse, a deceased
employee’s estate will receive pay for unused vacation in the year earned. Pay for unused
vacation will not be prorated unless the employee retires in July, August or September. Unused
vacation to employees who retire in July, August or September will be paid pro rata based on the
number of full months worked that year rounded to the next highest whole number.

ARTICLE X
SICK LEAVE

Section 10.0

A, All permanent full-time employees shall be granted sick leave with pay at the rate of 1
and 1/4 days per month. Fifteen sick days per year are the maximum allowed. Unused
sick leave of any employee may be accumulated up to a maximum total of sixty (60)
days, except those employees who have already accumulated above sixty days will be
frozen at the number of sick days accumulated as of June 30, 2002, including unused sick
days accumulated before April 1, 1985 and after July 1, 1990. After three (3) consecutive
sick days are used under this Section, a physician's note may be required by the Town.

B. Part-time employees who work at least 19.5 hours per week shall be granted two sick
days per year with pay after one year of employment; three sick days per year with pay
after three years of employment; and six sick days per year with pay after seven years of
employment.

Section 10.1 Payment for Unused, Accumulated Sick Leave

1. Unused accumulated sick lcave may be used for absences due to illness, injury, health
condition, or preventive care of the employee or of the employee’s spouse or child.

b

At the end of the fiscal year, employees may bank up to fifteen (i5) unused sick days, to
a maximum of sixty (60), or be paid for up to twelve (12) unused sick days. Employees
who had accumulated ninety (90) unused sick days as of June 30, 2002 may bank up to a
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maximum of ninety (90) days. Upon retirement or separation from employment for any
reason except discharge for cause or resignation in lieu of discharge, employees will be
patd a lump sum equal to 100% of their accumulated, unused sick time up to a maximum
of sixty (60) days, except that employees who had accumulated ninety (90) unused sick
days as of June 30, 2002, will be paid a lump sum equal to 100% of their accumulated,
unused sick time up to a maximum of ninety (90) days. Survivors of deceased employees
shall be entitled to pay for unused stck leave remaining in that fiscal year and for the
amount of unused sick time in the employee's sick leave bank.

Section 10,2 Short Term Disability Leave

The Town will provide for all employees working thirty (30) or more hours per week short term
disability leave with a weekly income benefit of seventy (70) percent of the employee's average
weekly straight time wage over the course of the twelve months preceding the date the employee
becomes disabled from work, but not less than two hundred and fifty ($250) dollars weekly.
Employees who work less than thirty (30) hours per week shall receive in the event of short term
disability a weekly income which shall be $250 per week or an employee's regular weekly gross
pay whichever is less.

ARTICLE XI
LEAVE PROVISIONS

Section 11.0 Bercavement Leave

All employees shall be allowed up to five (5) days leave with pay for a death in the immediate
family (spouse or child, mother, father, sister, brother, mother-in-law, father-in-law).

All employees shall be allowed up to three (3) days leave with pay in event of the death of a
brother- in-law, sister-in-law, grandparent, grandchild, or a stepchild.

Employees will also be allowed one (1) day of funeral leave for cousin, aunt, uncle.

Permission to attend the funeral service of a close acquaintance without compensation may be
obtained from the First Selectman.

Section 11.1 Personal Leave

Each employee who works a minimum of 19 hours per week shall receive three personal days
per year. Each employee who works less than 19 hours per week shall receive one personal day
per year. No Personal Days can be accumulated. No unused Personal Days will be compensated
for.

Section 11.3 Unpaid Leave of Absence

The First Selectman with the majority vote of the Board of Selectmen present may grant leave of
absence without pay to any employee, upon the employee's request. Such leave shall be for a
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period not to exceed three (3} months. This ieave of absence must be due to illness or personal
problems. No employee will be granted leave of absence to work at another job.

Section 11.4 Jury Duty

Employees shall be granted leaves for required jury duty. Employees shall receive that portion of
their regular wages/salary which will, together with their jury duty pay or fees, equal their total
wages/salary for the same period, less required deductions for taxes on portion of wages/salary
paid to them by the Town.

Section_11.5 Closure of Town Hall Due to Snowstorms or Emergencies

The Town shall pay each employee their regular day's wages whenever the Town Hall, or the
employee's assigned work place, is closed due to snowstorms or any unforeseen emergency.

Section 11.6 Family Medical Leave

Any employee who is an "eligible employee" as defined under the Federal Family and Medical
Leave Act (FMLA), 29 U.S.C. Section 2601 et seq., shall be granted a leave of absence in
accordance with the provisions of the FMLA, including as follows:

1. Up to twelve (12) weeks of FMLA leave during a twelve (12) month period in
accordance with the FMLA. Any paid leave time must be exhausted first in situations
where the leave being taken by the employee is covered by the FMLA, and said paid
leave time shall be included in (and shall not be in addition to) the aforementioned twelve
(12) weeks of allowable FMLA leave. A medical certiticate acceptable to the Town shall
be required for FMLA leave situations.

2. Up to twelve (12) weeks of FMLA leave for certain qualifying exigencies arising out of a
covered military member’s active duty status, or notification of an impending call or
order to active duty status in support of a contingency operation.

3. Up to twenty-six (26) weeks of leave in a single 12-month period to care for a covered
service member recovering from a serious injury or illness incurred in the line of duty on
active duty. Eligible employees are entitled to a combined total of up to 26 weeks of all
types of FMLA leave during the single 12-month period.

Section 11.7 Pavment for Full Days or Weeks Off and for Partial Days Off

Employees working at Town Hall and the Community Center who take a full workweek off for
vacation or paid sick time will use and be paid thirty-five (35) hours. Such employees who take
off a full day for vacation, sick leave, personal leave, or bereavement leave will use and be paid
to the same number of hours the employee would have been paid for working that particular day.
For example, employees working a Monday through Friday workweek will be paid 7.75 hours
for Monday, Tuesday, Wednesday or Thursday and four (4) hours for Friday.
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Employees may take vacation, sick leave, and personal leave in one-hour increments. When less
than a full day is taken, employees will be charged and paid for the number of hours actually
taken off regardless of the day of the workweek based on a seven (7) hour day. For example, if
an employee with three (3) personal days takes two (2) hours of personal leave on each of 4
workdays, the employee will be paid eight (8) hours of pay and have thirteen (13) hours of paid
personal leave remaining for the contract year.

The above provisions apply to leave granted for jury duty subject to offset for any daily jury duty
pay received.

ARTICLE XII
GRIEVANCE PROCEDURE

Section 12.0

Any time limits specified within this Article may be extended by mutual agreement of the Union
and the Town provided that if a grievance is not submitted to a higher step in the above
procedure, it shall be deemed settled on the basis of the Town's answer in the last step
considered.

Section 12.1

Grievances arising out of matters covered by this Agreement shall be processed in the following
manner if requested:

Step 1 — An employee and or the Union President or President's designee may submit a written
grievance in accordance with this section to the First Selectman, or in his absence, to his
designee and the appropriate Department Head, within 10 working days after the occurrence (or
knowledge of the occurrence, or with reasonable diligence should have known.) The First
Selectman, or said designee and the appropriate Department Head will make an effort to resolve
the grievance and will render an answer in writing to the grievance within five (5) working days
of the receipt of the grievance. This answer will be provided to the aggrieved employee and/or
the Union President or President's designee.

Step 2 — If the aggrieved employee and/or the Union President or President's designee is not
satisfied with the decision rendered by the First Selectman or his designee and the said
Department Head, the grievance may be submitted in writing to the full Board of Selectmen
within five (5) working days of the decision. The full Board of Selectmen shall consider the
grievance at its next scheduled meeting. The Board of Selectmen shall render an answer to the
grievance within five (5) working days after such scheduled meeting, to the aggrieved ecmployee
and/or the Union President or President's designee.

Step 3 — Arbitration

If the grievance is not resolved by the decision of the Board of Selectmen, the Union may, within
thirty (30) days of the receipt of said answer, submit the grievance to arbitration by the
Connecticut State Board of Mediation and Arbitration in accordance with the State Board's rules.
The arbitration decision shall be final and binding on both parties.
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Section 12.2

One (1) officer of the Local Union or that Union representative who actually represents the
employee(s) at any steps of the grievance procedure shall be permitted reasonable time off
without loss of pay for all time actually spent in hearings. The same shall apply for the principal
participants.

Section 12.3

For purpose of the grievance procedure a working day is defined as Monday through Friday
including holidays.

ARTICLE XIlI
REDUCTION IN FORCE

Section 13.0

When insufficiency of funds necessitates a reduction in force, layoffs shall take place in the
following order:

A. Probationary employees.

B. The employee with the least seniority in a department. If the laid off employee has more
seniority than an employee in a comparable or lower class, then said employee may
bump the least senior employee in a comparabie or lower paid position in another
classification, provided the bumping employee is capable of performing the work
without further formal training. For purposes of this section the comparability of classes
shall be based on the rates of pay as contained in Appendix A.

C. If a new position is open in any department within the bargaining unit, the employee(s)
on layoff shall be recalled, in seniority order if qualified and able to perform the duties
of the new position without formal training, and will be given the opportunity to be
placed in said position. The employee(s) shall have a probationary period of 6 months,

and if his/her performance is satisfactory by the Department Head and the First
Selectman, he/she shall be considered as qualified to remain permanently in the position.

Section 13.1

All laid off employees shall have recall rights for a period of 18 months, No new employee shall
be hired until all laid off employees have been given the opportunity to return to work within
their department, provided they are qualified and able to perform the work available without
formal training. Ten (10) days written notice of recall shall be mailed to the last known address
of the employee by certified mail. Employee must return to work within ten (10) days the date of
mailing the certified letter.
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ARTICLE XIV
DISCIPLINARY ACTION

Section 14.0

All employees shall be evaluated annually by their respective Department Heads, in writing on
forms supplied by the First Selectman. A copy of said evaluation shall be signed by both the
employee and the Department Head and forwarded to the First Selectman after such review by
said officials the evaluations shall be placed in the employee file.

All employees come under the jurisdiction of the First Selectman and the Board of Selectman.
Library employees come under the jurisdiction of the Library Board of Directors and Librarian.

Section 14.1

Al

Disciplinary action shall be for just cause and shall be applied in a fair manner and shall
be consistent with the infraction or offense for which the disciplinary action is being
applied.

Disciplinary actions ordinarily will be progressive and may include, although not
necessarily in this order:

1. Documented oral warning;
2. A written warning or reprimand,
3. Suspension for a period not to exceed five (5) days; and

4, Discharge.

The parties recognize that the seriousness and/or consequences of the situation may in
appropriate circumstances warrant skipping one or more steps of progressive discipline
and in some instances proceeding immediately to discharge.

All disciplinary actions will be placed in the employee’s personnel file and suspensions
and discharges may be processed as grievances under Article XI. Employees have the
right to place rebuttals to documented oral and written warnings and reprimands in their
personnel files. Documented oral warnings and written warnings will be removed from
the employee’s record one year after violation unless the employee receives a second
warning or further discipline within the one-year period. If such a waming is not
removed, then it becomes a permanent part of the employee’s personnel file.

Section 14.2

Within two regularly scheduled workdays of any discipline, the employee and the President of
the Union shall be furnished, in writing, a statement describing the discipline imposed and the
reasons for such action.
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ARTICLE XV
POSTING

Section 15.0

The First Selectman or his/her designee shall make known all permanent vacancies for all union
positions. The Town shall post announcements for such vacancies for at least ten (10) days on
the Town’s website and shall either e-mail them to all bargaining unit employees or post
announcements for such vacancies for ten (10) days in Town Hall. The Town may also place
such announcements in at least one newspaper having general circulation in this area. The
President of the Union shall be given copies of all job posting. The announcement for same shall
include the following: Job title, Salary Range, Nature of Work, Minimum Qualifications, Closing
Date and any other information regarding the position deemed necessary by the First Selectman
or the head of the Human Resources Department. Applications shall be made on forms provided
by the First Selectman. All applications must be returned to the First Selectman's Office or the
Human Resources Department. The First Selectman, the head of Human Resources and the
Department Head will conduct interviews and will make a recommendation to the Board of
Selectmen for their decision.

Section 15.1

All vacancies for Union positions can be applied for by Town employees and others, although
bargaining unit employces shall be given preference provided he/she is the most qualified
applicant for the position. Applicants will be interviewed by the Department Head and the
Human Resources Director, and new hires and applicants for promotions must be approved by
the First Selectman. In the event two or more individuals are rated equally, then the position shall
be given to the most senior Town employee of those tied and ranked the same.

ARTICLE XVI
PROMOTIONS AND WORK OUT OF CLASSIFICATION

Section 16.0

When initially appointed to fill a promotional vacancy, the employee shall be paid at the rate in
the new wage group which provides an increase but not less than step 4. Employees who are not
promoted to the maximum rate shall be advanced to the maximum rate after 6 months in the
promoted position.

Section 16.1

When an employee is required to perform the work of a higher paid position on a temporary
basis he/she shall be paid the maximum rate for that position, commencing on the fourth (4th)
consecutive workday. The employee shall receive pay at the higher classification's rate of pay for
vacation and personal days after thirty consecutive workdays in the higher classification,
provided the employee is still werking in that higher ciassification at the time the employee takes
vacation or personal time.
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ARTICLE XVII
MILEAGE REIMBURSEMENT

Section 17.0

Employees who use their private automobiles for official business as authorized by their
immediate supervisor shall be compensated at the then current rate set by the IRS. Claims must
be submitted monthly for the previous month. Employees must submit their compensation claim
to their immediate supervisor for approval.

ARTICLE XVIII
SAVINGS

Section 18.0

Should any provision of this Agreement be determined to be invalid by a Court of competent
jurisdiction the validity of the remaining portions of this Agreement shall not be affected. The
Parties agree to immediately commence negotiations over a substitute for the invalidated

provision.
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ARTICLE XIX
DURATION

Section 19.0

Unless specifically provided otherwise herein, this contract shall be in full force and effect from
the date of its acceptance until June 30, 2021. Negotiations for a successor agreement shall be
conducted according to the provisions of the Municipal Employee Relations Acts. The parties
will commence negotiations no later than January 1, 2021.

Town of Seymour Local 1303-240

A

W. Kurt Miller, First Selectman

Caroline Spaulding

o0 6 S

Kelly @man, Staff Representative
DatexJUNE 1D 2017
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SALARY SCALE FOR FULL-TIME EMPLOYEES
APPENDIX A-1

JULY 1, 2017
Class I STEP1 STEP2 STEP3 STEP4 STEPS
6 mo. | year 18 mo. 2 years
***Deputy Town Clerk 33.28
Manager of Operations and Grants 28.66 2923 3033  30.91 31.73
Accounting Manager 28.66 2923 3033  30.91 31.73
Deputy Fire Marshall 28.66 2923 3033 3091 31.73
Assistant Head Librarian 25.5 26.07 2717 2775 28.57
Assistant Tax Collector 25.5 26,07 27.17 2775 28.57
Head Custodian 25.5 25.5 2717 2775 2857
Assistant Assessor 25.5 25.5 27,17 2775 28.57
Assistant Town Clerk 24.61 25.35 26.41 27.00 27.84
Executive Assistant to Public Works 24.61 25.35 26.41 27.00 27.84
Executive Assistant to Police Dept/Chief 24.61 25.35 2641 27.00 27.84
Head of Children Services — Library 24.61 25.35 2641 27.00  27.84
Recreation Services Manager 24.61 2535 2641 2700 27.84
*** Red Circled Classification
~ Class II
Fiscal Aide AP 20,18 2097 22,18 2336 2439
Building Aide 20,18 2097 22,18 2336  24.39
Police Department/Records 20.18 2097 22,18 2336 2439
Town Hall Floater 20.18 2097 22,18 2336  24.39
Class IIT
Assistant Custodian 19.81 20,59  21.79 23.00 24.18
Class IV
Reference Librarian — Library 2027 2097 2212 2321 23.82
Adult Service Tech — Library 19.40  20.11 21.36 2249 2313
Circulation Assistant — Library 19.40  20.11 21.36 2249 23.13
Collection/Children’s Services — Library 19.40 20.11 21.36 2249 2313
Class V
Assessor’s Office Clerk 18.15 18.92  20.07 2111 21.69
Town Hall Clerk(s) 18.15 18.92 20.07 2111 21.69
Payroll Clerk 18.15 18.92  20.07  21.11 21.69

{01024002.DOCX Ver. 1} 21



SALARY SCALE FOR FULL-TIME EMPLOYEES
APPENDIX A-2
JULY 1, 2018

Class | STEP1 STEP2 STEP3 STEP4 STEPS
6 mo. l year 18 mo. 2 years

***Deputy Town Clerk : 3411
Manager of Operations and Grants 29.37 2996  31.09 31.68 32.52
Accounting Manager 2937 2996  31.09 3168 3252
Deputy Fire Marshall 2937 2996  31.09 3168  32.52
Assistant Head Librarian 26.13 2672 2785 2844  29.28
Assistant Tax Collector 26.13 2672 2785 2844  29.28
Head Custodian 26.13 26,13 27.85 2844  29.28
Assistant Assessor 26.13 26,13 2785 2844  29.28
Assistant Town Clerk 2522 2598  27.07 2767  28.53
Executive Assistant to Public Works 2522 2598 27.07 2767  28.53
Executive Assistant to Police Dept/Chief 2522 2598 27.07 27.67 2853
Head of Children Services — Library 2522 2598 27.07 2767  28.53
Recreation Services Manager 2522 2598  27.07 27.67  28.53

¥** Red Circled Classification

Class 11
Fiscal Aide AP 2068 2149 2273 2394 25.00
Building Aide 2068 2149 22773 2394  25.00
Police Department/Records 2068 2149 2273 2394  25.00
Town Hall Floater 2068 2149 2273 2394  25.00

Class III
Assistant Custodian 2030 21,10 2233 2357 2478

Class IV
Reference Librarian — Library 20.77 2149 22,67 23779 2441
Adult Service Tech — Library 1988 20,61 21.89 23.05 2371
Circulation Assistant — Library 1988 206! 21.89 23.05 2371
Collection/Children’s Services — Library 1988  20.61 21.89 2305 2371

Class V
Assessor’s Office Clerk 18.60 19.39 2057 21.64 2223
Town Hall Clerk(s) 18.60 1939 20.57 21.64 2223
Payroll Clerk 18.60  19.39 2057 21.64 2223
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SALARY SCALE FOR FULL-TIME EMPLOYEES
APPENDIX A-3
JULY 1, 2019

Class [

***Deputy Town Clerk
Manager of Operations and Grants
Accounting Manager
Deputy Fire Marshall
Assistant Head Librarian
Assistant Tax Collector
Head Custodian
Assistant Assessor
Assistant Town Clerk
Executive Assistant to Public Works
Executive Assistant to Police Dept/Chief
Head of Children Services — Library
Recreation Services Manager
*** Red Circled Classification
Class 11
Fiscal Aide AP
Building Aide
Police Department/Records
Town Hall Floater
Class TII
Assistant Custodian
Class IV
Reference Librarian — Library
Adult Service Tech - Library
Circulation Assistant — Library
Collection/Children’s Services — Library
Class V
Assessor’s Office Clerk
Town Hall Clerk(s)
Payroll Clerk

{01024002.DOCXK Ver. 1}

23

STEP 1

30.10
30.10
30.10
26.78
26.78
26.78
26.78
25.85
25.85
25.85
25.85
25.85

21.19
21.19
21.19
21.19

20.81

21.29
20.38
20.38
20.38

19.06
16.06
19.06

STEP2 STEP3 STEP4 STEPS

6 mo.

30.71
30.71
30.71
27.39
27.39
26.78
26.78
26.63
26.63
26.63
26.63
26.63

22.03
22.03
22.03
22.03

21.63

22.03
21,12
21.12
21.12

19.87
19.87
19.87

1 year

31.86
31.86
31.86
28.54
28.54
28.54
28.54
27.74
27.74
27.74
27.74
27.74

23.30
23.30
23.30
23.30

22.89

23.23
22.44
2244
2244

21.08
21.08
21.08

18 mo.

3247
3247
3247
29.15
29.15
29.15
29.15
28.36
28.36
28.36
28.36
28.36

24.54
24.54
24.54
24.54

24.16

24.38
23.62
23.62
23.62

22.18
22.18
22.18

2 years
34.96
33.33
33.33
33.33
30.01
30.01
30.01
30.01
29.24
29.24
29.24
29.24
29.24

25.62
25.62
25.62
25.62

25.40

25.02
24.30
24.30
24.30

22.18
2218
22.78



SALARY SCALE FOR FULL-TIME EMPLOYEES
APPENDIX A-4
JULY 1, 2020

Class 1 STEP1 STEP2 STEP3 STEP4 STEPS
6 mo. l year 18 mo. 2 years

***Deputy Town Clerk 35.83
Manager of Operations and Grants 30.85 3147  32.65 3328  34.16
Accounting Manager 30.85 3147 3265 3328  34.16
Deputy Fire Marshall 30.85 3147 32,65 3328 34.16
Assistant Head Librarian 2745  28.07  29.25 29.88  30.76
Assistant Tax Collector 2745  28.07 2925 2988  30.76
Head Custodian 2745 2745 2925 2988  30.76
Assistant Assessor 2745 2745 2925 2988  30.76
Assistant Town Clerk 2649 2729 2843  29.07  29.97
Executive Assistant to Public Works 2649 2729 2843 2907 2997
Executive Assistant to Police Dept/Chief 2649 2729 2843 29.07 2997
Head of Children Services — Library 2649  27.29 2843  29.07 2997
Recreation Services Manager 2649 2729 2843 29.07  29.97

*** Red Circled Classification

Class II
Fiscal Aide AP 21.72 2258 2388 2515 26.26
Building Aide 21.72 2258 2388  25.15 2626
Police Department/Records 21,72 2258  23.88 2515 26.26
Town Hall Floater 21.72 22,58 2388  25.15 2626

Class III
Assistant Custodian 21.33 2217 2346 2476  26.03

Class [V
Reference Librarian — Library 21.82 2258 238l 2499 2564
Adult Service Tech — Library 20.89 2165 23.00 2421 24091
Circulation Assistant — Library 20.89 2165 23.00 2421 2491
Collection/Children’s Services — Library 20.89 2165 23.00 2421 24091

Class V
Assessor’s Office Clerk 19.53 2036  21.60 22.73 2335
Town Hall Clerk(s) 19.53 2036 21.60 2273 23.35
Payroll Clerk 1953 2036 2160 2273 2335
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SALARY SCALE FOR PART-TIME EMPLOYEES
APPENDIX B-1
JULY 1, 2017

STEP1 STEP2 STEP3 STEP4 STEPS

Finance Office 18.61 19.40 20.57 21.64 22.23
Payroll 22.23 23.03 24.14 25.21 25.84
Town Clerks Office 18.61 19.40 20.48 21.64 22.23
Tax Collection Office 18.61 19.40 20.57 21.64 22.23
Senior Center 18.61 19.40 20,57 21.64 22.23
Police Department 18.59 19.40 20.57 21.64 22.23
Library 14.22 15.03 16.23 17.29 17.84
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SALARY SCALE FOR PART-TIME EMPLOYEES
APPENDIX B-2

JULY 1, 2018

STEP1 STEP2 STEP3 STEP4 STEPS
Finance Office 19.07 19.88 21.08 22.18 22.78
Payroll 22,78 23.60 24.74 25.84 26.48
Town Clerks Office 19,07 19.88 20.99 22.18 22.78
Tax Collection Office 15.07 19.88 21.08 22.18 22.78
Senior Center 19.07 19.88 21.08 22.18 22.78
Police Department 19.05 19.88 21.08 22.18 22.78
Library 14.57 15.40 16.63 17.72 18.28
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SALARY SCALE FOR PART-TIME EMPLOYEES
APPENDIX B-3
JULY 1, 2019

STEP 1 STEP2 STEP3 STEP4 STEPS

Finance Office 19.54 20.38 21.60 22.73 23.35
Payroll 23.35 24.19 25.36 26.48 27.14
Town Clerks Office 19.54 20.38 21.51 22.73 23.35
Tax Collection Office [9.54 20.38 21.60 22.73 23.35
Senior Center 19.54 20.38 21.60 22.73 23.35
Police Department 19,52 20.38 21.60 22.73 23.35
Library 14.93 15.78 17.04 18.16 18.74
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SALARY SCALE FOR PART-TIME EMPLOYEES
APPENDIX B-4

JULY 1, 2020

STEP 1 STEP2 STEP3 STEP4 STEPS
Finance Office 20.03 20.89 22.14 23.30 23.93
Payroll 23.93 24.79 25.99 27.14 27.82
Town Clerks Office 20.03 20.89 22.05 23.30 23.93
Tax Collection Office 20.03 20.89 22.14 23.30 23.93
Senior Center 20.03 20.89 22.14 23.30 23.93
Police Department 20.01 20.89 22.14 23.30 23.93
Library 15.30 16.17 17.46 18.61 19.21
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APPENDIX C HEALTH PLAN SUMMARY
Anthem @9 Lumenos HSA Plan Summary
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Anthem. ©§ Lumenos HSA Plan Summary

Healthy Rowarids !;ﬂgram

Your eenpbagar vl pravice vou with addfional health care gokiars e your H3S for the falkaving

» Health Assessment: Yau: &nd your ity srornbers can sompletedia Heabh Aseessren, o onine bt dosifjred b help maesire youe tveral health,
Cria adull famiy memiar . el qibka 12 eern $5]in your KSA perpran wear. Thi heath infemajon you peonide is sticky canfidential

» Pargomal Healfh Coagh: If you qualy for Fie Parsanal Kaath Coath Program, youll recse ongon-one asssltare frem s spedaty ndncd regisged
rsa fa belp yau manage o heell conciton. Heath conddions mayinclde but are nal limiled Is dabiies asthng, dapression, high Bleod préssang, haart
diseasa argpregracy You T recsive 31801 yaur Aozl anreting in the Fassena Healt Codch Program [one seward per cowared parscn ps: yem).
¥ou'l recehe §00 1 achigwrg wer aath gasts A12 gracuaing fom e Persanel Hisllh Goiads Prugram (ank rawan pey coseied bson per yea')

« Smoléng Gessation Program; Thig progiam feips you managa withikzwal syrqiuens, dantfy tigoa's and inzm row behaviors ad akils kyrama
Sbearar- frae, Parkripation s cpun ko you il yous eousnad famly mesigens B T8 oroldar, and nclydes aunsaing sLpodrt ang fools inchuding nicine-
epEcemant therapy covarage. Yau snd pour spoust &g ekaitia ta ebeivg BTN your 84 iena rewand par parate por Hethne) for complating e
My

+ Weight Management Pregram: Our Waph! Maragzment Frogram 15 a pesserdined phona omurss Sesred ko bep yiw adopt sty changes
naessay X 0se wolghl ard makitsn veichi less, A tearm of counsedors (2 egakneg disthian o health erlesaian wit sxpenise i weigh: maragament
wilhirpyou addnass fiedthyeaing physical acdily and evamise stass manapaneal and mare You and your covenad femily memiers 200 10 ovd aldar
whe hava 3 Body btas Index (BRI of 25 o nigher are eligiee for (K Progra. You ard you: spouss ' 6 b2 loreoshe 350 o your MBA (e rewend
per perman per Felre) o arnpizting the program

T tiaziue limds parred foough ety Rovedds you mad hink e open 5 wih Yedon B b o wil) 3-0heriars UnDag vt vur BTBE” B Epodry) Yair FER

Summary of Covered Serylces

Preventlve Caro

Arthem's Lumenos HSA pian oovers pravenlive s2rvices recnmimendad by the LS. Praveative Sarvives Task Soroe, the Amerdcan Coraer
Sicialy, the Adwsory Comenitee e mmgnixafor Pracicas JACIP) and the Argricen Acadamy effedatrlis. The Prevanfve Can bangft
mchidas saran NG 18835, immunkzalions Ard cotnseing sareces desghad lo Select and ireat megeal condians to grever] awittabio
premaiure iury, linass ad caamh

AN oravantve sefvices received from an B-galwdtk prowisse aie coverd at 100%, are nal deducsed froe yaur 34 ard dg nol &y 1o your
dadusible. I you s4e e oat-of-nehwsrk aridar, 2hen you dedusiitle of ousof-netwrrk ooinsuranse rescanshiity wl sy

The foMawing & &1 of revored provenbue car Senaces;

Vall Balbry and Wedl Ghllf Praventive Care Adult Praventive Sara

Office Visita ihrough age 10, scluding praventive vison examsx Qffica Visits gfer age 16 induding praventve visian 25
Screening Tests far visir, beding, and sad expoRie. Aso Scraening Tests ft walon urd bearng sormay arlsy distase,
ir. a8 palys exa, Pep tesl and coniracagtwe mangginent oo calnrecie CAro2r, prostale cancer, caketes, and cdipopaasis, A'sy
famialos who 28 298 18, or fave bean sexdaly active. Ingludes mammograTs as woll ms palviz 2eams, Rap test and

eanvacenbve manrgement
tmmuniratinne”

Hepeits A [mmunizatons:

Hepwsrs B Hepatiliz &

Trokdhena, Tefanus. Parlss s [SuaP Hepetis B

Vanrada [chicken pox| Diphiheta, Tubanus, Parfussis (st
Infuenza — fu shet Varemta (chicken powt

Preammococal Gonugate (prieuricniz] Infienza - fly shod

Hurmar Papipang Virg (HPY) — cervical carcar Prauvocodsat Ceajugeta (pneymodial
H.Infkezs fypa b Eyragn Paplloma Virus [HFY) -~ crednd sancs
Polip

Mezsies, Murmps, Rubela [KAR)
[l vou e Quasilons, oleass cal toli-fras L-BB8-224-1846
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Anthem &9 Lumenos HSA Plan Summary

Summary of Covered Services {Continued)

Muodical Care

Anthem's Luries HEA plan coness a wids ra1ge of 1aoeice: seevipes W0 Heal an iiness of bjury. You car usa wour avalaile K54 fends
hpay Far Fiese coverrd sardoss, Oro2 it spond e b wow dedustite zmounl for sowared serdces o 44l kave “radilionsd Healtn
Cevmrags availplils 1o help pay far asdilisnzt coverad sarvinas,

The [Mlowing is & SuMMaiy of covered Medica’ sarvizes under Abom's Lumergs AS4 plar:

» Priysician Offine Vialls * Malemily Care
+ Inpatienl Hospial Sarvices » Chitopraslic Car
+ Quipabonl Sugery Servees v Praseribon Crugs
+ Drapaosliz Xraysilab Tesis & Home hgath carz and hogp s care
+ Lmergarcy Hospllz Semvices « Phyzizgl, Spench and Qocupahonal Trerepy Sarvlces
 Inpgtienl ang Cotpalienl ot Heallh eng Sybgtanca Abuse + Durahlz Manics’ Ecuipmen:
Senices

Tome aoustal asrvices ay hive M AI0NS 61 Olben rzsichans ™ Wi Anthem's Lumenos HSE glan the Falwing sanves ars lhnoiled:

# Skilled aurs g foclity sarvices united to 120 days net salendar yoer,

+ Home heallh care senices sre lrted to 200 vsis par caandzr yaar.

* Inpzien: rzhabditalive sarvisas imiteg B 100 deys rer mamber par caleadsr yeg,

*» BT, 0T 8T, gag shivepraclic servicas kmiker o 57 czmbinad wisils pe: membss per calendar yzar,

* nipatient hesnitat zalions requ re 2ulviiosons.

« Your Lumenes HSA plan nzlules an unlivosd [fsomie maximum per memdes & in- ard cab-ol-aelwark sorecgs,

*For 2 eofigtete % o eardusiang and §m bdbons, ploss mwmos ye' Sidfizan of (anfge

Prescription Dregs - copay after deguctibla {whan purchased dram n natwerk phameacy®)

Rzl (33 day sapaly} Mad Qrder (890 day Supply)
£5 Tier { copaymant 34 Tier 1 copaymeni

328 Téer Zeopaymel S0 Tier 2 copayment

40 Tier 3 capayinoat $80 Tier 3 oopayrienl

*Fiod Iz i t-chtecbwork bgoalk, rele- o re Tratiimat Maalh Ceaefage sectn-

This sirwmay af benefils his ezn Gadaid 1o coonp y wh fedora. anet slasa regquremants indiding apphoabe provisians of the raselly
caazled fa0e  heall care raforr ws. As we recese anddionsf quidance srd dadficalizn on e rew barth care seform laes rom tha LS
Deprrment of Haash ard Human Sesaces, Cepartrenl of Laber ard nileenal Ressnua Sarvioe, we may 6o requsred & make addilicna
shanaes 1o #us summeey of benefils

I ¥0ul e questians, please calt tall-free 1-888-720- 1830,
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Anthem ¢ Lumenos HSA Plan Summary

Méx aerrany sa et w2l e Sewlec# 0 et orviief aserr B s pien e o ket lnke o
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Tura of Sevemer

Deseriptinn of Benelits

85 COPAYMENT GENERIC DRUGS
525 COPAYMENT LISTED BRAND-NAME DRUGE

S48 COPAYMENT NXON LISTED BRAND-NAME DRUGS

Lntimitedt Arral Maximion
1418 Py

Tier ¥ Generie drugs

Ik femy “genenic” rELss 1o @ pies

$3

sdiony Jrig L is comebdincg nor-

proprictiry gl £ 0l prfzcred e inadentsth [ is reguined fomot the
il bloeuivilengy Wt us Pre o igieal Srad-iame drug. Tie !

oopynentapaies.

Tier 2: Bisted brami-name drups

T 3= Ran-lrstexd brand-iea me
rps

rre2 ot i

T2 terr *Tisted brgnd eame® selers o i bamd-pgeae wocseelptive dug,
idertifiod o the Feomlay bee Anthes 13ae C
Compecticn as o preseription: deug with 4
The rerm 100 haed beand-maome™ retees 1o a braysd-rime peese:iption
Med s e Farmnu wp

528
5 urd Blus Shicld of
er 2 gopramend.

340
2w Arthert Bl Cress 402 Bie

Shigla of Cursecicut. Tier ¥ copagyrsent applics.

Anngal Maviming Perember per calendar sear

undirtiled

Tfow To Use The 3-Tier Managa Rx Program

The 3 T Maskesa? Ry Progrom inconporates diffenent fovas
ul egexpyinengs (O 1arce (vpes 0f preserpHon doags: cencris:,
iisted Drspc-nana snd Acn-lsied drand-meme. 25 delinesd e
charl s, The furnelary lisis genezices sud brand- rame

g it bizve beery selegted Tor thesr guality, salely amd eos)-
erfectivencss. These fiates] dimngs bieva lowes menber copaes
Han winebisted Sves D i et leve o bhisor everat ensl w
all sglamees.] Yo ey yodc copgmonss wlicr voe use
rereris prescriptiors ivtd listed bramd : preseriplions
fisted e the: fermalay. Y¥ou' 1) still havy coverage lor nan-
st brarsdopaise Snoes not on b ey, Jacats bigler
coa-shire You il recelve Boepy of i ahbreeiated

tonr ey i e mad Wiy s Zeeunts.

Fulk to yoarr pron ider abat s g 2o drogs ar fisted

Pzt eanse dnngs el 20 0he Foomadene, il bave

lover coprmments whea yeed s s diy

Yo will be respunsible iz one copy
aurchasing o 30day spply of pereserip
relail plmonesgsy

o YouwH be respons big Par oo copay menes when
putichasiog 2 3h-diy for 90-day supply of asinizpioce
Jrugs serugh the alfi-onder progran

Lk
A i ngs T i

Generie Sibstita(fon: Preseriptions o i smoraic oty be
Tilled sl The gemeric vopniva'enn waen ayvedlatle,

& When e purchase i genesic drieg ara pats
pharruey vow' T andy e espansible foe 1 ST
COPi Nlert

e Whanma genct apervalens s available and 3
fratcd or funilisted rand-nanw dng v wilt b
respenisi'e for the spplicable cupymant géer the
hibfereaew in ool betwedn the geneon: anid brari-nave

due.

ing

T pees s on aeplies egnd ess of whitler your
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pros et indieates ivpenre ay MR 1 R0 S SR
or the presciplion, unkzss yoer provider obiains Mior
Avthorieaticn. Whan Priae Authosizas o i obbrad, you
will b pespansible 20l Tior the appleable bramd-iams
wrpaiyrent

Step therapy

Srem thersp meias et you may peed thoase oee medicsie)

Prior Authorization
A Tinvded mumber o paedicattons requine review and benefit
sppronal hafore eoverage of the modication 35 g il uized

Coneurren| Brug Vlilizatien Heview
Concurrem Mg Ulizaton Review (0 DER) works with the
ol phannecy s standard guidelines tn provide o sccond
level of quality sndd safvey ehvchs. The process. which is
provided on-line as port of he elemnstue claims AREng, process.
Falpa pronmle eesss b zade, Appropriiie, cosl-effective
Medicalions lor members -1 imvolves 2 series 0f nules o-
euidglines, wliich rJentife podential madicsson therapy issaes
i eliver A Mcssage ta the plammary by sempater, seions dhe
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o sy, inrers
£ a@dther. meorrect divs
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Natipmd Plaramey Netwark

Mambers also kave decess he g reewotk ol more than 53 500
ard iparsg phareracies cheaughout the couniry Mounhm
oyl 3-8k 60202 E 10 lacate o pinsivipeting pharpsy
wlhizh Irave ing oulside the stk

Now-pnrticipading Plarshacies

Members whi il preseriplions at a non-paricipatizg s
are responsibic Hr payment af che e g pnzsniation s k.
Membess st suleeit cains w Antkaan Bloe Cress ard Bhae
Siniehd far wpinsrsgrnend, ard pyriet wicl Be sent ot
erpber, Sderabers wlen sy non-panticipolicg pharsacics wi |y
0% 0 e e aenwerk wlbovenen, phes fie Jiffercnce beragun
Anrhern Mg Cross and [Slae Shiehds pasanert and dhe

pevare it s acnd” clarge

Menaens with i Blupeans P05 plas do et leree Dot of Network
phanmecy e s

Points in Rememher

v Asthemn Blee Crosiamad Blug Shichd wil provide covspe fir
svariptivey ditgs dispensed e g phanmzscy whep
pnescripnion drps iee deenped iedicielly necessuy
speeiiic crilerta and disgensed pUrsLVE ke o nesriplion
resteed by o phosaeiss, subjec) to cofan en

+  Archert Blue Cress unad Blue Slicld will nnt oe able I'l"l'.w‘\‘

inpury, claimor jucgment resulling Fem e dapensing of o

drug eovarpil by this plan. Aathen Blue Cross andd Tk
Eluml will s provide benctits Bs e drag prescriba o
despenssd ina manoer contrry o A0l mestica” practice.

+  Antm e Coss ] Alse Shicld reserees the sight 1o
Laply quaristy it fo spaiied Jrugs as lised o the
formulary, IV nnler soguites a gazater suoply, g

wierrker's pravider can Gl the priar Jptharzstiom reocess,

| on

Preseripring {drug Eligibiticy

Lhiailele prosepaon dnag beaelis e bmited e injocizie aischa
amdthase dnps, Fologizale ard compounidod ooscriptiss fRar
b recuired 30 b Jispersed onde dccending 1o s writicn
pressacatign, aed icluded i the Lnved Saates Planaeaposta,
bioral Foommkiy, or Accepamd Elenliud Remadics sud New
Lhnigs, weul which, by baw, are requenad o bees the lagerd
ianion- Fodera) Lavy profeibies diviensivg vwihaue a
eseripriny” o which are apecilivally approved by g Man.
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DENTAL PLAN

Town of Seymour

How It Works

This dental plen provides coverage for a wide range of dental services up Lo coniractual
maximums listed below per insured person per calendar year for the serviees listed below:

{Category 1) Diagnostic and Preventative Services

Payable at 100% of usual, customary and reasonahle charges at participating dentists:
s Initial oral exams - 1/36 months

Periodic Oral exams - 2fYear

Prophylaxis -2/Year

‘Topical application of Fluoride - 2/Year o age 19

Space maintainers to age 19

K-rays
+« Emergency Treatment

Unlbmited Maximtn: with categary 1, 2, 3

«a & a2 a0

(Category 2) Basic Services

Payable at 80% of usual, customary and reasorable charges at patticipating dentists;
+ Fillings

Root canals Deductible: 350 Individual

Stainless steel clowns (Primary Teeth) Family: $150 Family

Extractions

Oral Smgery

Repair of dentures - 1/Year

Relining of dentuies - 1/ 2 Years

Re-cement crown

Re-cement bridge

Repair bridge

” 8 & & B ® & » @

LUntimited Maximum with category I, 2 3
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Town of Seymour

Dental Plan Continued

(Category 3) Major Services
Payable at 50% of usnal, customary and reagonable charges at parlicipating dentists;
*  Crowns - L/Tooth/d Years

¢ Post and eore -1/Tooth/s Years Deductible:  $50 Individual
s Inlays- 1/Tooth/5 Years Family: $150 Family

¢  Onlays |/Tooth/s Years

» Periodontics

s Prosthodontics - 1/Tooth/5 Yearg

Unlimited Maximem with category 1, 2, 3,

(Category 4} Additional Sexvices
Payable at 50% of usual, customary and reasonable ¢harges at participating dentists;

¢  Orthodontics

Maximum of 81,500 per lifetime,

Principal Limitations and Exclusions:

Services received from a dental or medical department maintained by an employer, a
mutual benefit association, labor union, trustee or other shmilar person or group; Services
for which the member incurs no Dentists Charge or which are services of a type ordinarily
performed by a physician, or charges which would not bave been made if insurance was
not avaifable; Services with respect to congenital malformations, Services, treatment ot
supplies furnished by or at the direction of any government, stale or political subdivision:
Any items nat specifically listed in this Pelicy: Loat or stolen dentures er denture
duplication; Gold foil restorations; Temporary services and appliances; such as crown or
touth preparations and temporary fillings, crowns, bridges and dentures; Application of
sealants, regardless of reason; Services as determined by the company, that are rendered in
a manner contrary lo normal dental praciice. This is ot a legal policy or contracy. It is only
«a generdl description of your Anthem Blue Cross & Bfue Shield benefits. If there are
discrepancies between the dental rider and this summary, the deniaf rider shall control.
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